




BMDA Tentative Agreement - Review of Substantive Changes 

Article 5 
Section 3: Added language for non-binding mediation prior to arbitration, if the Parties agree. 

Rationale was to hopefully reach resolution on grievances before incurring costs of 
arbitration. 

Section 6: Moved to using the Federal Mediation and Conciliation Service (FMCS) for arbitrator 
selection instead of a standing list. 

Rationale was to reduce the cost of arbitration. 

Article 7 
Section 9: Revised the "one-for-one" seniority crediting language for transfers into the BMDA to 
include those transferring into all BMDA positions (from only matching for transfers into the 
Designer classification). 

Rationale was to make the "one-for-one" seniority crediting more equitable. 

Article 8 
All Sections: Consensus between BMDA and BIW for hardship assessments. 
Section 5: Improved Special Shift Request process, to include the ability to grieve denials if the 
decision was discriminatory, arbitrary, and/or capricious. 
Section 8: Added language for Work from Home (WFH) to be administered in accordance with 
the governing MOA. 
Section 9: Added language for Part-Time Work to be administered in accordance with the 
governing MOA. 

Article 10 
Section 6: Increased New Hire Relocation Allowance from $3,500 to $5,000. 
Section 7: Merged Mentor and Trainer positions into a new while-assigned rate of "Instructor". 
Expanded the roles & responsibilities of the Design Lead position. 

Rationale was to reduce confusion/debate over the while-assigned roles and 
responsibilities. 

Section 8: Contract Ratification Bonus of $2,000. 
Represent 3% of the average bargaining unit annual wage. Brings total first year 
increase to 6% in order to address current inflation concerns. 

Section 9: Added Cost of Living Adjustment language starting in 2023. 
Rationale was to help address inflation over the course of the contract relative to the 
scheduled general wage increases. 

Section 10 (Wage Table): 3% general wage increases in each year of the contract, starting 
03/21 /22. Dropped the lowest two Designer "number rates" from the table. Limits the 
assignment of Work Leader, Instructor (new), and Design Lead to folks in the 2nd class or above 
rates (instead of 3rd class). Increases the while-assigned pay for Instructor (new) and Design 
Lead from $1/hr to $2/hr. 



Rationale is to better incentivize more experienced/senior members to accept while
assigned positions. 

Article 14 
Section 1: Revised floating holiday notice requirement from five (5) days to be prior to the end 
of shift on the preceding day, like Vacation. 

Rationale was to improve ease of utilization for these days. 
Section 2 Notes: Added Vacation accrual for the first 680hrs of Yard Injury (09) independent of 
FMLA. 
Section 10: Added option to allow the purchase of up to 40hrs of Vacation per calendar year. 

Rationale was to provide an opportunity for members who would like additional benefit 
time to purchase Vacation. 

Article 17 
All: Replaced existing BMDA language to align with LS6 and LS7. 

Rationale was that all employees should have the same process/procedure in the event of 
a workplace injury. 

Article 18 
Section 1 Option 1 (POA) and Option 2 (PCPS): Modest increases in weekly premiums, co-pays, 
and deductibles to take effect in 2023 and then remain at those prices through until the end of 
2026. 
Section 1 Option 3 (PHAP): No increase in cost through the end of 2026. Improved and 
increased Company contribution as a "seed" deposit available at the beginning of the year. 
Section 3 Basic Life Insurance: Changes in 2023 to become lx an employee's base wa:ge (as 
opposed to $60,000). 
Section 3 Supplemental Life Insurances: Changes in 2023 to a tier of options based on 
multipliers ofup to lOx of the employee's base wage. Adds options for Spousal Life Insurance 
and Child Life Insurance. 
Section 4 A&S: Changes in 2023 to pay 50% of the employee's base weekly wage (as opposed 
to $400 per week) 

Article 26 
Section 5 Progression: Progression accelerated to every 12 months (2 satisfactory evaluations) as 
opposed to every 18 months (3 satisfactory evaluations) for progression from 2A up through 1st 
class rates. 

Rational was to hopefully improve employee retention. 



Article 31 
All: Completely revised the Design Apprenticeship program and shifted language from the actual 
CBA into an MOA. 

Rationale was to hopefully improve the Apprenticeship program and also allow the 
flexibility to make changes to the Program outside of full contract negotiation if necessary 
and/or beneficial. 

Article 33 
Increases the percentage eligible for 401(k) Company match from 5% to 6% starting in 2023 . 
Adds the option for employees to also contribute to a 401 (k) Roth. 
Adds a Non-Contributory Retirement Contribution (NCRC) for employees not in the Pension 
Plan; with a Company contribution of 1 % base wage for 2023 and 2024 then increasing to 2% 
for 2025 and 2026. 

Article 35 
Added a new Rule - Rule 50 "Conduct considered inappropriate or offensive to a reasonable 
person that is directed at any individual(s)" 

Rationale is to provide a Rule that addresses this previously unspecified issue that may 
otherwise default to Rule 20 w/a penalty "up to and including discharge". 

Article 36 
All: Significant improvement in all aspects of the Flexible Workweek language, to include: 

rt Shift starts between 6am - 9am and ends by 5:30pm 
2nd Shift starts between 2pm - 5pm and ends by 1:00am 

w/a return to 4hr minimum workdays, the ability to leave and return during a workday for up to 
2 occurrences and up to 2hrs in total per day, and increases the number of 4xl0 weeks back to 
15 times with no restrictions on which day(s) the employee elects to take off 
NOTE: The Company has stated that they will manage approvals and denials of flexible work 
week requests relative to business needs. The Company has also made the commitment to work 
with employees to adjust a schedule that is denied based on business need. 

Article 40 
Revised Hours of Work for Structural Fabrication (Harding's) and Outfit Fabrication (EBMF) to 
match other facility hours. 
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FOREWORD 

The purpose of the within Agreement is to establish orderly means and procedures whereby 
the BA TH IRON WORKS CORPORA TrO and the BATH MARfNE DRAFTS MEN'S 
ASSOCIATION, r ,ocal 3999, United Automobile, Aerospace and Agricultural Implement 
Workers, of America (UAW) or its successor, may discuss rates of pay, wages, hours of 
employment, and other conditions of employment, matters, or problems of interest or benefit to 
ei ther or both, and the settlement of differences which may arise between the parties. 

THIS AGREEMENT made this, +&1h day, Sep~er 201+ *21st day, March 2022, by and 
between the BATH IRON WORKS CORPORATION, a corporation organized and existing 
under the laws of the State of Maine, with its principal office in the City of Bath, in the County 
of Sagadahoc and State of Maine (hereinafter referred to as the "BTW"), and the BA TH 
MARINE DRAFTS MEN'S ASSOCIATION, Local 3999, United Automobile, Aerospace and 
Agricultural fmplement Workers, of America (UAW), or its successor, a voluntary association, 
also of said City of Bath, in the County of Sagadahoc and State of Maine (hereinafter referred to 
as the "BMDA"). 

*Administrative Changes 
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ARTICLE I (1) 
Recognition 

Section 1. The BIW recognizes the BMDA as the exclusive bargaining representative of all 
employees and contract employees within the bargaining unit for the purpose of collective 
bargaining in respect to wages, hours and other terms and conditions of employment. 

The bargaining unit shall include those employed by the BIW in the Engineering Division 
as of this date. Applicable classifications are those appearing under Article X, (Wage Schedule) 
and contract employees and collocated subcontractor employees as defined in Articles XXVII 
and XXXII. This includes employees engaged in the original development, revision, and 
maintenance of design models and plans, including development of functional drawings (as 
further described in Article XXl). The bargaining unit will also include those employed as 
designers in other departments and engaged in the original development, revision and 
maintenance of plans, and pipe sketchers as defined in the Memorandum of Agreement dated 
Deoember 20, 198J * A11g11st 27, 1991, but excludes any other employee engaged in sketching or 
placing in a different form infonnation already included on plans or other documents developed 
by the Engineering Division. Personnel performing nondestructive testing and technical and 
environmental laboratory technicians are al o included. Excluded are secretarie , stenographers, 
typists printing equipment operators, tenographic clerks, college students employed during 
academic vacations, engineers and supervi ors within the meaning of the National Labor 
Relations Act as amended by Section 9(a) of the Labor Management Relations Act, 1947. 

Section 2. Wherever the term "employee" is used in this Agreement, it shall mean any employee 
included within the bargaining unit. In referring to employees, the masoul.iRe gender is used foF 
con·,enienee only. * 

Section 3. The conditions of employment provided for in this Agreement shall be applicable 
only to an employee who is on the active working rolls of BIW, except that any employee on 
layoff whose seniority with BIW has not been broken shall be entitled to his *their seniority 
rights, benefits as applicable and use of the grievance procedure in connection with such rights. 

*Administrative Cltattges 
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ARTICLE 11 (2) 
No Discrimination 

Neither the BIW nor the BMDA will discriminate against any employee or applicant for 
employment because of race, religion, color, gender, sexual orientation, marital status, national 
origin, age, disability, veteran of the United States Armed Forces, or membership in any lawful 
organization, or because of any other basis prohibited by controlling law. The BIW will not 
discriminate against any employee by reason of his *their membership in the BMDA or by 
reason of any BMDA activity on the part of an employee not in contravention of any provision 
of this Agreement. 

* Administrative Changes 

4 



ARTICLE III (3) 
Dues, Initiation Fees and Checkoff 

foction I. The BIW agrees that it will not retain as an employee any person in the bargaining 
ur.it unless he---teflt:iefs *they tender periodic dues and an initiation fee to the BMDA, 
commencing thirty-one (31) calendar days after the date of hiring. Failure of an employee to 
tender hls *their periodic dues and the initiation fee to the BMDA shall be cause for discharge, 
after notice in writing has been given to the BIW by the BMDA. 

Section 2. Upon assignment in writing from an employee in the bargaining unit, in a manner 
and substance agreed upon by the BTW and the BMDA, the BIW shall: 

(a) Deduct his *tlteir initiation fee oul of wages earned and due. 

(b) Deduct hls *tl,eir periodic monthly dues out of wages earned in and due for the 
current month in the BIW's employ. 

(c) Transmit all monies so deducted to the BMDA, which will issue to the BIW its 
official receipt therefore when paid. 

Section 3. For BMDA employees participating in any benefit plan offered through a Taft
Hartley Trust Agreement executed between BIW and the BMDA upon assignment in writing 
from an employee in the bargaining unit, in a manner and substance agreed upon by the BrW and 
the BMDA, the BTW shall : 

(a) Deduct rus *their periodic premium(s) out of wages earned and due. To the extent 
permitted by law, these contributions will be deducted before taxes are withheld in 
accordance with Internal Revenue Code, Section I 25. 

(b) Transmit all monies so deducted to the appropriate Plan Administrator. 

Section 4. For BMDA employees voluntarily contributing to the UAW V-CAP fund , the 
Company shaJI: 

(a) Deduct ltis *their contribution out of wages earned and due. 

(b) Transmit all monies so deducted to the appropriate Plan Administrator on a month!y 
basis. 

NOTE: To the extent permitted by law, BfW shall pay for all administrative costs associatec. 
with PAC deductions. 

Section 5. For BMDA retirees voluntarily contributing to the UAW Retiree Fund, the 
Company shall: 

(a) Deduct lti5 *their contribution from AtS *their pension earned and due. 
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(b) Transmit all monies so deduclcd to the appropriate Plan Administrator on a monthly 
basis. 

Section 6. Allow payroll deduction authorization for the purchase of BMDA Memorabilia. 

* Administrative Changes 
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ARTICLE IV (4)(NO CHANGE) 
Management Functions 

The management of the BIW and the direction of the working forces, including the right to 
hire, classify, assign, transfer into or within the bargaining unit, promote, discipline or discharge 
for cause, decrease the force, require employees to observe the BIW's rules and regulations, and 
to regulate the use of equipment and other property of the BIW, are the prerogatives of the BIW. 
It is agreed that all management functions not specifically limited by the expressed provisions of 
this Agreement or by memoranda of understanding, grievance settlement agreements, or prior 
arbitration decisions construing any portion of the current Agreement are reserved to BIW. 
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ARTICLE V (5) 
Grievanc:es - BMDA Counter Proposal 

Section 1. Wherever used in this Agreement, the term ' grievance" shall mean any difference or 
dispute raised by an employee or by one ( 1) designated employee of a group of employees 
regarding the intent, interpretation or operation of any provision of this Agreement. 

Employees should be encouraged to resolve issues with their immediate Supervisor prior to 
filing a grievance. Nothing shall preclude Union Representatives, with or without the employee 
from meeting and at1empting to resolve the issue with the employee's immediate Supervisor. 
Upon meeting with the Union Representatives, the Supervisor shall have two (2) working days to 
respond to the Union. If the Supervisor's response is deemed unacceptable, the Union may elect 
to reduce the grievance to writing and enter into the grievance process. Nothing shall preclude 
the Union from pursuing a grievan.ce directly to a Manager or Department Head in the case 
where reporting lines comport with this Section. 

Section 2. Grievance Process (the time frames described in this section may be extended by 
mutual agreement which will be confirmed in writing): 

BMDA Union Representatives will present the grievance at all steps of the process. The 
affected employee(s) may be present at any or all of the proceedings. if applicable. Prior to any 
grievance hearing the Union may submit a list of witnesses desired at the hearing and the 
Company will arrange to have such witnesses present at the hearing with the understanding that 
each witness can address the relevant facts and issues. 

The written grievance will be provided by the BMDA and include the nature of the 
grievance, alleged articles of the labor agreement violated, and desired resolution. 

Step 1: The Manager 

• Upon receiving the grievance form, provided by the BMDA, the Manager shall conduct 
the grievance hearing within five (5) working days. 

• The Manager shall have five (5) working days to advise the Union of ltts *their 
decision. 

• The BMDA shall, within five (5) working days of the Manager's decision, notify the 
Manager as to whether or not said determination is satisfactory. 

Step 2: The Department Head 

• Upon receiving the grievance form, the Department Head shall conduct the grievance 
hearing within seven (7) working days. 

• The Department Head shall have five (5) working days to advise the Union ofh-i5 
*their decision. 

• The BMDA shall, within five (5) working days of the Department Head's decision, 
notify the Department Head as to whether or not said determination is satisfactory. 
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Step 3: Labor Relations 

• If the grievance is not satisfactorily resolved by the Department Head involved, the 
BMDA shall file the grievance with the Labor Relations Department within thirty (30) 
working days of receipt of the Department Head's decision. The employee(s) and two 
(2) or more members of the Executive Committee of the BMDA shall take up the 
grievance with Labor Relations who shall conduct grievance meeting(s) within ten (10) 
working days from receipt of notification. The grievance hearing shal I consist of open 
dialogue by both the Union and Management regarding pertinent facts relating to the 
issue in dispute. 

• The Labor Relations representative, or his *their nominee(s), shall advise the Union of 
the decision in writing within ten (10) working days from date of the initial meeting. 

• The BMDA shall, within ten ( 10) working days after receiving the determination, 
notify the Labor Relations representative, or his *their nominee, as to whether or not 
said determination is satisfactory. This notification shall provide BIW the specific 
reasons why the determination is unsatisfactory. 

Section 3. At any time after Step 3 and prior to Arbitration, at the request of either party, 
representatives of the Local and/or the International Union shall meet with the Director of Labor 
Relations and the appropriate Vice President or his *their nominee and appropriate witnesses 
mutually agreed to by the parties in advance of the meeting to review the grievance in an attempt 
to reach a satisfactory resolution of the issue. 

No11-hinding mediation of a11y dispute/grievance may occur upon the agreement of both 
Parties. The selection of a mediator through the Federal Mediation and Co11ciliation Services 
(FMCS) will be made by mutual agreement of the Parties. The rules of mediation will be 
negotiated with tlie mediator on a case-by-case basis. Either party may terminate the 
mediation at any point without precedent or prejudice. The Parties agree that the timeline by 
which to file for arbitration shall be paused upon request of either Party to e.11gage in 
mediation. 

Section 4. A second or third shift employee shall be paid for actual time spent at grievance 
meetings or hearings if held during first shift work hours. 

Section S. (f BIW contends that an alleged grievance is either not a proper subject for 
bargaining or is not arbitrable because a party did not comply with the time limits or procedures 
for filing or processing the alleged grievance, BIW shall notify the BMDA in writing of that 
defense when known prior to the arbitration hearing. After proper notification, the matter may be 
submitted and a decision obtained as to whether or not the alleged difference or dispute is a 
proper subject for arbitration under the Agreement. 
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Section 6. Any difference or dispute that has been processed in accordance with the provisions 
of the preceding sections of this Article and is not satisfactorily settled may be submitted to 
arbitration upon written request provided such written request is made within thirty (30) working 
days ofreceipt of the Labor Relations representative's decision. BIW B:Ild BMDA shall mutually 
agree within ninety (90) days from-oontract retH"ieation to a standing list of ne less than five (5) 
~tors. Seleetiofl ofan arbitrator for a peH:ding arbitration case shall be taken from the 
standing list on a rotational basis depending on availability. There will be one 
arbitrator/mediator selected in accorda11ce with the procedures of tlie FMCS. The Arbitrator 
will follow the FMCS Rules for arbitration. The RA.rbitrator shall make-his *their own rules of 
procedure.--His *Their decision shall be in writing and shall set forth what relief, if any, shall be 
granted. A decision of the arbitrator shall be final and binding, except that he *they shall have no 
power to alter or modify the terms of this Agreement. 

In any disputed matter the records of BIW shall be deemed to be correct, unless other 
evidence shall be introduced. If other evidence shall be introduced, then the arbitrator shall view 
the whole of the evidence and weigh the same in such manner as shall, in fl-is *their judgment, be 
wise. 

The decision of the arbitrator shall be final and binding upon BIW and the BMDA for the 
duration of this Agreement, but it is understood and agreed that the refusal of either to alter any 
position it may take with respect to any arbitration decision in connection with the renewal of 
this Agreement or the making of a new agreement shall not be regarded as a refusal to bargain 
col lectively and in good faith. 

The cost of the arbitrator and administrative costs of the arbitration shall be shared equally 
between the BIW and BMDA. BIW and BMDA shall each bear their respective costs of those in 
attendance, except for three (3) BMDA officials who will be paid by BIW. 

The Union and the Company may, following settlement of a grievance scheduled for 
arbitration, substitute another grievance to be heard by that arbitrator by mutual agreement. 

Section 7. An employee of the BIW who wishes to present a grievance to the BIW must present 
such grievance at Step 3 within a period of seven (7) working days following hl5 *their 
termination of employment from BIW, unless such grievance has been initiated by the employee 
as provided by Section 2 of this Article prior to such termination. 

Section 8. Failure to file a grievance within three (3) months of the date the employee knew or 
should have known of the fact or event on which it is based, shall be construed and deemed to be 
an abandonment of the grievance except as otherwise herein limited in Section 7 of this Article, 
or when an employee is unable by reason of physical or mental incapacity to file a grievance 
within three (3) months from its occurrence or latest existence. The three (3) months' period 
shall not commence until the physical or mental incapacity of the employee ceases or ends. 

Section 9. Unless otherwise agreed in writing, the grievance shall be considered waived at any 
step of the grievance procedure if it is not carried forward within the period of the time specified 
in the various steps of the grievance procedure. 
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Section 10. Failure of management to conduct a scheduled grievance meeting or hearing 
without proper notification to the BMDA, shall be cause for the BMDA to move the grievance to 
the next step of this procedure. 

Section 11. Agreements made at any level may be of a non-precedent setting nature. All such 
agreements shall be made in the presence of the Union. Such agreements may not alter the labor 
agreement. Non-precedent setting agreements are intended to facilitate immediate problem 
resolution based on applicable facts . They shall not be used for arguing disparate treatment. 

*Administrative Changes 

11 



ARTICLE VI (6) 
Layoff and Separation 

Section l. Wherever the tenn "layoff' is used in this Agreement, it means a termination of 
employment by BIW for over ten ( I 0) consecutive working days occasioned by lack of work. 
Wherever the term "recall" or "rehire" is used in this Agreement, it means a return to work at 
BIW for not less than thirty (30) calendar days of work. 

Section 2. BIW will provide the BMDA with layoff notice fifteen (15) working days prior to 
any anticipated layoff. BIW will not transfer non-bargaining unit employees into bargaining unit 
classifications with employees on layoff for twelve ( 12) months from date of notice of layoff. 
With respect to any layoff, BIW and BMDA shall meet and discuss the layoff twelve (12) 
working days prior to the date of the anticipated layoff. Affected employees shall be given ten 
( I 0) working days' notice. The employee has the option of accepting forty ( 40) hours' pay or 
working the ten (10) day notice period, which will not affect the date of layoff for recall 
purposes. 

Section 3. "Working days" notice means the period starting with and including the day after 
which notice is given by BIW to the BMDA or any affected employee. In the event an employee 
is absent from work on the day notice oflayoff would otherwise be given, BIW shall provide 
notice by certified mail to the last known address on the employee's Personnel Record and the 
day of mailing shall be considered the day after which notice is given. 

Section 4. In the event of layoffs for rea,;ons beyond the control of B IW, such as those resulting 
from power or machinery breakdown, casualties, fires, floods, hurricanes, tornadoes, and 
blizzards, or due to suspensions or cancellation of contracts for work upon request of the owner 
or upon Government orders, BIW shall give seven (7) working days' notice to the BMDA and 
five (5) working days' notice to affected employees. However, BIW may opt to pay forty (40) 
hours in lieu of these notice requirements. 

Section 5. No employee shall leave the employ of the BIW without first giving one (I) week's 
notice of ms *their intention to leave. Less than one (I) week's notice may be accepted if 
satisfactory to the BTW. 

Section 6. BfW shall give two (2) working days' notice to the BMDA with respect to any 
contemplated rehiring of any BMDA member on layoff. 

Section 7. An employee who is laid off or retires shall be paid l:Hs *their full unused vacation 
entitlement (in accordance with Article XV) at the time of layoff or retirement. An employee 
being laid off may decline payment of such unused vacation entitlement until the end of the 
calendar year following layoff for use in case of recall. Payment will occur at the end of that 
year, absent recall. In the interim, the laid off employee may request fu[I payment at any time. 
Payment will be made during the next regular pay period. 
*Admi11istrative Changes 
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ARTICLE VII (7) 
Seniority 

Section 1. By "seniority" is meant the length of an employee's service with the BIW as of the 
day preceding the effective date of this Agreement and as accumulated thereafter. An employee 
shall not be entitled to any seniority until he-has *they have served his *their probationary 
period. Company-wide ("yard-wide") seniority will be used for health and welfare benefits, 
vacation and sick leave. 

Section 2. Seniority within work category shall be the determining factor in layoff and rehiring 
of employees after layoff, providing, however, that the employee with the greater seniority shall 
possess skill and ability to perform the available work relatively equal to or greater than that of 
the employee with less seniority. The Company will meet and confer with the BMDA president 
or designee prior to retaining or recalling any BMDA employee out of seniority by skill and 
ability. Layoffs and rehiring shall be processed through work categories on the following basis: 

(a) Associate Engineer. 
(b) Designer. 
(c) Laboratory Technician. 
(d) NDT Technician. 
(e) Technical Clerk. 

Section 3. The seniority of any employee shall be broken and no prior period of his *their 
employment counted, except as otherwise specified herein, if: 

(a) He-is *Tl,ey are discharged. 

(b) Such employee quits. 

( c) An employee with less than two (2) years' seniority is laid off for a period exceeding 
one (1) year, or an employee with two (2) or more years, but less than three (3) years' 
seniority, is laid off for a period exceeding three (3) years, or an employee with three (3) 
years or more seniority is laid off for a period exceeding four (4) years. 

( d) He-ts *Tliey are laid off and when recalled to hi5 *their regular job or elected alternate 
jobs within the bargaining unit, fails to report for work within five (5) working days 
after such notification without reasonable excuse. A copy of such notification shall be 
given to the BMDA. Sl,ould BIW be u11able to contact the employee by phone, BIW 
will certify mail (copy to BMDA) t/1e employee's recall 11otice to the employee's 
address of record. Fi11al notice of recall shall be five (5) worki11g days from receipt or 
fourteen (14) workitrg days from date of mailing, whichever first occurs. 

( e) An employee is on leave of absence for occupational reasons for a period exceeding five 
(5) years. 
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(t) An employee 'tvith less than tvf'O (2) years' seniority is on a oon-eeet:tf*}t-ion:a!--leave--e.f 
absence fur a period exceeding one (1) year or an employee with two (2) er more yeaf'S) 
but less than three (3) years ' seAiority, is on a Aon occupational lea·t'e of absence wltteh 
began on or before September l 7, 2017 for a period exceeding three (3) years, or an 
employee with three (3) years or more seniority is OR-8:--flOR occu:pational leaye of 
absence which began on or before September 17, 2017 for a period exceeding four (4) 
yeaf5-: 

(I) An employee is on a leave of absence for non-occupational reasons •.vhich begins after 
September 17, 2017 for a period exceeding-ru-s *their length of service or twenty four 
(24) months, whichever is less. 

(g) Prior to the separation of employees that are out of work on a non-occupational leave 
of absence, BJW slwll provide at least two (2) weeks 1wtice by certified mail (copy to 
BMDA) of the planned termination to the employee's address of record. 

Section 4. Seniority of any employee who is laid off for lack of work or placed on leave of 
absence shall be fixed as of the day of layoff or granting of leave of absence. A-n-empleyee-wi-th 
less than lweh•e (12) months ofstw1iec 1Nho has reHtrned lo work within one El ) year from dale 
of layoff or date of granting of leave of absence shall r,ot accrue seniority during the period of 
layeff or lea•;e or absen€e7 Any employee who has been laid off or on leave of absence with 
twelve ( 12) months or more of serviee whose seniority has not been broken shall, upon return to 
work, be entitled to the same seniority l'le *they would have accrued if l'le *they had not been laid 
off or on leave of absence. 

Section 5. If an employee is laid off for lack of work, the B rw will endeavor to place rum 
*them on work elsewhere in the plant where ht5 *their services may be needed, subject to 
Section 6, providing, in the opinion of BlW, he-is *they are qualified to perform the available 
work. An employee who refuses a placement offer outside of the bargaining unit shall not lose 
ht5 *their recall rights. 

Section 6. When a permanent job opening needs to be filled, the following process/preferences 
will be followed in order of listing: 

(a) Out of work within classification not on involuntary layoff. 
(b) In voluntary layoff within classification. 
(c) Out of work yard wide (senior qualified). 
(d) Involuntary layoff yard wide. 
(e) Transfer yard wide. 
(f) New hire. 

Section 7. Elected officers of the BMDA, not exceeding nine (9) shall have top seniority rights 
in their respective work category for the purpose of layoff,iffl:>¥i~ey-shatl-possess--skill and 
abilily to perform tll:e avuilabtt: work. The order of preferential seaierity in a work category shall 
ee-tl-1e officer who possesses the-greater seniority and the skill and ability to perfonn the 
available vror-k . 
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Section 8. Interruption of employment not exceeding the limitations in Section 3(e) due to a 
compensable yard injury or a compensable occupational disease suffered while in the employ of 
BIW shall not be deemed to forfeit an employee's seniority, and the employee shall accumulate 
seniority during such interruption of employment if such injury or disease shall be evidenced by 
a medical certificate acceptable to both parties. 

Section 9. An employee who is transferred into this bargaining unit shall have hls *their 
seniority date for purposes of layoff and rehire fixed as of the date of transfer but not unti l he-has 
*they have been continually employed as a member of the bargaining unit for one ( l) year. At 
the end of the one (1) year period, he *they will be credited with any prior BMDA seniority and 
for every full year of BMDA seniority earned after the date of transfer, one (1) year of non
BMDA service will be restored. After September 17, 2017 *Ma1·el, 20, 2021, such crediting of 
non RMDA seniority shall be li1nited to only these transferriffg-i-1+t&-t-he-I)es-i-gt=1erwer-k-earegery 
with five (5) ormo~arS-ett10fl-BMDA senierity-er a BEW graduate apprentice. After March 
20, 2022, suclt crediting of non-BMDA seniority shall he limited to only those tra,rsferring 
into the BMDA witltfive (5) or more years of non-BMDA seniority or a BIW graduate 
apprentice. 

Section 10. Service as a contract employee or temporary employee shall not result in the accrual 
of any seniority under this Agreement. 

Section t t. Interruption of employment for a period not exceeding the limitations of Section 
3(t} or 3(g) from the original date of leave of absence when applied for and granted, due to 
sickness, injury or mental or physical disability, shall not be deemed to forfeit an employee's 
seniority with RIW, provided the same shall be evidenced by a doctor's certificate acceptable to 
both parties. 

Section 12. The Union agrees that BIW may designate up to seven (7) employees with super 
seniority, who shall have top seniority rights in their respective work category for the purposes of 
layoff. BIW will give a list of these people to the Union quarterly. 
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ARTICLE VIII (8) 
Work Assignment - BMDA Co11nter Proposal 

Section 1. If at any time the Congress of the United States of America shall revise the Wage and 
Hour Law to change the now prevailing forty ( 40) hour week, it is agreed that any mention in 
this Agreement to the forty (40) hour week shall be automatically declared void and immediately 
rewritten to conform. 

Section 2. Any changes in the hours of work as provided in Article XL will be discussed and 
agreed to between BIW and the BMDA prior to implementation. 

Section 3. When employees are required by BIW to change from the shift they are presently 
working, the following guidelines shall be used: 

(a) Management will use volunteers whenever possible, but BIW retains the right to 
assign. Skill and ability assignments will he a consensus decisio,r of the BIW 
Management and BMDA. Where skill levels and business needs permit, volunteers 
will be assigned, most senior first, by discipline and work category, by department 
within a facility. Ifthere are an insufficient number of volunteers, then direct 
assignment will be on a rotation basis of up to three (3) months within a group by 
work category, by department within a facility, where skill levels and business needs 
permit, least senior first. An end date will be provided for the employee's return from 
this non-volunteer rotation. 

(b) Individuals who volunteer for shift reassignment will be asked to fill out a Shift 
Change Request Form, which will be kept on file at the department level. 
Management shall respond to the Shift Request Form within ten (10) working days. 

(c) Individuals who rescind their volunteer status shall do so with a Shift Change Request 
Form and will have up to three (3) months duration measured from the date of such 
re-submittal. Management shall respond to the Shift Change Request Form within 
ten (10) working days. An end date will be provided for the employee's return. 

(d) Ten (10) working days' notice will be given prior to a shift change taking place 
unless waived by the employee. 

(e) It is not intended for BIW to give up its right to assign employees to a different shift 
for short periods of time to suit unforeseen circumstances or emergencies. For these 
shorMerm shift changes, BIW may involuntarily assign employees for periods of 
eight (8) weeks or less in the absence of qualified volunteers. Any employee selected 
for such short-term assignment will only be subject to one such involuntary 
assignment per calendar year. 
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(t) BIW will attempt to not place any undue hardship on an employee. an:d any hardshi19 
will aeed to be addressed OR a case by ease basis by the DepartmeRt Head. 
Hardships will be a consensus decision between the Department llead and Union 
President or their designees. 

Section 4. Any department head who is to be the recipient of an employee into a BMDA
represented position or is changing a BMDA employee's work category, will notify the BMDA 
in accor<lanct: wilb ll1t: fulluwing table: 

EMPLOYEE CONTRACT 
TRANSACTION NOTICE REQUIREMENT REFERENCE 

Transfer to BMDA- On or before date of transfer Article VIII, Section 4 
represented position 
Temporary employees Upon decision to hire summer Article XXVll, Section 1 
(college students) students 
Contract employees (farm-ins) Upon decision to hire farm-ins Article XXVII, Section 2 

New Hires Within two (2) weeks of date of Article VIII, Section 4 
hire 

Change in work category Within two (2) weeks of change Article X 

Loans Upon decision to loan Article XXVII, Sections 
9& 10 

Section 5. Special shift requests initiated by BIW are based on a business need to have specific 
work performed during a period that is other than one of the regularly-established shifts. 

A request for a sSpecial sShift initiated by a BMDA-represented employee needs to be 
reviewed by Management to determine whether, given the business requirements of that work 
unit, the request can be accommodated. An employee may not work a Special Shift except if 
approved in writing. The Special Shift Approval process for such request is as follows: 

(a) Employees must submit a request to their supervisor for a Special Shift by completing the 
request form. to Request a Special Shift. 

(b) If the supervisor determines that business operations can accommodate the request, the 
supervisor will review the request with the Division VP or designee and Labor Relations 
for approval. 

( c) 1be employee requesting the Special Shift will be notified in writing if the request has 
been approved or denied. Denials sltall i11cl11de the rationale for tlie denial a11d a copy 
shall be provided to the BMDA. 

(d) lf tlie request is approved, an employee is granted a Special-Shift-; the employee may not 
deviate from the schedule until the employee has received written approval for a schedule 
modification to return to core hours. 

(e) The Compan::,r s appro~enial of a Special Shift are non grievable. Denials shall be 
grievable if tile decision to deny tl,e request is discrimi11atory, arbitrary, amllor 
capricious. 
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Special shifts whether requested by the Company or an employee, do not have an infinite 
duration. Even long-duration requirements need to be resubmilted periodically for review and 
approval by both Management and the BMDA. 

Section 6. For short-term/temporary same shift assignments between facilities, BIW retains the 
right of assignment in accordance with the Management Functions article of this Agreement. 
For these assignments, BIW will attempt to not place any undue hardship on an employee.-aa:d 
any hardship •AA-1:l need to be a4~ed-oo a case by ease basis by the Department HeaEh 
Hardships will be a consens,,s decision between the Department /lead and Union President or 
tlzeir designees. 

Section 7. For long-term/permanent same shift assignments between facilities in Maine, the 
Company will provide five (5) working days' notice prior to a facility change taking place unless 
waived by the employee. For these assignments, BIW will attempt to not place any undue 
hardship on an employee. and M)' haff!skif3-wiH need to be addressee oa a case by case basis by 
the-Depa1tmcnt Head. Hardships will be a consensus decisiott between the Department Head 
and Union President or tlteir designees. 

Section 8. Tl,e Parties agree that Work From Home (WFH) shall be offered to BMDA 
employees in accordance with t!,e governing MOA(s). 

Section 9. The Parties agree that Part-Time Work shall be offered to BMDA employees in 
accordance with the governing MOA(s). 
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Employee Name 
Supervisor Name 
Manager Name 

VP Name 

Start 
End 

Moodav 

BMDA Special Shift Request Form (No Change) 

-1 ,___________ ---· -· ----------!: 
Sl.d/R d c U! " e . eaueste : 

Tuesdav Wednesdav Thursdav Fridav 

Please give co11sideratio11 to Holiday Weeks alld submit a,, allemate schedule re(luest for those weeks if 

Re uested Start Date: 
Employee Need for 
Modified Schedule 

(filled out by 
employee, attach 

and number 
additional pages as 

needed) 

necessary. 
Re uested Et1d Date: 

J 'bis section should justify extenuating circumstances why employee cannot work the standard 
hours of work er Article XL. 

Supervisor 
assessment that 
Company needs 

are met. 

Supervisor must identify how companv needs will still be met. This will include verifying that all 
critical tasks and skills can be covered by others during the standard hours of work. 

Bv si1rnin2 below vou aoorove this deviation from core hours at vour level o 

Em ployee 

Sup 

_L_ 
Re 

ervisor 

abor 
lations 

Name 

4 
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Si!!nature 

f h . aut oritv. 
Date 



Vice President 

BMDA 
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GENERAL DYNAMICS 
Bath Iron Works 

MEMORANDUM OF AGREEMENT 
Between 

BA TH IRON WORKS CORPORATION (the "Company") 
And 

BA TH MARINE DRAFTSMEN'S ASSOClA TION Local 3999, UAW (the "Union") 

RF:: Work From Home 

The Company and the Union (herein referred to as the ''Parties") hereby agree to implement a 
Work From Home (WFH) policy for employees in the BMDA as follows: 

The Company agrees to allow BMDA represented employees the ability to Work from Home 
when approved by the employee's Functional Organization Department Head. Approval to 
WFI I shall be contingent on the Company's agreement that meaningful work can be performed 
by the requesting employee while Working From Home. The approval, denial, or termination of 
WFH for an employee is at the sole discretion or the Company and is not subject to grievance or 
arbitration unless detem1ined to be discriminatory, arbitrary, and/or capricious. 

I) WFH opportuni ties for BIW employees have proven to be beneficial for both the 
Company and 11MDA membership. The parties recognize the implicit benefits that WFH 
provides to maintain productivity while offsetting numerous business challenges that 
may be experienced by the Company as well as personal challenges that may be 
experienced by BMDA members. The Company and the BMDA mutually agree that 
WFH remains an attractive option for BMDA employees. 

The Company will strive to provide equal opportunities for WFH to qualified BMDA 
members, although the Parties recognize there are some areas where WFJ r is not 
possible (primarily direct production support). 

2) The parameters of WFH at BIW will consist of the following: 
a. A hybrid schedule of generally working consecutive days of the week in the 

office, and WFH on the remainder of days (to include overtime assignments). 
b. The Skype application shall be connected with an "available" (i.e. green) status 

when not in scheduled meetings. 
c. A personal phone number must be provided to Management for direct contact 

when necessary for business purposes during the work shift. An employee's 
personal phone number shall not be disclosed beyond the Management team 
without the employee's permission. 

d. Hours for employees Working from Home will comply with the guidelines 
established under Article XXXVI (36) and within the shift parameters established 
under Article XL (40) of the CBA. 

3) The Company shall provide the BMDJ\ with copies of all WFH requests along with the 
approved/denied disposition for each request, with the Company rationale for any 
denials. 
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4) WFH requests will be reviewed and updated by the Company periodically. 

5) Both parties recognize that WFH and remote work technologies are still evolving, and as 
such new opportunities will emerge that will require evaluation. When relevant changes 
to WFH technologies or processes occur, their impacts will be evaluated by the Joint 
WFH Committee and communicated to the BMDA. 

6) Employees Working From Home may, from time to time, need to come into the office 
for business reasons on days that were scheduled to be WFH. Employees who are 
requested to come into the office shall be given at least twenty-four (24) hours advance 
notice, which may be waived by the employee. Employees are expected to only WFH 
from their normal residence in order to comply with the above statement. 

7) The individual's internet connection must be stable and at a speed that does not cause 
degradation of day-to-day work. The Company and the Union agree that occasional 
and/or unforeseen technology issues may require some modifications to our normal 
business practices under the CBA. 

a) The Company will pay a BMDA member up to one (1) hour of work for a 
documented attempt to troubleshoot a specific problem related to a BIW 
computer system issue (individual WIFI issues are not covered). After that time 
has passed, members can use the options below: 
1. Come into the office and work. 

11. Request a schedule adjustment to make-up any lost-time. 
iii. Use a Benefit. 

8) In the event the Company determines that it needs to terminate an employcc(s) WFH 
arrangement and require them to return to their normal work location, the Company shall 
provide at least five (5) days advance notice to the employee(s), which may be waived 
by the employee. The Company agrees that it will consider extending this five (5) day 
notification period in the event an employee provides evidence of extenuating 
circumstances. [n the event an employee is requested to return to their normal work 
location due to possible violations of the Telework WFH Agreement, the Company shall 
be required to give at least twenty-four (24) hours advance notice to both the impacted 
individual and the BMDA. 

l 0) The parties agree to institute a Joint WFH Committee that will be tasked with 
documenting best practices and lessons learned from prior and future WFH activity. The 
WFH Committee shall be comprised of three (3) BMDA representatives and three (3) 
members of Management, with ( l) Labor relations representative to facilitate discussion 
if necessary. The Committee will meet quarterly and/or at the request of either Party for 
the purpose of an oversight committee for the WFH program. In the event of a tie vote, 
the VP of Engineering will have the deciding vote. The Committee will mediate and/or 
attempt lo resolve any issues that arise from the WFH Program, to include, but not 
limited to: 

a. IT support. 
b. Availability of assets. 
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c. Best practices for any potential downtime. 
d. Best practices for communication. 
e. Timekeeping & member access to their infonnation. 
f. Any issues that have arisen for collaborative discussion/resolution. 
g. Any new opportunities or technology that may improve or alter the WFH 

program. 

9) The terms of the attached Telework Agreement are incorporated by reference into this 
MOA. Employees must sign the Telework Agreement prior to being granted pennission 
to work from home. 

I 0) Work from Home will be implemented in a phased approach, with Phase r consisting of: 
a. Approximately thirty (30) Designers each from Departments 86 and 87, with 

twenty-five (25) on I st shift and five (5) on 2 nd shift, respectively. 
b. The participants will work in the office Monday through Wednesday and from 

home on Thursday and Friday. 
c. B1W will poll all BMDA employees for interest in WFH. 
d. Selection to WFH during Phase r will be made based on BMDA seniority across 

those interested who are both qualified and eligible based on their job 
assignment. 

e. Phase I will run for sixty (60) calendar days. 
r The WFH committee, along with Management from B[W and the BMDA, will 

review Phase I metrics prior to the completion of Phase f. 

11) Phase II of Work From Ilorne implementation shall be negotiated by the Parties after 
review of the Phase I metrics and shall include discussion of how best to expand both the 
number of participating employees as well as the number of days per week allowable to 
WFH . 
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The Parties agree to meet and negotiate in good faith in order to resolve any issues that may arise 
with the implementation and continued administration of WFH as necessary. 

AGREED to and APPROVED by the undersigned. 

For the Union For the Company 

J /u .JO;)..)..., 
Trent Vellella a Kell Eag r Date 

Manager, Labor Relations 

~ :S/lt/;z.p1,_ 
Allan Deane Date 

Presi.jent, BMDA Local 3999, UAW 

.0 ~:ji~ 3(.,Jn 
Allyce Pe ate 
Secretary, BMDA Local 3999, UAW Sr. Specialist, Labor Relations 

CBA Articles Involved in MOA: ---------------------
Cc: Personnel 

Payroll 
Department Heads 
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MF:MORANDUM OF AGREEMENT 
Between 

BA TH IRON WORKS CORPORATION (the "Company") 
And 

BATH MARINE DRAFTSMEN'S ASSOCIATION Local 3999, UAW (the "Union") 

RE: Part Time Work 

The Company and the Union (herein referred to as the "Parties") hereby agree to the following 
on a non-precedent basis: 

PURPOSE 

To define the conditions and establish procedures for employment of part-time BMDA 
employees. 

GENERAL 

BIW recogn izes that the utilization of part-time employees is an acceptable employment 
approach under certain limited business conditions. Part-time BMDA employees may shall not 
be hired directly into the B1WDA to fill a specific need with prior approval from Laeer Relations 
and Functional Organizational Manat,>effteffi. Full-time BMDA employees who request 
reassignment within their department to part-time BMDA status will be considered on a case-by
case basis and decisions will be rendered based upon the employment and business needs of the 
organization. The various functional areas of the company will have differing capacities to 
accommodate part-time employees. Part-time employment is not an entitlement and is provided 
at the sole discretion of BIW. 

DEFINITIONS 

Part-time Employment Status - A discretionary employment arrangement based on a 
workweek of less than 40 hours per week. Part-time employment arrangements should not be 
granted for a period of less than one year. Individual situations and circumstances will be 
reviewed on a case-by-case basis. 

Part-time Workweek Schedule - Part-time BMDA employees will be scheduled to work a set 
number of hours per week as defined in the Part-Time Employment Request Form. 

FORMS/EXHIBITS USED FORM NO. 

Part-Time Employment Request Form NIA 
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DET Al LED PROCEDURE 

1.0 Request/ Approval Process 

1.1 A BMDA employee may request a part-time employment arrangement using the 
Request for Part-Time Employment form (Exhibit 1 ). Business needs within their 
functional area take priority and will determine if part-time arrangements are viable. 

Part-time employment arrangements are intended to enable the reduction of an 
employee's work schedule within their current functional area and position as needed 
to meet business and/or employee needs. 

l .2 A BMDA employee submits the completed Request for Part-Time Employment Form 
(Exhibit 1) to their Functional Organizational Management and Labor Relations. 

1.3 Functional Organization Management approves the functional organizations ability to 
accommodate the request, and then forwards the request to Human Resources. 

1.4 Labor Relations confirms the effective date, notifies the Benefits Department, and 
instructs the employee to reach out to the Benefits Department to discuss implications 
to the different benefits the individuals enroll in, and requests the functional 
organization to initiate the employee's Status Change Form. 

2.0 Benefits 

2. I Employees with part-time employment arrangements equal to or exceeding 130 hours 
per month (an average of 30 or more hours per week) have access to the following 
benefits: 

• Healthcare 
• Health Savings Account (if applicable) 
• Vision 
• Health Care and Dependent Care Flexible Spending Accounts 
• Basic, Supplemental Life Insurance 
• Business Travel Accident 
• Basic Short-term Disability 
• Workers' Compensation 

• FICA 
• Unemployment Compensation 
• 40l(k) 
• Pension (if eligible) 
• Life365 Employee Assistance Program 
• Other voluntary benefits (for a full listing, reach out to the Benefits Department) 
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Benefits eligibility is based on weekly scheduled hours input into PeopleSoft when 
employee's status is changed from full time BMDA to part time BMDA. ff number of 
hours fluctuate in some weeks and are less or more than number of weekly scheduled 
hours, eligibility to other benefits plans does not change. 

2.2 Employees with part-time employment arrangements of less than 130 hours per month (less 
than an average of 30 hours per week, averaging no less than 20 hours per week) are limited to 
the following benefits: 

• Healthcare 
• l {ealth Savings Account (if applicable) 
• Workers' Compensation 
• FICA 
• Unemployment Compensation 
• 401(k) 
• Pension (if eligible) 
• Life365 Employee Assistance Program 

Benefits eligibility is based on weekly scheduled hours input into PeopleSoft when 
employee's status is changed from full time BMDA to part time BMDA. If number of 
hours fluctuate in some weeks and are less or more than number of weekly scheduled 
hours, eligibility to other benefits plans does not change. 

2.3 BMDA employees hired on or after January 1, 2014 are not eligible for pension 
benefits. 

BMDA employees employed prior to January 1, 2014 who transfer to part-time status 
and who are eligible to participate in the Bath Iron Works Corporation Pension Plan 
for Hourly Employees on the date of the transfer will continue to earn continuous and 
credited service under the Plan. Credited service will be earned based on number of 
hours worked during the calendar year. 

A part time employee is not able to commence tl,eir mo11tl,ly pension until their 
employment ends with Bath Iron Worb. Tliere must be a severa11cefrom 
employment before a pe11sion distribution from the plan ca11 commence. 

2.4 A full- time BMDA employee who changes status to a part-time BMDA employee 
will receive pay for accrued but unused vacation time. A deduction for vacation used 
in excess of accrued time will be made in their final paycheck as a full-time 
employee, or through subsequent part-time paychecks. 
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2.5 Part-time employees are not eligible for vacation accruals, or holiday pay including 
transferable holidays. 

2.6 A full-time BMDA employee who changes status to part-time BMDA employee will 
receive pay for any banked sick leave as outlined in Article 19 of their CBA. 

2. 7 Part-time BMDA employees are eligible for up to 40 hours of earned paid leave per 
calendar year. You will accrue one hour per 40 hours worked. BMDA employees can 
use earned paid leave for scheduled time off, or unplanned emergency, sickness or 
sudden necessity for themselves. Employees planning to use earned paid leave for 
scheduled absences must provide notice as defined in the CBA. It is recognized, 
however, that emergencies of unforeseen circumstances may arise requiring an 
employee to be absent from work. Earned paid leave must be used in increments of 
one-hour or more. 

Part-time BMDA employee may not carry over earned paid leave from one calendar 
year to the next, and unused earned paid leave will not be paid out at year end or upon 
termination of employment. The first 40 hours of vacation time used in each calendar 
year is considered earned paid leave. If a BMDA employee transitions from full-time 
to part-time during the calendar year, then the BMDA employee will receive earned 
paid leave in the amount of the 40 hours requirement minus any paid vacation time 
hours already used during the same calendar year. ff a part-time BMDA employee 
terminates or is terminated from employment and is then rehired within a one-year 
period of the last date of pervious employment, any unused earned paid leave on the 
books at the time of termination will be reinstated for the employee's use. 

2.8 Except in unusual circumstances subject to the Functional Organization Head, the 
employee will not work on holidays or receive holiday pay. 

3.0 Compensation and Timekeeping 

3. l A part-time BMDA employee's customary schedule must be for the same number of 
hours each week. BIW expects that departments will manage the employee's work 
schedule to meet the scheduled hour workweek. A part-time BMDA employee may 
occasionally deviate from the scheduled number of how-s per week with prior 
approval from the Functional Organization Head. If a part-time employee regularly 
works less or more than their scheduled number of hours per week, the employee 
must either: 
• Adjust their working hours to conform with the agreed upon schedule; or 
• Work with their Functional Organizational Management and Labor Relations to 

submit to Human Resources an amended Part-Time Employment Request Form 
that reflects the employee's actual average number of hours worked per week. 

3.2 Part-time BMDA employees are paid by the hour and therefor clas ified as non-
exempt under Lhe Fair Labor Standards Act. Additional hours up to the standard 
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work week (40 hours) will be compensated at straight time. Part-time employees 
should not work more than 40 hours in a workweek. In the event a part-time 
employee works more than 40 hours, all hours over 40 must be compensated at full 
overtime rates. 

3.3 Normal time-recording provisions are applicable to part-time BMDA employees. A 
"non-work" charge code (Code 14) will be used for all hours not worked, whether 
"lost time" or "unscheduled". Part-time employees do not earn vacation leave. 

3.4 The deparlmenl employee's manager must approve requests for time off. 

4.0 Programs 

4.1 Part-time BMDA employees are eligible for participation in the perfonnance 
evaluation and merit process as defined by the CBA. 

4.2 Part-time BMDA employees are subject to layoff in accordance with their CBA. The 
employee has the option of accepting hours of pay based on the employees agreed to 
part time schedule for one week, or they can work their l O day notice period which 
will not affect the date of layoff for recall purposes. 

4.3 Part-time BMDA employees are subject to all Company Rules and Regulations in 
accordance with their CBA. 

4.3.1 Part-time employees shall not be subject to Article 35, Rule 13. 

5.0 Provisions 

5. l All requests to return to full-time status will be made in writing. The request will be 
reviewed by Functional Organizational Management and Labor Relations, and 
accommodated if business needs allow. 

5.2 The Company reserves the right to terminate the part-time arrangement at any time. 

5.2. l Excessive time off or time regularly worked in excess of the agreed upon 
scheduled hours may result in the department or Labor Relations 
rescinding the employee's part-time status. 

5.2.2 If business needs require the position revert to full-time, the employee will 
be given two weeks' notice. 

5.3 If the BMDA employee chooses to revert to full-time status, they will begin to accrue 
vacation time based on their seniority date as outline in the CBA. 
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Upon ratification of the contract the Company will begin the implementation and testing phase 
for part time work. This process could take up to four months to complete but in the event it is 
sooner the Company will notify The BMDA. The Parties agree to reconvene and enter into 
discussions in order to resolve any issues that may arise as necessary. 

AGREED to and APPROVED by the undersigned. 

For the Union 

_?._~u_..._...rjL~~- ---4-oJeeh.J J. 
Trent Vellella ¥J-~ 
President, BMDA Local 3999, UAW 

{).4µ "4,.._~ 3J e,Jzz 
Allyce P'e~in Date 
Secretary, BMDA Local 3999, UAW 

< 

For the Company 

.3/~lzz__ 
on Mason Date 

Vice resident Human Resources 

CBA Articles Involved in MOA: ----------------------

Cc: Personnel Department 
Payroll Department 
Benefits Department 
Department Head(s) 
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EXHIBIT 1 

REQUEST FOR PART-TIME BMDA EMPLOYMENT 
(Ref: MOA . Part Time Work) 

Employee Name: ---- ------ Badge: __ _ Dept: _ _ _ 

Trade Code: ____ _ Title: - -----------------

Requested Effective Date: 

Requested Schedule/Hours: 

D Greater than or equal to 130 hours per month OR 30 hours per week 

D Less tha n 130 hours per month OR 30 hours per week (averaging no less than 20 hou rs per week) 

COMMENTS: 

Employee Signature: ----------

APPROVALS; 

Department Head: 

Date: 

Date: --------

Functional Organization Head:------------ Date: ___ _ 

Labor Relations: Date: --------

For Management Use Only 
Hourly Rate: $ __ _ 

0 Labor Relations confirms effective date and requests Functional Organization POC to initiate ESCF 

0 Labor Relations notifies Personnel Records and Benefits Department 

0 Benefits Department discusses impact to benefits with BMDA employee 

0 Personnel Records Updates PeopleSoft and notifies Payroll of BMDA employee change in status via Trans fer 
List. 
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ARTICLE IX (9) 
Trial Crew Service 

Section 1. It is mutually understood and agreed that service on trial crews shall be voluntary and 
that nothing in this Agreement shall be so construed as to limit or abridge the right of the BIW to 
make individual agreements with each member of the trial crews in respect to the terms of hls 
*tlteir employment as long as the terms are not in violation of this Agreement. 

Section 2. Only BMDA employees shall be assigned those trial crew services that include 
BMDAwork. 

Section 3. Trial crew assignments will be made from within the BMDA on a rotating basis, so 
long as the individuals due for assignment possess the skill and ability to perform the tasks. 
Rotation is intended for the less complex trial tasks. It is understood that employees may be 
elected out of rotation where circumstances require individual skills, such as trials on a ship-to

ship basi , for first-of-a-class ship or where a ship has undergone major change. 

Section 4. The BIW will furnish the BMDA a preliminary list of trial crew assignments and 
responsibilities at least five (5) working days prior to start of trials. 

Section 5. Employees shall receive pay for all time spent on sea trials including shift premiums 
and overtime. 

(a) A sea trial begins at the time of raising the gangway immediately prior to ship 
departure and ends when the gangway is lowered immediately after the ship docks. 

*Administrative Changes 
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ARTICLE X (10) 
Wage Schedule 

Section 1. The wage rates contained in the following schedule of this Agreement shall remain in 
full force and effect for the periods specified in this Agreement. 

Section 2. Classifications shall be limited to those specified in the following schedule that have 
been made a part of this Agreement. BIW a11d tlte BMDA may add classifications to this 
schedule t&-the saheaule, and the rates fur sueh-a4d-itienal elassifieatieAs sha~lished by 
tlirougl, mutual agreement betweeft the BMDA and BIW and shall be in accordance witll rates 
esta:blisaeEI for comparable jobs. In the event that the BMDA and BIW cannot reach agreement 
on the rate for a new classification, the rate established implementation by BIW shall be subject 
to the grievance and arbitration procedure as outlined in Article V .• and the standard applied 
shall be the eMistiRg rates established by eomparablejobs as set forth iR the seheElule. 

Section 3. Advance vacation payments, and any other special payment representing thirty-two 
(32) hours or more of pay beyond the regular paycheck, shall be provided by separate payroll 
check. To the extent allowed by tax law, tax deductions for such separate payments shall be 
calculated separately from the regular paycheck. 

Section 4. You will receive your regular weekly paycheck on each Thursday. A supplemental 
check will be provided upon request to employees whose paycheck is in error for a value equal 
to two (2) hours regular pay or more, by the close of business Friday. Corrections for 
discrepancies equal to a value less than two (2) hours' regular pay will be paid in the next 
paycheck. 

All new employees will be automatically enrolled in direct deposit and electronic paystubs 
during new hire orientation. All employees enrol-lea-i:A-direot deposit will be automatieally 
efl:fOl!ed iA eleekonie paystHbs efreeti.,•e 12/1/17. Employees may elect to opt-out of direct 
deposit and/or electronic paystubs and receive a paper check by completing a request through 
payroll. BIW will provide electronic access to paystub information with the ability to print at no 
cost to the employee. 

Section S. Employees assigned to local facilities outside the Main Plant in Bath who have a 
discrepancy in their paycheck and Payroll is unable to deliver a corrected check to the 
employee's Off-Site location by the end of their shift will be allowed to pick up their check 
during Payroll hours. 

Section 6. New Hire Relocation Allowance 

It is the intention of the Company and the Union that newly hired employees be provided 
with a relocation allowance for the sole purposes of covering the costs associated with the 
relocation. 

(a) All new employees that accept a permanent position as a BMDA-represented employee at 
Bath Iron Works and permanently relocate during the duration of the current labor 
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contract will be provided with a one-time lump sum relocation allowance of $3,500.00 
$5,000.00. 

(b) This $3 ,500.00 $5,000.00 payment is made subject to all applicable withholdings. 

(c) To be eligible for the relocation allowance the employee must satisfy the IRS 
requirement that the distance from the employee's home to the new job site must be more 
than 50 miles greater than the distance from the employee's home to their current job site. 

For example: Prior to relocation, an employee lives in Portsmouth, New Hampshire, 
5 miles from their current employer the Portsmouth Naval Shipyard. Taking into 
account the requirement that B1W must be more than 50 miles greater than the 
distance from the employee's home in Portsmouth to the Portsmouth Shipyard, the 
minimum distance an employee must relocate to receive the relocation allowance is 
55 miles. Given that the BIW Main Facility is 85 miles from the Portsmouth area 
and exceeds 55 miles, the employee would qualify for the relocation allowance. 

(d) All employees who accept the relocation allowance will be required to sign an agreement 
obligating them to repay the full~ $5,000.00 relocation allowance in the event 
they voluntarily leave BTW prior to one full year of employment. 

Section 7. Definitions 

(a) Work Leader 
In addition to the core function within his *their classification, the Work Leader shall 
assist the Supervisor with any or all of hts *their daily responsibilities. These activities 
include but arc not limited to: coordinating the assignment, statusing, planning and 
scheduling of work within the team or group. The Work Leader may delegate, on a 
limited basis, elements of his *their tasks/functions to co-workers within the group in 
order to achieve maximum efficiencies. The Work Leader may attend meetings, 
provide input into co-worker evaluations and/or act in the Supervisor's stead at the 
discretion of management. The only function the Work Leader shall not be permitted to 
perform is invoking discipline. 

(b) Instructor 
An employee who, on a part- or f u/1-time basis, is assigned the task of validating, 
documenting, and communication processes and procedures. ls tool-oriented alld 
instructs employees on its use. 
-Or-
An employee who on a part- off ull-time basis, is assigned to develop and/or teach a 
curriculum/or one or more courses, in a group environment. 

(c) Design Lead 
An employee who, on a part- or full-time basis, is assigned as the primary design point 
of contact for the coordination, design development, aH4 or incorporation of a broad 
and/or particularly complex scope of work. 
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-Or-
An employee who, on a part- or full-lime basis, is assigned /he task of .mpporting 
employees with discipline specific technical knowledge. 

(d) MentoF 
An employee wno, on a part or full time basis, is assigned the task of valida-tiftg; 
documenting, and communicating proeesses and proeedw=es. The mentor is tool
oriented and instructs employees on its use. 

(e) Traiaer 
An employee •.vho, OR a part or full time basis, is assigned to develop and,lor teach a 
GUfftCltH;!·lll-ffif-et'le-Of-ffl&re-ool:ff-seB,-ifra-gffiUJHffiV+fflflfilefl:-h 

ff, (d) Expectations of al l Represented Employees 
In the interest of developing a proficient and educated workforce, it is expected that all 
employees will share job knowledge and experience with their fellow co-workers. 

Section 8. Contract Ratification Bonus 

If the contract is ratified by midnight, September 24, 2017 March 20,2022, a ratification 
bonus of one thousand dollars ($1,000, two-thousand dollars ($2,000) subject to applicable 
withholdings will be paid on the October 5, 2017 March 31, 2022 pay date to all employees 
on the active payroll effective September 25, 2017 March 21, 2022, and those employees 
who return from layoff, leave of absence, Accident and Sickness, Workers' Compensation, 
and Family Medical Leave between September ?6, 2017 March 22, 2022 and September I 0, 
~+8 March 17, 2023, and who remain on the active payroll for four ( 4) full consecutive 
weeks. 

Seeti&n 9. bump Sum P1l:ymen-ts 

(a) A lump sum in the amount of two thousand five hundred dollars ($2,500) subject to 
applicable withholdings will be paid on tho Gotober 5, 2017 pay date ta all employees oa 
the-aetive payroll (e,wept NOT Teeh and Lab Teoh) effeetiYe September 25, 2017 a:n4 
those employees (exeepl NDT Tech and Lab Tech) who return from layoff, leave or 
absence Accident and Sickness, \Vorkers ' Compensation, and Family Medical Leave 
between September 26, 2017 and September IO 2018, ana who remain on the acfr,re 
~ayroll for four (4) full consecutive weeks. 

(#-A-l~e-ame·UAt-e-f'..tw&-thooS6flEl-fwe-lmnd·r-ea--a<:>-l+af~-00-)-soojeet-te 
~cable withholdings will be paid on the November 8, 2018 pay date to all employees 
(eKcopt N9T Tech and Lab Tech) on the active payroll effective October 29, 2018 and 
these employees (e>(Oepl NOT Tech a:l'tel Lab Tech) i,vho return from layoff, leave of 
absence, Accident and Sickness, Workers' Compensation, 8.Fld fam ily Meelieal Leave 
betv,een October 30, 2018 and October 28, 2019, and who Femain on the active payre+J. 
.fe.t:..f-Our (4) Aili consecutive weeks. 
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(c) Associate Bngineers previolisly classified in £he classifications of AB I, AE2, or AE3 woo 
ha1,'e been reassignea. ro the classification AE AAA per MOA a.ated 8/20113 ("Associate 
Engineer Fuactions, Requirements, and Rating Criteria for Associate Bngineer AAA") 
,.,,j)I be paid a lump sum on January 9 2020 equal to 2.5% of their base pay rate as of 
.Q.eeember 30, 2019, subject to applicable withholdings. In order to be eligible for the 
luffif)-Sl:lm-refer~need in th-is-s-ueseet.ion, emp,lt)yees-fllii~e-aek-ve-p8Yft*l-as-ef 
December 30 2019, or relum from layoff, lea,.·e of absence, Aeeideat and 8ioknes5; 
Wol"l,ers' Compensation, and family Medical Leave bew.-eea December 31. 2019 ane 
:1-afltlary 4, 2021 , and remain on the active payro~r four (4) full consecutive weeks-:-

(d) Associate Engineers previm1sly classified in tl:le classifications ofAE I, AE2, or AE3 who 
have been reassigned to the classifie~-GA-aat-ea--840/ 13 ("Assooi-ate 
Engineer Fm1ctions, Requirements, and Ratiag Criteria for Associate Engineer AAA") 
will be paid a I ump sum on March 11, 2021 equal to 3 .0% of their base pay rate as of 
Maren I 2021 , subject to applicable withholeings. In oF<ier to be eligible for the lump 
sum referenced in this subseetio&,-employees must be on the acti>.·e payroll as of March I, 
2021, or return from layoff leave of absence, Accident and Sickness, Workers' 
CompensatlOA, and Family Medical Leave between March 2, 2021 and FebA:1-~ 
W~-;-ftnd--r-ematl'H)ft-the-aetw-e-p~ur (4) full consecutive weeks. 

Section 9. Cost of Living A<liustment (COLA) 

(a) This contract i11cludes a potential COLA for the calendar years 2023, 2024, and 2025 
which would be paid as a lump sum, equal to a percentage of the employee's base 
annual wage. 

(b) The COLA will be based on changes in the an11ual Consumer Price h,dexfor Urban 
Wage Earners and Clerical Workers in New England (CPI-W New England). This 
index measures tire average change in prices paid in our region for goods and services 
and is calculated and published by lite U.S. Bureau of Labor Statistics, available via 
https:/ldata. bis.gov/PDQ Web/cw 

(c) It, order for this provision to take effect, the calendar year CPJ-W, stated as a 
perce11tage increase, must exceed the value of the annual general wage increase in the 
same year as stated i11 Article X. Tl,e percentage actually paid out each year as a lump 
sum will be the difference between the CPJ-W perce11tage increase less the general 
wage increase applicable in that same calendar year. For the duration of this contract, 
the annual amount paid out as a lump sum COLA will he capped at 3% above the 
general wage increase in each year identified. 

(d) The employee's base amiual wage rate as of the end oftlte prior calendar year will be 
used as the basis for calculating these lump sum payments. 

(e) These payments, if required, would be paid in the first pay period of March 2024, 2025, 
and 2026 for each preceding year, to all employees on the active payroll, and those 
employees who return from layoff, leave of absence, Accident and Sickness, Workers' 
Compensation, and Family Medical Leave withi11 one calendar year from when the 
payme11t is made, and who remain 011 the active payroll/or four (4) consecutive weeks. 

Example I: 
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The average percentage increase of CPI-W New England for January - December 2023 is 
calculated to be 4.2%. Tliis will result in a 1.2% COLA Lump Sum being paid in March of 
2024. (4.2% CPI-W New England Increase less 3.0% GWI = 1.2% difference) 

Example 2: 

The average percentage increase of CPJ-W New England/or January-December 2024 is 
calculated to be 6. 7%. This will result in a 3.0% COLA lump Sum being paid in March of 
2025. (6. 7% CPl-W New England Increase less 3.0% GWI = 3. 7% difference but tl,e COLA is 
capped at 3.0%) 

Example 3: 
The average percentage increase of CPJ-W New England/or January - December 2025 is 
calculated to be 2.3%. This will result i11 no COLA Lump Sum bei11g paid i11 March of 2026. 
(2.3% CPl-W New England lllcrease less 3.0% GWI = -0. 7% difference; no COLA is paid as 
the GWI/or the year exceeds CPl-W New England Increase) 
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SCHEDULE OF WAGE RATES 
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All employees except NDT Teeh and Lab Tech 
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NOTES: 

1. Work Leader, Instructor, and Mentor, Design Lead, and Trainer positions are of a 
temporary status and are available to those employees who are +st 2nd Class or higher 
within their classification. Employees in a 2nd eF JRI class rate while performing the Work 
Leader, Instructor Mentor, or Desig11 Lead Trainer function shall receive pay equal to 
the Designer l E rate plus the appropriate "while assigned rate." 

2. Work Leaders shall receive a "while assigned rate" of three dollars ($3.00) per hour. 
3. Mentors, Instructors and Design Leads and Trainers shall receive a "while assigned 

rate" of ooe two dollars ($+2.00) per hour. 
4. Lab technicians shall receive a while-engaged rate of five dollars ($5.00) per hour when 

testing or monitoring epoxy, asbestos or sewage. 
5. NDT technicians shall receive a while-engaged rate of five dollars ($5.00) per hour when 

handling (using) Iridium Number 192, Lorad X-ray Tube, Selenium 75 and Cesium 137. 

*Administrative Changes 
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ARTICLE XI (11) (NO CHANGE) 
Shift Premiums 

Section 1. Any employee assigned to and working on the second or third shift shall be paid a 
shift premium of one dollar and fifty cents ($1.50) on any such shift worked. 

No shift premium shall be paid on any day to any employee who on that day was assigned 
to the first shift at the employee's request. 

Shift premium shall be paid on any day if the employee agrees and is assigned to the first 
shift on that day at the Company's request. 

If second/third shift overtime hours are not provided, then off shift employees working first 
shift hours will not suffer any loss of shift premium. 

Section 2. In calculating paid benefits of employees assigned to and working on second or third 
shift, the shift premium shall be included. This includes employees absent due to: 

(a) Bereavement. 
(b) Jury duty. 
(c) Witness or military duty. 
(d) Vacation. 
( e) All sick leave entitlements. 
(f) Holidays. 
(g) Call-in reporting pay. 
(h) Second or third shift employees attending a grievance meeting on first shift. 
(i) Overtime calculations. 
0) Injured employee (Article XVIII). 
(k) Worker's Compensation. 

The premium will also be paid for all hours worked when the majority of hours worked are 
on such shift. 
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ARTICLE XII (12) (NO CHANGE) 
Overtime 

Section 1. All work in excess of eight (8) hours in any one (1) day or forty (40) hours in any one 
( 1) week shaJl be paid for at the rate of time-and-one-half. All work performed on Saturday, shall 
be paid for at the rate of time-and-one-half except such work as is performed during a part of an 
employee's regularly scheduled second shift started in the preceding day, so long as that 
employee has worked 40 straight time hours within the week, or otherwise covered time with an 
excused absence, not to include absences for suspensions or suspension pending. All work 
performed on Sunday shall be paid for at the rate of double-time, so long as that employee has 
worked 40 straight time hours within the week, or otherwise covered time with an excused 
absence, not to include absences for suspensions or suspension pending. 

Section 2. The BIW shall attempt to distribute all overtime work as equally and impartially as is 
possible. The Company shall maintain overtime records in each department and shaJl make such 
records available to the Union upon request. Refusal to accept an overtime assignment shall be 
treated as overtime worked for equal and impartial distribution purposes. Employees shall not be 
required to take time off because of overtime work. BIW will give each employee as much 
advance notice of overtime work assignments and cancellation of assignments as reasonably 
practicable. Preference for overtime shall be given to employees of the department requiring 
such overtime. 

Section 3. Taking any compensated time during any current week of a calendar year will not be 
grounds for an employee being omitted from an overtime assignment. 

Section 4. Make-up overtime is the preferred remedy for inadvertent or unintentional errors 
made in the administration of overtime policy. Make-up overtime (which is other than normaJ 
overtime) will be administered in a timely manner. 

Section 5. There are no designated breaks during overtime assignments. 

Section 6. ff work is available on a plant closure day, an employee may volunteer. Such 
employees shall be paid at the time and one-haJf rate for all hours worked. 

Section 7. In addition to the holiday pay, any employee working on such days will be paid at the 
rate oftime and one-half. 
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ARTICLE XIII (13) 
Call-in Pay, Reporting-in Pay and Minimum Pay 

Section 1. An employee who is called for work on any day and reports at the time specified, or a 
regular employee who reports for work at the starting time of the normal hours of work, unless 
BIW shall have made an announcement by press, radio, television or other means of 
communication to the contrary at least two (2) hours prior to the start of the employee's shift, 
who is not then put to work shall receive three (3) hours' pay on Monday through Friday and two 
(2) hours' pay on Saturday and Sunday unless within that two (2) hours the work is suspended 
due to machinery breakdown or other cause beyond the control of BIW. 

Section 2. 

(a) An employee who is put to work on any shift shall receive not less than four (4) hours' 
pay, unless before he *t/,ey shall have worked four ( 4) hours he *tliey shall voluntarily 
quit or the work is suspended by reason of bad weather, breakdown of machinery or 
other cause beyond the control of BIW. 

(b) In the event of a breakdown in equipment, i.e., computer services etc., the downtime 
contingency plan for the applicable Engineering Division department will be 
implemented prior to sending employees home. 

Section 3. Call-in pay, reporting-in pay, and minimum pay provided for in this Article shall be 
computed at the regular hourly rate of pay of the employee who shall be entitled thereto, except 
that if under any other provisions of this Agreement such employee would have been entitled to 
be paid at the overtime rate specified therein for work performed by fHffl *them during such two 
(2) hours, three (3) hours, or four (4) hours, as the case may be, hts *tl,eir call-in pay, reporting
in pay or minimum pay shall be computed at such overtime rate. 

Section 4. An employee who is called back to work on the same day after the end of fl:tS *their 
regular shift, after having worked the whole or any part of hts *their regular shift, shall receive a 
minimum of three (3) hours' pay if the work is completed in a shorter period of time. 

Section 5. In calculating the rate of pay for the above for employees working the second and 
third shifts, the shift premium shall be included. 

Section 6. An employee called in or called back to work shall receive appropriate call-in pay 
and shall be permitted to leave work if the specific job for which hv--was *they were called in is 
completed in a shorter period of time. 
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Section 7. An employee who is contacted off shift by a member of management on a job-related 
matter or who formally agrees to stand b in anticipation of such contact, shalt receive two (2) 
hours' pay per shift (of stand-by status) at the applicable rate. In the event an employee is 
actually called into work, that employee shall receive such pay as prescribed by the Collective 
Bargaining Agreement for that assignment. This pay is in addition to the two (2) hours· pay set 
forth above. 

*Admillistrative Changes 
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ARTICLE XIV (14) 
Holidays 

Section 1. An employee shall receive eight (8) hours' pay at his *their regular hourly base rate 
for the following holidays when they fall on a regular plant workday: 

HOLIDAY SCHEDULE 

201+ 
Thanksgiviag (Thursday ~fo11embe:r 23, 2017) 
Day after Thanksgiving (Friday No11ember 24 , 2017) 
Christmas (Menday, Deeember25, 2017) 

NOT~: Deeember 26, 27, 28, and 29, 2017 will be scheduled workdays, with the option of 
Transferable Holidays, or if:t:mavallable, Code 14 fur the aforemeationed dates. Employees will 
be eicpeeted to provide ad ... aneed notice to S1:1pervision of their ietent to take a Transferable 
Holiday or Code 14 through a polling conducted and completed by Friday December 15,2017. 

2018 
New Year s Day (Monday January I, 2018) 
President's Day (Monday, February 19, 2018) 
Memorial Day (Monday, May 28, 2018) 
IAdependenee Day (Wednesday, July 4, 2018) 
Laber Day (Monsay September 3, 20 l 8) 
Thanksgiving (Thursday NoYember 22 2018) 
Day After Thanksgiving (Friday, NoYember 23, 2018) 
Christmas (Tuesday, December 25, 2018) 

NOTE: Yot1 will have two (2) floatiag holidays per yea:r ..... bieh etm be t.1seEI at yottr discretion in 
full day iHcremeats with fiv,e (5) days' RO lice. f I eating holidays may not be rolled over into the 
follovling year. December 24, 26, 27 and 28 2018 'Nill be unpaid plant sh1:1tdo• .. m days. 
Employees may elect to receive compeRsation by using available Transferable Holidays, 
Floating Holidays, or Vacation fur the aforementioned dates. 

2Dl9 
Nevi Years Day (T1:1esday, Jam1ary l 2019) 
President s Day (Monday Febrnary 18 2019) 
Memorial Day (Monday, May 27, 2019) 
IndepeRdenee Day (Thursday, July 4, 2019) 
Laber Day (Monday, geptember 2, 2019) 
ThaAksgivieg (Thursday, November 28 2019) 
Day After Thanksgiving (Friday Novem.ber 29 2019) 
Christmas (Wednesday December 25, 2019) 

NOTE: You wiH ha•,e two (2) Ooatii:1g holidays per year which eaB be used at yo1:1r aiscretioA in 
full aay increments with fi•,e (5) days ' notice. floating holidays may not be rolled o'ler into the 
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fellowing year. December 26, 27, 30 aAd 31, 2019 will be unpaid plant sht1tdovffl days. 
Employees may elect to reoeive compensation by using available Transferable Holidays, 
A-eattng+-Iel--Ki~n--fur-the----afe.Fementioned dates. 

~ 
New Year' s Day (Wednesday, Jrun:1ary l , 2020) 
President's Day (Mm1day, February 17, 2020) 
Memorial Day (Monday, May 25 , 2020) 
Day Befere Independence Day (Friday, July 3, 2020) 
Labor Day (Mottday, September 7, 2020) 
Thanksgiving Day (Thursday November 26, 2020) 
Day After Thanksgiving (f'riday, No¥ember 27, 20~ 
Christmas (Friday, December 25 202G) 

NOTE! You will have PNO (2) floating holidays per year which can be used at your discretioR-ia 
MHi-ay-iaeremerrts-wtth-f'we-(S)-Elays ' notice. Floating hol-ida)'S may not be rolled over into the 
fol lowiAg year. December 28, 29, 30 and 31 , 2020 will be unpaid ph:mt shutdown days. 
Employees may elect to receive eom13ensation by using available Transferable Holidays, 
~olidays, or Va.cation for the aforementioned dates. 

~ 
New ¥ear's Day (Friday. JaFH:Jary I, 202!) 
President's Day (Monday February 15, 2021) 
Memorial Day (Monday, May 31, 2021) 
Day l\fter lndependeace Day (Monday, July 5, 2021) 
Labor Day (Monday, September 6, 2021) 
Thanksgiving Day (Thursday, N0\1ember 25, 2021) 
Day After Thanksgiving (Friday, November 2<i, 2021 ) 
Christmas Eve (Friday, Deeember 24 , 2021) 
N<!w Year's Eve (Friday, December 31, 2021) 

NQTE: You will have w10 (2) floating holidays 13er year which ccm be 1:1sed at yo1:1r discretion in 
full day in.erements with five (5) aays' notice. Floating holidays may not be rol led over into the 
following year. Deoember 27, 28, 29, and 30, 2021 will be unpaid plant shutdo•.vn days. 
e m-pleyees-may elect to receive compensat-i-On by using av-&i-1:ahle-:r-raAS-fera:ble-HoJtett)'S; 
Floating Holidays, or Vacation for the aforementioned dates. 

24}ll 

President's Day (Monday, February 21 , 2022) 

NOTE: You will ha1,1e (l) float ing holiday •.vhioh oan be used at your--4isoretioe in a full-day 
increment with: five (5) days ' notice. Floating holidays may not be rolled over iAte the following 
yeaf. 
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2022 
Memorial Day (Monday, May 30, 2022) 
Independence Day (Monday, July 4, 2022) 
Labor Day (Monday, September 5, 2022) 
Thanksgivi11g (Thursday, November 24, 2022) 
Day After Thanksgiving (Friday, November 25, 2022) 
Day After Christmas (Monday, December 26, 2022) 

NOTE: You will have one (I) floating holiday which ca11 be used at your discretion in a full 
day increment (8 hours) where notice shall be provided prior to the e11d of shift on the 
preceding workday wi#ijiw (5) days' 11otiee. Floating lwlid<1vs mav he used anvtime ill tl,e 
calendar year. Floating holidays may not he rolled over into the following year. December 2 7, 
28, 29 and 30, 2022 will be unpaid winter slwtdow11 days. Employees may elect to receive 
compensation by using available Transferable Holidays, Floating Holidays, or Vacatio,rfor 
the aforementioned dates. 

2023 
Day After New Year's Day (Monday, January 2, 2023) 
President's Day (Monday, February 20, 2023) 
Memorial Day (Monday, May 29, 2023) 
Independence Day (Tuesday, July 4, 2023) 
Labor Day (Monday, September 4, 2023) 
Tha11ksgiving (Thursday, November 23, 2023) 
Day After Thanksgiving (Friday, November 24, 2023) 
Christmas (Monday, December 25, 2023) 

NOTE: You will have two (2)floati11g holidays per year which can be used at your discretion 
in full day (8 hours) where notice shall be provided prior to the end of shift on the precedbig 
workday-wit!1flw: (5) days' notiee. Floati11g lzoli<lavs mav be used <m11time in the calendar 
yetlr. Floating holidays mtly not be rolled over ir,to the following year. December 26, 27, 28 
and 29, 2023 will be unpaid winter sl,utdowr, days. Employees may elect to receive 
compensation by using available Transferable Holidays, Floating Holidays, or Vacation for 
the aforementioned dates. 

2024 
New Year's Day (Monday, January 1, 2014) 
President's Day (Monday, February 19, 2024) 
Memorial Day (Monday, May 27, 2024) 
ltidepende11ce Day (Tl,ursday, J11/y 4, 2024) 
labor Day (Monday, September 2, 2024) 
Thanksgiving (Thursday, November 28, 2024) 
Day After Thanksgivillg (Friday, November 29, 2024) 
Christmas (Wednesday, December 25, 2024) 

NOTE: You will have two (2) floating holidays per year which ca,r be used at your discretion 
in full day increments (8 hoitrs) where notice sluil/ be provided prior to the end of shift on the 
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preceding workday •t>itltfwe (5) days ' ~,et-ice. Floating holidays mav be used anytime ill t/,e 
calendar vear. Floating holidays may not be rolled over into the following year. December 26, 
27, 30 and 31, 2024 will be unpaid winter shutdown days. Employees may elect to receive 
compensation by using available Transferable Holidays, Floating Holidays, or Vacation for 
tlie aforementioned dates. 

2025 
New Year's Day (Wed11esday, January 1, 1025) 
President's Day (Monday, February 17, 2025) 
Memorial Day (Monday, May 26, 2025) 
Independence Day (Friday, July 4, 2025) 
Labor Day (Monday, September 1, 2025) 
Thanksgiving (Thursday , November 27, 2025) 
Day After Thanksgiving (Friday, November 28, 2025) 
Christmas (Thursday, December 25, 2025) 

NOTE: You will have two (2) floating holidays per year which can be used at your discretion 
in full day increments (8 hours) where notice shall be provided prior to the end of shift on the 
preceding workday-with.five (5) daJ'§ ' netiee. Floatillg l,o/itlavs mav he used anvtime i11 the 
cole11dar year. Floating holidays may not be rolled over into the following year. December 26, 
29, 30 and 31, 2025 will be unpaid winter sl,utdown days. Employees may elect to receive 
compensation by using available Transferable Holidays, Floating Holidays, or Vacation/or 
the aforementioned dates. 

2026 
New Year's Day (Thursday, January 1, 2026) 
President's Day (Monday, February 16, 2026) 

NOTE: You will have one (I) floating holiday which can be used at your discretion in a full 
day increment (8 hours) where notice shall be provided prior to the e11d of shift on the 
preceding workda~otiee. Floating holidays mav be used an ytime in the 
calendar vear. Floati11g holiday may not be rolled over into the following year. 

Section 2. When a paid holiday falls on a workday while an employee is on vacation, he *they 
may receive pay for the holiday in addition to ms *their vacation pay. 

Section 3. Any employee who is excused from work by BIW for other than fully compensated 
benefit days for more than forty-five (45) consecutive calendar days immediately preceding a 
holiday shall not receive pay for such holiday. 

Sedian 4. An employee electiag aol to work on a holiday declared a workday shall so Aettfy-1:tts 
*lheir section head within twenty fo~r (24) hours of the posting of the Holice by BIW deelaring a 
holiday VIOFkeay. 

Section !.. S. An employee must have been in the employ of BIW for a period of not less than 
thirty (30) calendar days prior to any holiday in order to receive the benefi ts of said holiday. 
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Section j__ 6. Any employee who is discharged after a paid hol iday in any workweek in which a 
paid holiday occurs shall be paid for such holiday. 

Section Q +. In calculating rate of pay for holiday purposes of employees assigned to and 
working on the second and third shift, the shift premium shall be included. 

Section Z 8. For plant closure overtime see Article XII, Section 6. 

Section~ 9. Beginning on January I, 2018 *March 21, 2022 and continuing through the end of 
this contract you will have the ability to earn Transferable Holidays each year during Special 
Workweeks for a maximum of three (3) Transferable Holidays in each year. This program 
provides you the opportunity to avoid using vacation days to cover the shut-down period 
between Christmas and New Year 's. Once you have earned a Transferable Holiday, it may be 
used as described in Article XIV, Section l 0, Transferable Holiday Ground Rules. 

Speeiel Holiday 
Werl{weeks 

20-1-8 

Speeial Holiday 
W&f'lt-weeks 

2019 

8peeial Holiday 
Worli.~·eeks 

2020 

Holiday 
2()18 

Holiday 

2019 

Holiday 
2()2() 
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Number of 
8eheduled Werl{ 

Days in Work 
Week 

4 
4 
4 
4 

Number of 
8ehed1:1led Work 

Deys in Werk 
Week 

4 
4 
4 
4 

~ 
Seheduled Worl, 

De~·s in Work 
Week 

4 
4 
4 
4 



Speeial Heliday 
Warkweelis 
~ 

Speeiel HelidR)' 
Work\'l·eelts 

2@U 

Special Holiday 
Workweeks 

2022 

Mav 30-June 5 
Julv4-10 
Seotember 5-1 1 

Special Holiday 
Workweeks 

2023 

February 20-26 
Mav 29-June 4 
July 3-9 
Seotember 4- 10 

Special Holiday 
Workweeks 

2024 

February 19-25 
May 27-June 2 
Julv 1-7 
September 2-8 

---

Holiday 

~ 

Holiday 

~ 

Holiday 

2022 

Memorial Day (5/30) 
Independence_ Dayj7 /.11_ 
Labor Dav (9/5) -

Holiday 

2023 

President's Dav (2/20) 
Memorial Day (5/29) 
Independence Dav (7/4) 
Labor Day (9/4) 

Holiday 

2024 

President's Day (2/19) 
Memorial Day (5/27) 
independence Day (7 /4) 
Labor Day (9/2) 
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Number of 
Seheduled w~n·lt 

Days in Work 
Wftk 

4 
4 
4 
4 

~ 

Seheduled Warh. 
Days in Werle 

Wftk 
4 

Number of 
Scheduled Work 

Days in Work 
Week 

4 
4 - ---·~----· ·---··--··-

4 

Number of 
Scheduled Work 

Days in Work 
Weck 

4 
4 
4 
4 

Number of 
Scheduled Work 

Days in Work 
Week 

4 
4 
4 
4 

-



Special Holiday 
Number of 

Scheduled Work 
Workweeks Holiday 

Days in Work 2025 2025 Week - -
February 17-23 President's Day (2/17) 4 
May 26-June 1 Memorial Day (5/26) 4 
June 30-July 6 Independence Day (7/4) 4 
September 1-7 Labor Day (9/1) 4 

Special Holiday 
Number of 

Workweeks Holiday Scheduled Work 

2026 2026 
Days in Work 

Week 
February 16-22 President's Day (2/16) 4 

Section 2,-W. Transferable Holiday Ground Rules 

(a) Up to three (3) Transferable Holidays annually can be earned in any of the special 
workweeks described in Section§. 9 of this Article. 

(b) Transferable Holidays can only be earned or used in whole day increments (8 
hours). 

(c) Transferable Holidays, which have been earned, may be used anytime in the 
calendar year in which they were earned. All unused earned t[ransferable 
hHolidays may shall be banked for use in the following year but must be used by 
March 31 of that year. 

(d) Fulltime employees terminating employment for any reason will be paid for unused 
earned Transferable Holidays. Employees transferring to other pay groups with 
Transferable Holidays will be given the option to carry over or be paid for any 
unused earned Transferable Holidays. Employees transferring to other pay groups 
without Transferable Holidays will be paid for any unused earned Transferable 
Holidays. 

(e) To earn a Transferable Holiday during a Special Workweek, you must work and/or 
charge to a paid benefit forty ( 40) straight time hours during that week, excluding 
the eight (8) hours for the holiday itself. The forty (40) straight time hours can only 
be earned by working and/or charging to a paid benefit four (4) ten-hour days, 
excluding the holiday itself. The four (4) ten-hour days can only be worked during 
the normal workweek Monday through Friday, excluding the holiday itself, with the 
approval of the employee's immediate supervisor. The four (4) ten-hour days will 
be paid at straight time rates and are exempt from overtime. Management reserves 
the right to set the hours for the four ( 4) ten-hour day schedule in order to avoid 
shift overlap. Four (4) by ten (10) workweek provisions pursuant to all relevant 
sections under Article XXXVI shall apply. 

(f) It is inteeded that employees be free to take the sched~led holiday. If egmployees 
ar-e-required-te workmg on a holiday they will be paid overtime holiday pay for the 
time worked. Such time will not count toward the Transferable Holiday. 
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(g) The maximum vacation carryover rule applies (sec Article XV, Section 5), 
regardless of Transferable Holidays accumulated. 

(h) Management will allow schedule flexibility when unavoidable events occur that 
impact an employee's ability to work and/or charge to a paid benefit for the entire 
shift required to earn a Transferable Holiday Monday through Friday excluding the 
holiday. For example: an employee who receives eight hours of jury pay during a 
special workweek will be allowed to make up the remaining hours required to 
achieve their scheduled shift during the remainder of the special workweek Monday 
through Friday excluding the holiday. 

(i) During the probationary period as outlined in Article XXIV, newly hired employees 
who meet the thirty (30) calendar day requirement as specified in Section 5 will be 
allowed to earn a t[ransferable hlloliday as specified. iH Section 9 and IO abo11e. 

G) In the event an employee is on FML, Accident and Sickness or Workers ' 
Compensation leave during the week between Christmas and New Year's, the 
employee W&tHd shall bank ("float") the t[ransferable Wloliday(s) to be used 
before the end of the following year. 
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ARTICLE XV (15) 
Vacations 

Section 1. All employees (including new employees once they have completed their 
probationary period) shall be eligible for vacation entitlement in accordance with the following 
schedule, with the exception of employees at twenty-nine (29) years of service on December 31, 
2005 who will be eligible for thirty (30) days vacation. In no case will anyone on the payroll or 
on layoff with recall rights as of March 13, 2005 receive a lower entitlement than they had in 
2005: 

Less than 5 ears 
5 ears - less than 10 ears = 12 da s = 1 da /mo. 
10 ears - less than 15 ears = 15 da s = 1.25 da s/mo. 
15 ears - less than 20 ears = 17 da s = 1.42 da s/mo. 
20 ears - less than 25 ears = 20 da s = 1.67 da s/mo. 
25 ears - Jess than 30 ears = 22 da s = 1.83 da s/mo. 
30 ears or more = 25 da s = 2.08 da s/mo. 

Section 2. An employee may take the full year's vacation allowance at any time during the year. 
The annual vacation allowance will be accrued monthly. The vacation allowance accrues during 
any calendar month in which an employee receives payroll compensation 1 for eighty (80) or 
more hours in that month. During the calendar year in which an employee completes a service 
anniversary that brings him to a higher allowance, the employee accrues vacation at the higher 
rate for the entire year (first year of service excluded). First year employees will accrue 6.67 
hours of vacation for each calendar month in which he *they receives payroll compensation for 
eighty (80) or more hours in that month. Vacation may not be taken until employee has 
completed h+s *their probation. 

Section 3. It is understood that vacation is to be taken at the convenience of the Company which 
approval shall not be unreasonably withheld. 

Section 4. An employee may take hls*t/,eir vacation in increments of one {l) day or more at the 
discretion ofhls*their supervisor. Notice shall be provided prior to the end of the shift on the 
preceding workday. For vacation requests of five (5) or more days, notice shall be provided by 
the end of the shift three (3) days prior to the first day of vacation. It is recognized that 
emergencies or unforeseen circumstances may arise requiring an employee to be absent from 
work. Therefore, an employee may take ms *their vacation allowance in one-half ( 1/2) hour 
increments or more, when necessary without-notice. However, excessive lack of notice, may 
subject the employee to discipline under Article XX.XV, Rule 22. The intent is to effect 
communication between the employee and the supervisor. It is expected that each employee will 
act responsibly and provide as much advance notice of plans lo take vacation as possible in order 

l Including all hours charged to the following unpaid codes: unpaid death in family (Code 4D), company excused 
weather (Code 07W), no work in department (Code 10), unpaid union business (Code 13), scheduled day off(Code 
14), military (Code 18), split shift (Code 20), on call firemen (Code 23), FML (Code 24), yard inj ury, FMLA (code 
09L), crime leave act (code 25). The first 680 hours of yard injury (code 09) in a11y 011e cale11dar year will count 
towards accrual of vacation. 
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to facilitate the planning of work. Employees who wish to leave early will verbally communicate 
to their supervisor or if unavailable, their dcsignee. 

Section 5. Employees are encouraged to use their vacation entitlement; however, one hundred 
percent ( I 00%) of the employee's vacation time - to a maximum of seventy-five (75) vacation 
days - may be banked from year to year. At the beginning of the 4th quarter each calendar year, 
BrW will review unused vacation with employees in order to avoid loss of unused vacation 
which is not eligible for banking. Any decisions to buy back any portion of unused vacation will 
be done on an exception basis and agreed to by BIW and the employee. 

Effective in 2018, You may request to sell back accrued and carried over vacation from 
previous years' entitlements. 

(a) Sell back requests must be submitted to Human Resources by February 15 of each 
year. 

(b) Sell back requests must be a minimum of 40 hours and cannot exceed the total 
amount of accrued and carried over vacation you have available at the time of the 
request. 

(c) Once submitted to Human Resources, sell back requests may not be revoked. 
( d) Payments will be made in April and will be based on your regular base pay rate at 

that time. 
(e) Payments will be subject to applicable withholding elections, state and federa l 

regulations. 

If an employee leaves the employ of BIW, any accrued and banked vacation time not used 
shall be compensated for at the employee's regular hourly base rate. lf an employee leaves the 
employ of BIW. (layoff excepted), any vacation taken in excess of ms *their accrued entitlement, 
shall be deducted from the final paycheck. If the final paycheck is insufficient, the employee will 
be responsible to reimburse BIW. In the event of layoff, the employee shall have the opportunity 
to elect one of the following options upon rehire: 

(a) Reimburse BIW for the amount of vacation time taken in excess of his *their accrual 
entitlement prior to layoff. 

(b) Carry forward a debit equivalent of the unaccrued vacation taken prior to layoff to be 
subtracted from his *their accrual upon rehire. 

ff an employee leaves BIW due to a layoff, the employee has the option to bank unused 
vacation in accordance with Article V 1, Section 7. 

The employee may elect to withdraw in full-day increments any or all of the monetary value 
of the banked vacation at any time, such payment to be calculated at the hourly wage rate in 
effect at the time of withdrawal. Withdrawal requests will be processed and paid in the next 
regular pay period. 
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Section 6. An employee who is laid off for lack of work shall accrue vacation upon rehire in 
accordance with Sections l and 2 above in view of the requirements described in Article VU, 
Section 4. 

Section 7. Effective with the date of this Agreement, an employee of B[W who is transferred 
into the bargaining unit shall be eligible for vacation in accordance with this Article. That 
employee may not carry over any vacation or compensated time off from hl-s *tlreir previous 
employment in excess of that he *they would have realized as a BMDA member (see Article 
XVI, Section I for clarification of policy concerning any compensated time off in excess of the 
BMDA entitlement). 

Section 8. In calculating vacation pay of employees assigned to and working on the second and 
third shifts, the shift premium shall be included. 

Section 9. Employees may elect to utilize vacation in order to receive compensation while on 
Family Medical Leave (FML). 

1) Such utilization requires an active and approved certification for the employee. 
2) Employees must specifically request paid FML in order to utilize this benefi t. 

f n no case, shall an employee be required to use vacation prior to using FML. 

Section JO. You may request to buy additiooal vacation lrom the company through payroll 
deduction pre-tax. 

a) Vacation purchase requests must be subwitfed to Human Resources by February 
15'" of each year. For 2022, requests must be submitted by June 15'". 

b) Purchase requests must be between eight (8) hours and forty (40) hours, in full day 
increments. 

c) Pun.:hase request deductions must be in full day increments. You may choose to 
have the deductions taken over the course of one (1) to ten (10) pay periods. 

d) Once submitted to Human Resources, purchase requests may not he revoked. 
e) You will be credited with the additional vacation tbe week following the payment 

deduction. 
f) Vacation purchased under Ibis section shall be administered in accordance with all 

other vat·ation provisions of Ibis CBA. 

* Administrative Changes 
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Section 1. Regular Sick Leave 

ARTICLE XVI {16) 
Sick Leave 

Sick leave is for bona fide non-occupational illnesses and injuries. Verification of absence 
from work may be required at management's discretion in cases of suspected abuse or pattern of 
absence. Management will provide advance notice of such requirement to the employee and the 
Union. Prior to providing advance notice, Management will provide the employee and the Union 
with an opportunity to discuss Management's grounds for suspected abuse or pattern of absence 
in an attempt to resolve any differences. BJW will pay a maximum of se•;en (7) days of regular 
&i:&k--leave in 2017. Begiening in 2018, BIW will pay a maximum of eight (8) days of regular sick 
leave in any one (I) calendar year. Regular sick leave must be utilized for the first incidents of 
absence from work due to personal illness or injury. 

!n the eYeHt ti An employee wlio met t/1e call-i11 requirements and requested paid sick 
leave may use Vacation, if available, to fill i,i tile remainder of their shift if their sick leave 
allotment was exl,austed and thereby insufficient. Employees must recognize and request this 
change of code by close of busi11ess on the Friday of the l·econd whole week after the absence 
occurred. 

(a) Employees h:ired en or prior to Deeember 31 , 20 l 7, will ee eredited 1Nith their full 
allotment of six (6) sick days upon completion of their probationary period for use duriRg 
the first twelve ( 12) months of employmeRt. 

l) 0Aoe an employee reaehes the-first day of the employee!s--fws!..year serviee 
annh•ersary month entitlemeftt to regular siok leave for the balance of that 
calendar year is pro rated at 7/12 times the m1:mber of months remaini:ng, 
ifleluding the first year service anni·,ersary month. This entitlement car..Rot be 
used until after the employee has reached his *their anni\1ersary date. 

2) At the end of the calendar year that the Arst year anniversary oceurs, any mmsed 
regwlar siek lea,,,e will be banked for future use as banked siok leave. 

3) If an employee leaves the employ of BIW (layoff excepted) prior t:o tweh<e (12) 
months from date of hire any regular sick lea\1e taken in excess of his *their 
accrued entitlement shall be deducted from the final paycheck. If the finaJ 
paycheek is insufficient the employee w-ill be responsible to reimburse BIW: 

4) In the event of layoff, the employee shall have the opportunity to elect one of the 
follo,.ving options upon rehire: 

a. Reimburse BI\l/ fur the amount of sick leave taken in excess of his *their 
accrual entitlement prior to layoff. 

b. Carry forv.,ard a debit equi11aleat to lhe uRaecrned sick lea,.·e taken prior lo 
layoff to be s1:1btraeted from his *their accrual upon rehire. 

(a) Employees hired on or after Jammry l, 2018, will be credited with their regular sick leave 
for the balance of that calendar year, pro-rated for each of the months remaining, 
including the month of hire, upon completion of tltree /111ndrefl amt sixty (360) f,ours 
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worked (to it1clude overtime as aclual time worked) forty five (45) days of their 
probationary period. 

(b) Employees transferred into the BMDA from other bargaining units will carry forward the 
unused remainder of their compensated time off in the following manner: 

1) Unused compensated time off will first be credited to an individual' s vacation 
entitlement. 

2) Any compensated time off hours, in excess of the BMDA vacation entitlement, 
will first be credited to regular sick leave. 

3) Any such hours, in excess of the BMDA regular sick leave entitlement, will be 
banked for future use as banked sick leave. 

(c) Salaried employees transferred into the BMDA will be entitled to eight (8) days ' regular 
sick leave less any prior sick leave taken during the year of their transfer. 

(d) An employee may use regular sick leave (Section 1) to cover absence due to illness or 
iajury of an immediate family member. 

(e) Employees may elect to utilize family Medical Leave (FML) or Accident and Sickness 
prior to using sick leave. 

(f) The annual sick leave entitlement may only be used in another calendar year where an 

absence extends into a new year and the employee cannot return to work. These 
payments cannot exceed the previous year' s entitlement. If an employee returns to work 
and relapses within five (5) working days, this shall be considered one ( l) period of 
disability and the employee shall continue to receive the previous year's remaining 
benefit. 

Section 2. Banked Sick Leave 

Utilization 

Banked sick leave may be utilized in the following manner: 

(a) Employees may elect to utilize existing banked sick leave in order to receive 
compensation while on FML when taking full day, partial day, or block FML. 
l) Such utilization requires an active and approved certification for the employee 

themselves or for the employee as a caregiver. 
2) Employees must specifically request paid FML at the time of the initial request in 

order to utilize this benefit. 
(b) In no event shall such payment exceed the employee's normal gross weekly (or daily) 

wage. 
(c) Employees may elect to util ize ex isting banked sick as a supplemental benefit to an 

approved Accident and Sickness or Worker' s Compensation claim. 
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l) Supplemental benefits wil l be paid in accordance with the Memorandum of 
Agreement dated September 11, 2013. 

(d) In the event an employee exhausts their annual regular sick leave entitlement, they 
will be permitted to utilize up to five (5) consecutive additional banked sick leave 
days for each of two (2) occurrences per calendar year if they suffer an illness or 
injury which their doctor certifies has prevented them from working for at least five 
(5) full consecutive workdays and which BIW's Medical Director or designee has 
authorized . Certification must be provided on the Employee Health Status Form 
which is to be submitted to the Medical Department within ten ( 10) working days 
from the first instance of absence or upon return to work, whichever is sooner. 
1) If the five (5) consecutive workday absence authorized by BI W ' s Medical 

Director extends into a new year, the employee will be able to access one of the 
previous year ' s occurrences of up to five (5) consecutive banked sick leave days 
to continue into the new year. 

Note: In the event it is determined by the Medical Director or designee that such illness or 
injury is covered under the FMLA, the Company shall be permitted to designate the days 
in which banked sick leave is used as paid FML. 

Banking 

At the end o f each calendar year, any unused portion of regular sick leave (Section I) 
shall be banked for future use as banked sick leave. Such unused portion of regular sick leave 
will be banked up to a maximum of two hundred forty (240) days. 

(a) Any employee who transfers from the bargaining unit shall have any unused portion 
of regular sick leave, as of the date of transfer, banked for them at the end of that 
calendar year. This is for use as banked sick leave if they return to the bargaining 
unit. 

(b) Persons on layoff or leave of absence at the end of a calendar year shall have that 
unused portion of sick leave, as of that date of layoff or leave of absence, banked for 
them. This is for future use as banked sick leave upon return from layoff or leave of 
absence. This shall apply if seniority has not been broken when returning from layoff 
or leave of absence. 

Section 3. Appropriate shift premiums will be included when paying sick leave. 

Section 4. An employee released to return to work from FML. Accident and Sickness, or 
Workers· Compensation, who cannot work full shifts immediately, may use available banked 
sick leave to cover the balance of rus *their shift until released for full duty. This provision is 
intended to aid employees in their return to work and is not intended to provide for a long term 
part time employment. The Medical Director or designee retains the sole discretion to authorize 
such use of banked sick leave. 
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Section 5. Except as otherwise restricted in this Article, employees shall be eligible for current 
year benefits after working in the new year. Current year benefits shall in no event be paid 
retroactively for any absences that are required due to illness or accident carried into the new 
year. 

Section 6. Utilization of sick leave for other than the purposes described in this Article will 
result in disciplinary action as required by Article XXXV. 

Section 7. Family and M.edical Leave 

Family and Medical Leave qualifying event(s) will be administered in accordance with the 
provisions of law. Parental bonding as permitted under the FMLA will be used within a 12 week 
period either as a block of time or intennittent time as pre-scheduled by the eligible employee. 

Section 8. Administration 

(a) Required Forms: 

1) Employee Health Status Form: This form must be filled out by the employee's 
doctor for any absence due to a personal illness or injury of at least five (5) full , 
consecutive workdays or for continuing Medical treatment under Article 
XXXIV, Section 4. It must cover the entire period of absence and state the 
number of visits. This form must be completed and submitted to the Medical 
Department prior to returning to work in the manner set forth in Article XXXV, 
Regulation VIII or as required by the Medical Department. 

2) Accident & Sickness Form: This form is to be filled out by the employee's 
doctor. This form is a communication between the employee's physician and the 
Insurance Company to endorse payment of the Accidenl and Sickness benefit. 

(b) Responsibilities: 

l) Employees have the responsibility to : 

a. Report anticipated and unanticipated absences as early as is practicable to 
their supervisor or appropriate departmental representative. 

b. Continue to fulfill all call-in requirements throughout their absences. 
c. Provide the Medical Department an appropriate copy of the Employee 

Health Status form, for an extended absence of at least five (5) full, 
consecutive workdays within ten (10) working days of the first day of 
absence or upon return to work whichever is sooner. All Bath/Brunswick 
area employees must be cleared through the BlW Medical Department prior 
to returning to work. Employees outside the Bath/Brunswick area must 
confidentially fax these forms to the Medical Department at 207-442-3386. 
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d. Request excused time according to Article XXXIV, Section 4, and provide 
appropriate medical documentation to the Medical Department within three 
(3) working days of return to work. 

e. If the employee is contacted by the BIW's Medical Director to discuss the 
employee's condition and/or medical records the employee has the right to 
Union representation. 

f. To insure that you do not represent a safety risk to self or others, conta(;t the 
Medical Department personnel when taking a prescription medication that 
can be sedating, example: narcotics. 

2) upervi ors have the responsibility to: 

a. Report proper charging of employee absences to the section secretary and 
report FML absences to the Fami ly and Medical Leave office. 

3) Section Secretaries have the responsibility to: 

a. Post proper absentee charging on employee records. 
b. Provide proper instruction regarding procedure to employees who provide 

notice of absence from work. 
c. Ensure that proper forms are mai led to employees when necessary. 
d. Maintain records related to attendance at work. 
e. Serve as liaison for employees with Payroll and Employee Health questions. 

4) The Medical Director or Designee has the responsibility to: 

a. Receive and review proper documentation and authorize return to work for 
employees who must return to work through the Medical Department after 
absences of five (5) or more days. 

b. Refer employees who fail to produce proper documentation after extended 
absences to Labor Relations. 

c. Coordinate administration of requests for excused absences under Article 
XXXIV, Section 4. 

d. Determine whether to excuse absences from work for continuous medical 
treatment. 

e. Review and authorize all banked sick leave compensated medical absences. 
f. B[W ' s Medical Director may contact the employee ' s physician(s) when 

there is a dispute in order to make fully informed medical evaluations and/or 
decisions. 

5) Labor Relations has the responsibili ty to: 

a. Resolve any issue/dispute which may arise in the administration of the 
Collective Bargaining Agreement, Company policy or the Rules and 
Regulations. 

* Administrative Changes 
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ARTICLE XVII (17) 
lniured Employee te Reeeive Fell Eight Hours' Pay 

BMDA Counter Proposal 

Seetien l , An emplayee receiviRg aR injury ca1:1siag said employee te lose time shall he paid fer the full eight (8) 
how: shifi on whish l=le received the mj1uy, ph,1s <my shift premi1:1m whieh might ha~·e been eameEl had he remai11ed at 
work 0ft such shift. 

Seetien 2, A:R emplayee sufferi.eg e:om welEHag flashes or gal'+'aaizing f1:1mes or other fumes reeei•1eEl while iR the 
eewrse ef his employme11t, wile Feparts te First Aid ea the day efthe eemureace, er en the next day fellewiag, fer 
treatmeRl, shall receive his pay as previEleEI abo·,e, if iR !he opiRion of the yal'El physician the emple,yee is 
msapaoitaled due le weldi.Ag flashes or the iRhali11g ofga1¥ilflizing or other fumes. 

Seeti&n 3, An empleyee reeeivi11g en injt1t)' while at work ea afl eYertime assignment and repertiRg s1:1eh iflj1:ny te 
Fi«;t,-Aifi-en-the-tley-ef,te eee1:11Tertee, and s1:1eh injt1f)', ifl the epinieR of the Y8ffl Meeieel Direeter er his 
representa~ploye&-etHhe-n&!tt-thliowing working day, iaeapaeitates !hat emp!eyee 
m>m work shall reoeive-eigh~~H-ime pay fer that aeKt FeguJar-we~ 

Section 1. You are eligible for injured employee pay when you are put out of work for the day at 
the direction of the Occupational Medi.cine Clinic for a yard injury/illness as follows: 

• First day of injury which falls on a regular workday or a Saturday or Sunday when you 
report the injury to the Occupational Medicine Clinic that same day. 
• Second day of injury where the injury/illness does not present itself fully until after you have 
left work for the day providing: 

a. You report to the Occupational Medicine Clinic; 
b. The Occupational Medicine Clinic determines you are unable to work; and 
c. The Occupational Medicine Clinic determines the injury or sickness is related to the 
prior regular workday's events. 

• Injured on a Saturday or Sunday with verification. 

Section 2. If you are injured during a regular workday, you will be paid for the balance of that 
shift at straight time. If vou are iniured 011 a regular workdav with a scheduled overtime 
assignment, vou will be paid for the balance of that shifi at the straight time rate for remaining 
regular hours and the overtime rate for remaining overtime hours. If you are injured on a 
Saturday or Sunday, you will be paid for the balance of that shift at time-and-one-half and double 
time respectively. 

If your injury requires outside medical treatment beyond the end of your regular shift, you will 
continue to receive pay: 

a. Through the time of admission; or 
b. Completion of outpatient care; or 
c. Return to work to clock out. 

Section 3. You will be provided transportation to and from treatment for occupational injuries or 
illnesses during normal working hours. 

Section 4. Should you be out of work, routine visits to the Occupational Medicine Clinic, the 
Workers Compensation Office, or Craft Administration will not be paid. The Company will 
compensate you for time at BIW only if you are called in by Management. 
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ARTICLE XVIII (18) 
losuraocc Program 

Note: Insurance Plans within the Employee Benefits Program 6eftSi.st contained in this article 
are of health e-are. dental insurance, weekly accideAt and sielmess life. supplemeRtal 
life, visien eaFe, and business tra\1el aeeidem, eaeh subject to any change or modification 
therein by the insurers. A Wellness Plan. is also offered direotly ey BIW, as well as a 
p1ogr-am where you may obtain insurance fur persm~al property. This article provides 
details for insurance benefits offered through this Collective Bargaining Agreement the 
Campany. There may be additional benefits available to you through the BMDA and/or 
the Company ; contact tAe unioa office for iAforrnatioa. 

The language contained in this Article is intended to represent only highlights of these 
Plans. All of the terms and conditions of the Insurance Plans, in their entirety, are 
governed by Plan Documents or Policies and summarized in a Summary Plan 
Description. These Documents are available on the intranet for employees to review. 

Section 1. Health Care Program 

The Healthcare Program in effect on September 17, 2017 March 20, 2022 will continue 
unchanged through December 31, 20-1-812, including but not limited to employee contributory 
premiums and in-plan costs (e.g. co-payments, co-insurances, deductibles, out-of-pocket 
maximums). Effective January 1, 20+923, there will be several changes to the Program. The 
highlights of this new Program are described below. 

Choice: 

You are eligible for BIW's Healthcare Program once you have completed three hundred 
and sixty (360) hours worked (to include overtime as actual hours worked) forty five (45) 
working days of your probationary period (not to exceed ninety (90) calendar days). Your 
options include: 

• Physician Open Access (POA) 
• Primary Care Physician Select (PCP Select) 
• Personal Health Account Plan (PHAP) 

All options cover doctor visits, hospitalization, surgery, prescription drugs, mental health 
and substance abuse treatment, routine physical exams, child immunizations and check-ups, 
mammograms, and other services. The options differ in the amount you must contribute from 
your weekly paycheck and the amounts you pay when you obtain services. 

Other options may be available to you if your primary residence is outside the Network 
Area. 
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Enrolling in the Healthcare Program: 

Once you have completed three hundred and sixty (360) hours worked (to include 
overtime as act11ol liours worked) forty five (45~ working days of your probationary period, you 
must have medical coverage through BIW, unless you are covered under another healthcare plan 
(such as your spouse's employer) in which case you would indicate that during your initial open 
enrollment process by the due date specified. If you arc not waiving coverage as specified in the 
previous sentence, you will be enrolled in the Program as specified by you during your initial 
enrollment. If you fail to enroll, you will automatically be enrolled in the PHAP Option with 
single coverage and a smoking status. 

Choosing Your Healthcare Option and Coverage Level: 

You will be able to choose the healthcare option you want to participate in and your 
coverage level each year through the annual open enrollment process. If you and your spouse are 
both employed by BIW, one of you can choose to cover your spouse and children, while the 
other can choose the no coverage option. You can each cover yourselves, but your spouse and/or 
dependents cannot have "double" coverage. 

Annual enrollments provide you the opportunity to change your healthcare option or 
coverage level, or smoking/non-smoking status. If you do not enroll by the due date specified, 
you will automatically be re-enrolled in the same option and at the same coverage level and 
smoking/non-smoking status you had as of the last day of that calendar year. 

Contributory Premiums for Employees: 

Although BIW pays the majority of the cost of the Healthcare Program, you share in the 
cost through your employee contributions which are deducted from your paycheck. To the extent 
permitted by law, these contributions will be deducted before taxes arc withheld. If you are not 
receiving a paycheck, and are not placed on a leave of absence, your missed contributions will be 
deducted when you start receiving paychecks again. If you are not receiving a paycheck and are 
placed on a leave of absence, you will be responsible to make payment when billed. fajlure to 
pay by the grace period, which is 60 calendar days, will result in termination of coverage. 

The amount of your contribution will depend on the healthcare option and coverage level 
you select, and whether you or your covered family members are non-smokers and have the non
smoking discounts for that calendar year. Your spouse and unmarried children under the age of 
26 arc eligible dependents that you may enroll in the Program. Also, children who are totally 
disabled at the time that they would no longer be eligible for healthcare coverage because of the 
age limits, may be eligible for continued coverage under the Program. Weekly contributions for 
each coverage level for each healthcare option are shown in the last part of the section that 
explains that particular option. 
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Eligibility for Non-Smoking Discount: 

Open Enrollment each year provides you with an opportunity to declare your smoking/non
smoking status for the following year. You are required to re-select your smoking/non-smoking 
status if it has changed. 

You are eligible for the non-smoking discount if: 1) you and your covered dependents have 
not used tobacco products more than three (3) times in the month before you complete the 
enrollment process, 2) you are committed to remaining tobacco-free, and 3) you declare yourself 
and your dependents non-smokers. 

You are not eligible to declare non-smoking status al Open Enrollment if you and your 
dependents do not meet all three (3) requirements stated in the above paragraph. 

As an alternative means to earn the non-smoking discount, employees and covered 
dependents that complete a BIW smoking cessation program during the plan year will pay the 
lower non-smoker premium retroactive to the start of the plan year once they have shared proof 
of completion with BIW Benefits. Please refer to your health plan's Summary Plan Description 
for details. 

Option 1: Physician Open Access (POA) 

The POA gives you "open access" to the doctor (or hospital) of your choice. without 
requiring a referral. Each time you need care, you decide which type of doctor to see and 
whether to receive services from an in-network provider (one who participates in the plan 
network) or from an out-of-network provider. 

Even though you may seek care from any provider, it's still important to review the 
extensive network of participating hospitals, doctors, and other providers. That's because more 
of your out-of-pocket costs are covered when you use an in-network provider. 

You're free to receive care from any network provider to qualify for in-network benefits. 
When you do, office visits are covered at 100% after a co-payment. Preventive Care office visit,; 
are covered at I 00%. Prescription drugs arc covered at I 00% after a co-payment that is 
determined based upon whether the drug is filled with a generic, preferred brand name, or non
preferred brand name. You can receive up to a 30-day supply through a retai l pharmacy, and a 
90-day supply through the mail-order program. Most other services are subject to an annual 
deductible, co-insurance, and an out-of-pocket maximum. 
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Listed below is a summary of some fees for commonly used services from network providers. 

• Preventive Care Office Visit 
• Office Visits (PCP) 
• Office Visits (Specialist) 
• Cardiac Rehabilitation 
• Physical Therapy Office Visit 
• Chiropractic Office Visit 
• Allergy Shots Office Visit 

• Prescription Drugs 
• Retail (30-day suppl y) 
• Mail Order (90-day supply) 

• X-rays, Labs, Diagnostics 
• Emergency Room 
• Inpatient Hospital Stay 
• Outpatient Surgery 

Through 
12/31/-1822 

$-0-
$2-035 

$~100/50 
$-0-

$~50 
$~50 

Office Visit 

$lOIW50/~120 
$20/60100/+4-0240 

20% after deductible 
20% after deductible 
20% after deductible 
20% after deductible 

After 
12/31/.J.822 

$-0-
$35 

$100/50 
$-0-
$50 
$50 

Office Visit 

$10/~60/+W/30 
$20/+00110/24()250 

20% after deductible 
20% after deductible 
20% after deductible 
20% after deductible 

The following section describes how your share of the cost for care is determined for those 
services where co-insurance applies (co-payments for office visits and prescription drugs do not 
count toward the annual deductible and out-of-pocket maximum). 

Unless specifically stated above, you need to meet the annual deductible. For in-network 
care, the annual deductible is: 

Per Persen $4-W 

Mffim•m Pe• Family $900 
I - 1231+ 

$1 ,200 $ 1,200 

Year 2022 2023 2024 2025 2026 
Per Person $600 $800 $800 $800 $800 
Maximum Per Familv $1,200 $1,600 $1,600 $1,600 $1,600 

Once you meet the annual deductible, you will begin to pay a percentage of covered 
services. 

After your deductible and share of co-insurance reaches the out-of-pocket maximum, then 
the plan pays the remainder of covered services ( excluding co-payments) for the rest of the year. 
This means the plan pays 100% of the usual. customary and reasonable costs for covered 
services where co-insurance applies. The out-of-pocket maximum is: 
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¥eff ~ 201-8 ~ 2020 ~ ~ -- ·-
Pel' PeFsan $l,8QQ $-l-;8(}Q $+,-900 $l,9QQ $1,9(:)Q $l,9Q(;) 
.,.,. ··- n- •. l:'--~1 .. $3,6QQ ~ $3,800 $J,&OO ~-00 ™00 . ... -- .. - '"J 

Year 2022 2023 2024 2025 2026 
Per Person $1,900 $2,500 $2,500 $2,500 $2,500 
Maximum Per Family $3,800 $5,000 $5,000 $5,000 $5,000 

Your total out of pocket costs associated with all in-network, covered services shall not 
exceed the maximum amount allowed under Section 1302( c )(l) and ( c )(2) of the Patient 
Protection and Affordable Care Act or related legislation (ACA). 

To participate in the POA Option, the following contributions will be deducted from your 
weekly paycheck: 

291'.t 2922 
Coverage bevel ~kff Smoker 

--- --- -- ·--·---·--
Employee Only $12.69 $19.02 

- - -
~ m,.u $3(;.$3 

Empleyee & (;hild(t=eRj m,.u $36.S3 

Employee & Family 
~ $SS.:S l 

2022 2013-2026 

POA Non- Smoker Non- Smoker 
Smoker Smoker 

1------· - -
Employee 

$12.69 $19.02 $13.45 $20./6 
Only 

Employee& 
$23.23 $36.53 $24.62 $38. 72 

Spouse 

Employee& 
$23.23 $36.53 $24.62 $38.72 

Cl,i/d(ren) 

-- ----
Employee& 

$35.93 $55.51 $38.09 $58.84 
Family 
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Option 2: Primary Care Physician Select (PCPS) 

The PCPS plan is primarily a copay-based plan. If you select the PCPS you must receive 
your care from a specific network of doctors, hospitals, and other health care providers. Out-of
network care is not covered. Except for emergencies and services preapproved by the healthcare 
carrier, if you receive care from out-of-network providers, you will be responsible for the entire 
cost of the service. 

Listed below is a summary of some fees for commonly used services from network 
providers: 

• Preventive Care Office Visit 
• Office Visits (PCP) 
• Office Visit (Specialist) 
• Cardiac Rehabilitation 
• Physical Therapy Office Visit 
• Chiropractic Office Visit 
• Allergy Shots Office Visit 
• Prescription Drugs 

• Retail (30-day supply) 
• Mail Order (90-day supply) 

• X-rays, Labs, Diagnostics 

• Emergency Room 
• Inpatient Hospital Stay 
• Outpatient Surgery 

Through 
12/31/1S22 

$-O
$;w25 

$~60/30 
$-0-

$~30 
m10 

Office Visit 

$1Ol'MJ40/':/-0100 
$20/6{}80/+40200 
20% Coinsurance 

(annual max: 
$2-W475/person 
$W0950/family) 

$~200 
$#0500 
sm2so 

After 
12/31/l-822 

$-0-
$25 

$60/30 
$-0-
$30 
$30 

Office Visit 

$1014-0501+00110 
$20/&-090/200210 

20% Coinsurance 
(annual max: 
$475/person 
$950/family) 

$200 
$500 
$250 

Beginning in 2019, y You will need to meet an annual deductible before the co-pays and 
coinsurance are applicable. Once you have met the annual deductible, you will then pay co-pays 
and/or coinsurance for healthcare services as outlined above. For in-network care, the annual 
deductible is: 

I ~eFSoo 

Year 2022 2023 2024 2025 2026 --~ - · --- - ---- ---··--- - -- -- - - - - -
Per Person $150 $250 $250 $250 $250 
Maximum Per Family $300 $500 $500 $500 $500 
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Your total out of pocket costs associated with all in-network, covered services shall not 
exceed the maximum amount allowed under Section l302(c)(1) and (c)(2) of the Patient 
Protection and Affordable Care Act or related legislation (ACA). 

To participate in the PCPS option, the following contributions will be deducted from your 
weekly paycheck: 

- :20 I + :20:22 

t0¥enge be,;el Nan Smel'=eF Sm~ 

Em11l~·ee Qaly $28.14 $~4.46 

Employee & Sf)euse $S6.2S $68.92 

~e,•ee & Ghild(Fee) $§6.2§ ~ 

Em:tti8)'ee & f.i.:emil,· $89.16 ~ 

2022 2023-2026 

PCPS Non- Smoker Non- Smoker 
Smoker Smoker 

Employee 
$28.14 $34.46 $29.83 $36.53 

Only 

~-- ---- I-- -
Employee& 

$56.25 $68.92 $59.63 $73.06 
Spouse 

Employee& 
$56.25 $68.92 $59.63 $73.06 

Child(ren) 

Employee& 
$80.16 $98.21 $84.97 $104.10 

Family 

--- - - -

Option 3: Personal Health Account Plan (PHAP) 

The PHAP is designed to conform to IRS regulations and federal legislation associated 
with the use of a Health Savings Account (HSA). The PHAP covers preventive care at 100% 
with no deductible when you use in-network providers. For all other covered service you must 
meet the annual deductible and then pay coinsurance until you meet your annual out-of-pocket 
maximum. After meeting the annual out-of-pocket maximum (which includes the deductible), 
all covered services are covered at 1 00% for the rest of the year. 
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291+ 2922 2022-2026 

Coverage Level Deductible 
Out-of-Pocket 

Maximum 

Employee Only $1,700 $2,200 

Employee & Spouse 
Employee & Child(ren) $3,400 $4,400 
Employee & Family 

You can use any health care provider you wish in the health care carrier's network and are 
encouraged to select and use a primary care doctor. If you use providers not in the network, you 
will have a higher deductible, coinsurance, and out-of-pocket maximum. Listed below are the 
coinsurances you would pay after meeting the deductible for commonly used services from 
network providers: 

Preventive Care 
Office Visits (PCP, Specialists, Chiropractic, 
Physical Therapy, Cardiac Rehab, etc.) 
Prescription Drugs (Retail and Mail Order) 
X-rays, Labs and Diagnostics 
Emergency Room 
Hospitals (Inpatient and Outpatient) 

Covered in full; no deductible 
l 0% after deductible 

1 0% after deductible 
10% after deductible 
10% after deductible 
l 0% after deductible 

To participate in the PHAP Option, the following contributions will be deducted from your 
weekly paycheck. 

20l~Y 2022-2026 

Coverage Level Non Smoker Smoker 
--·- --·--- - ---- -- - ----- . --- -
Employee Only $7.26 $14.42 

Employee & Spouse $14.50 $28.83 

Employee & Child(ren) $14.50 $28.83 

Employee & Family $21.76 $43.25 

Employees that elect the PHAP ffiHQ.l.-9 ill any year 2023-2026 will be eligible for a eAe 

l:tme seed deposited into their HSA. Tlie seed will he deposited in 2023, 2024, 2025, and 2026 
for employees enrolled in tlie PHAP in tliose years. The amount of the seed will be $$00 $600 
for Employee Only coverage and $-l,()00 $1,200 for all other tiers. 

Beginning in 2019 Througl, 2022, BIW will match all contributions you make to your 
HSA under the PHAP at a rate of $0.50 for every $1.00 you contribute up to a maximum match 
of $300 for Employee Only coverage and $600 for all other tiers. 
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Changes During the Year: 

You can only make changes in the Healthcare Program during the annual enrollment period, 
unless you have a life event or "qualifying change in status" that affects the type of coverage you 
need. You or your dependents can enroll in or change your level of coverage during the year, 
consistent with the legal requirements for a qualifying change in status, only if one (I) of the 
following events occur and you and your dependents sign up within 31 days to rcOect the life 
event. Life events and status changes are: 

• Marriage, divorce, legal separation or annulment. 
• Birth, adoption or placement for adoption of a child. 
• Death of a covered dependent. 
• Change in your dependent's eligibility status (for example, your child reaches an age 

when coverage stops). 
• You lose coverage provided under another plan (for example, your spouse's plan is no 

longer offered). 
• Change in location (that is, your current medical coverage is not available in your 

new location). 
• Termination or start of employment by yourself, your spouse or your dependent. 
• Change in your or your spouse's employment status that results in a gain or Joss of 

benefits eligibility. (For example, a change in work schedule, termination of 
employment, or new employment). 

Participation and Contributory Premiums for Employees on a Medical Leave of Absence: 

BIW will continue healthcare for employees on a medical LOA and their eligible 
dependents until such time as their seniority is broken as long as the employee: 

(1) Pays the employee contribution in a timely manner (see Contributory premiums for 
Employees under the Insurance Program), and 

(2) applies for Social Security Disability coverage within twelve ( 12) months of the 
leave of absence, and 

(3) notifies the BIW benefits administrator regarding their eligibility for SSDI and/or 
Medicare. 

An employee that is eligible for Medicare because of SSDI entitlement must provide 
documentation and a signed release form whenever requested by the BlW benefits administrator 
regarding continued eligibility for SSOI and/or Medicare. BIW will coordinate benefits under the 
BIW Healthcare Plan as a secondary payer to Medicare and reimburse the employee Medicare 
Part B premium. Any employee on a medical leave of absence under Article VU, Section 3 
subsections (e), (f), or (g) during the life of this agreement who is Medicare eligible will be 
reimbursed their Part B premium. An employee that does not qualify for SSDI and/or Medicare 
shall continue to be covered by healthcare in accordance with the healthcare tenns of this 
agreement. 
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Participation and Contributory Premiums for Retirees: 

If you are eligible to retire under the pension plan directly from employee status for any 
rea,;;on other than a disability as described in the next paragraph and are under age sixty-five 
(65), you may elect to participate in the healthcare program by making monthly payments equal 
to BIW's average cost for the coverage level you select. 

ff injury forces you to retire because of an industrial accident or occupational disease, BIW 
will continue your basic health insurance payments on the same basis as if you were at work, 
those payments to continue until Medicare payments for you become effective or until you have 
a determination from the Industrial Accident Commission or under the Longshoremen and 
Harbor Workers' Act, whichever event shall first occur. ln no event will BIW be liable for basic 
health insurance payments for more than two (2) years following the date of retirement. 

Participation for Eligible Dependents of Deceased Employees: 

An employee's spouse and/or eligible dependent children will be covered by the Healthcare 
Program for one (I) full year from the end of the month of employee's death, with no 
contributory premiums required. 

Coordination of Benefits for SSDI/Medicarc: 

BIW will coordinate benefits under the BfW Healthcare Plan as a secondary payer to 
Medicare for all subscribers who are Medicare eligible as a result of an SSDI award. 

Joint Committee on Healthcare Costs and Quality: 

BIW and BMDA are committed to ensuring that employees have access to cost effective, 
quality healthcare coverage. Because of their ongoing concern about the quality of healthcare 
and costs, the parties agree to participate in a Joint Committee on Healthcare Costs and Quality. 
The Committee will have an equal number of representatives, including a co-chair, from each 
party. When appropriate, healthcare experts and representatives from BIW's health plans will be 
invited to attend Committee meetings. Each party may have their benefits consultants and 
advisors attend Committee meetings. The Committee also will meet with healthcare providers to 
express the parties' interest in obtaining quality healthcare at affordable prices. 

In furtherance of these objectives, any savings on the annual cost of healthcare will be 
passed on to employees. If annual per capita costs for healthcare decline between July 1 and June 
30 of the following year, then employee's weekly premiums will be reduced by 50% of the 
weekly equivalent decrease as of January 1. In a year or partial year where plan design changes 
occur, the claims experience incurred during the timeframe that the previous plan design was in 
effect, will be actuarially adjusted to reflect the new plan design. 
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Changes in Healthcare Plan Design: 

As healthcare information and tools to evaluate quality become available to BIW and 
BMDA, either party may propose using financial incentives or disincentives within the 
Healthcare Plans that will encourage members to use certain providers that have better outcomes. 
Proposals that reduce aggregate costs to both BIW and employees will be carefully evaluated by 
the other party for inclusion into existing plan design. 

To the extent the plan design contained within this Agreement cannot be administered by 
the current or a future healthcare carrier, both BIW and BMDA will work together in whole or in 
part in order to provide the health insurance coverage and benefits which are comparable as a 
whole to the coverages and benefits described in this Agreement. BlW will notify the BMDA as 
soon as possible regarding any Corporate-wide changes in benefits vendors. Furthermore, BIW 
will confer with the BMDA regarding any changes specific to administration of BIW benefit 
offerings. 

The Parties understand that the Patient Protection and Affordable Care Act and other 
potential related legislation (ACA) have or will dramatically alter how health care is offered to 
employees. The Parties also recognize that many rules and regulations have not been fully 
completed, written or published. The parties, therefore, agree as follows: 

(1) If the health benefits provided under this Article fail to meet the requirements of the 
ACA or subject the Company to penalties, taxes or fines, BIW will provide notice 
to the Union. The Parties then will meet immediately to bargain over any changes 
necessary to ensure compliance and to avoid any penalties, taxes or fines . Absent 
agreement by the parties to re-open this Agreement, bargaining shall be limited to 
health care. Bargaining will occur for a period of up to sixty (60) days. 

(2) If the parties are unable to reach agreement, BIW may unilaterally implement the 
minimum changes required to ensure compliance and to avoid any penalties, taxes 
or fines, subject to the Union' s right to grieve and arbitrate the issue. Any changes 
that create additionaJ costs may be offset by plan changes, including plan design 
and/or employee contributions. 

(3) If a dispute under this provision proceeds to arbitration, the arbitrator will be 
empowered to rule on the good faith efforts of both parties to reach agreement, 
whether BIW implemented only what it believed in good faith were the minimum 
changes necessary to ensure compliance and to avoid any penalties, taxes or fines, 
and BIW' s efforts to minimize the impact on employees. 
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Section 2. Wellness Benefit 

A oomprehensive program is offered to employees and their spouses on a var~ 
~o impro11e their health. These programs will respect employee privacy and personal 
choice. 

To ensure that members of the BMDA remain encouraged to adopt and maintain a 
healthy lifestyle, BIW will work together with BMDA to implement a health promotimi 
incentive program that will provide monetary and/or material incentives to BMDA members 
for engaging in health promotio11 activities coorditiated tlirough the Fit for Life, or eq11ivalent, 
program. As appropriate and agreed upon by the parties, the program will leverage existing 
company and/or GD ret;·ources in order to encourage an integrated approach to engagi11g 
employees to learn about resources, engage in healthy behaviors, a,zd take advantage of 
programs to improve their health. 

The company will meet and confer with BMDA leadership to discuss a11y changes to 
design of tlie program in the first quarter of each year and at least 90 calendar days prior to 
implementation of suclz changes. The Company will in good faith consider any i11put brouglit 
forward by BMDA prior to impleme11tation. 

Section 3. Life Insurance 

Basic Life Insurance: 

The Basic Life Insurance coverage in effect on Se~tember 17, 2017 March 20, 2022 in the 
amount of $50,000 $60,000 will inerease lo $60,000 Ofl the effective date of this Agreemefl:f. Md 

will remain unchanged through December 31, 2022. at that level for Effective January I, 2023, 
the Basic Life Insurance coverage in effect will move to one times (IX) of the employee's base 
wage and will continue unchanged through the duration of this agreement. 

If you are eligible to retire under the Pension Plan directly from employee status with BIW, 
you will be eligible for life insurance coverage during your retirement. Your benefit amount will 
be the same amount that was in effect prior to your retirement. Then, on the first anniversary date 
of your retirement, your life insurance benefit will be reduced by 10%. Thereafter, every year on 
the anniversary of your retirement, your benefit will be lowered by the same amount it was 
reduced on your first anniversary date. The minimum benefit paid to your surviving beneficiary 
is $5,000. 

Supplemental Life Insurance: 

You are eligible for additional li fe insurance for yourself 

You will have ~ eleve11 (11) options to choose from each calendar year during the 
annual open enrollment process, which will be conducted each Fall preceding the calendar year. 
Your options will include: 
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• No Coverage. 
• Coverage at $25,000. the annual amount of your base wage rate. 
• Coverage at $50,000. two times (2X) the annual amount of your base wage rate. 
• Coverage at $..l-00,00(h..t/,ree times (3X) the annual amount of your base wage rate. 
• Coverage at ~0,000.four times (4X) the ammal amount of your base wage rate. 
• Coverage at $300,000.flve times (5X) the annual amount of your base wage rate. 
• Coverage at ~0.000. (Effective January ] , 2018) six times (6X) the annual amount 

of your base wage rate. 
• Coverage at seven times (7X) the annual amount of your base wage rate. 
• Coverage at eight times (BX) the annual amount of your base wage rate. 
• Coverage at nine times (9X) the annual amou11t of your base wage rate. 
• Coverage at ten times (JOX) the annual amount of your base wage rate. 

Satisfactory proof of evidence of insurability is required for all increases. 

If you elect supplemental life insurance, you will pay the full cost of the premium. This 
cost will be deducted from your paycheck on an after-tax basis. The cost can change each year 
and depends upon the coverage level you select and your age. 

Spousal Life Insurance: 

You are eligible for life insurance for your spouse. 

You will have six (6) options to clwosefrom each calendar year during the amma/ open 
enrollment process, which will be conducted each Fall preceding the calendar year. Your 
options will include: 

• No Coverage . 

• Coverage at $10,000 . 

• Coverage at $25,000 . 

• Coverage at $50,000 . 

• Coverage at $75,000 . 

• Coverage at $100,000 . 

Satisfactory proof of evide11ce of insurahility is required for all i11creases. 

If you elect spousal life insurance, you will pay the full cost of the premium. This cost will 
be deducted from your paycheck on an after-tax basis. The cost can change each year and 
depends upon tire coverage level you select and your spouse's age. 
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Child Life Insurance: 

You are eligible for life insurance for your child(ren). 

You will have six (6) options to clwosefrom each calendar year during the annual open 
etiroflment process, which will be conducted each Fall preceding the calendar year. Your 
options will include: 

• No Coverage. 
• Coverage at $5,000. 
• Coverage at $10,000. 
• Coverage at $15,000. 
• Coverage at $20,000. 
• Coverage at $25,000. 

Satisfactory proof of evidence of insurahility may be required for all increases. 

If you elect child life insurance, you will pay the full cost of the premium. This cost will 
he deducted from your paycheck on an after-tax basis. The cost can change each year and 
depends upon the coverage level you select. 

You can only make changes outside of the open enrollment process during the year under 
certain rules. For those rules, sec the "Changes During The Year" section under the Healthcare 
Program. 

Section 4. Basic Accident and Sickness 

The Basic Accident and Sickness Plan in effect on 8e~temeer 17, 2o-t-+ Marci, 20, 2022, in 
the weekly benefit amount of three hundred fifty dollars ($350) four hundred dollars ($400) 
will continue unchanged through January 7, 2018 December 31, 2022. Effective January 8 1, 
20+823, the Basic Accident and Sickness Pla11 will move to a weekly benefit amount of 50% of 
t/,e employee's base wage weekly beRefit amount will increase to four hundred dollars ($400) 
and will continue for the duration of this agreement. Employees shall not be eligible for accident 
and sickness benefit for any period for which they receive regular sick pay. 

Section 5. Coverage for Laid Off Employees 

An employee who is laid off shall be entitled to one (I) month of basic health coverage for 
each full year of seniority at time of layoff up to six (6) months' maximum entitlement unless the 
laid- off employee shall be covered under another health insurance plan by another employer. 
Life insurance shall be extended to all employees for up to one (1) year whi le on layoff. 
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Section 6. Business Travel Accident Insurance 

If you die as a result of an accident while you are traveling on company business, your 
beneficiary will receive a lump sum benefit of four ( 4) times your annual base pay. 

Section 7. Vision Care Plan 

You are eligible to participate in a vision care plan. This plan provides coverage for eye 
examinations, lenses, frames, and contact lenses. 

You will have five (5) options to choose from each calendar year during the annual open 
enrollment process, which will be conducted each Fall preceding the calendar year. Your options 
will include: 

• No coverage. 
• Employee Only. 
• Employee and Spouse. 
• Employee and Child(ren). 
• Employee and Family. 

ff you elect coverage under the vision care plan, you will pay the full cost of the premium. 
To the extent permitted by law, these contributions will be deducted before taxes are withheld. 
The cost can change each year and depends upon the coverage level you select. 

You can only make changes outside of the open enrollment process during the year under 
certain rules. For those rules, see the "Changes During The Year" section under the Healthcare 
Program. 

Section 8. Spending Accounts 

Health Care Flexible Spending Account (FSA): 

This is a special account where the money in the account may be used on a tax free basis 
for almost any un-reimbursed expense related to medical, dental, or vision coverage for you, 
your spouse, or your dependents. For example, you can use the money to be reimbursed for 
deductibles, co-insurance, and co-payments under an established plan (like the BIW healthcare, 
dental , or vision programs, or a plan through your spouse's employer), or for out-of-pocket 
expenses you have if you are not covered under an established plan. Contributions you make as a 
requirement to participate in a benefits plan, like payroll deductions for healthcare or dental 
coverage, are not eligible. 

You have access to either a full -use or limited-use FSA. A full -use FSA can be used to 
cover medical, dental, and vision expenses. However, you cannot elect a full-use FSA if you or 
your spouse has a Health Savings Account (I-ISA). A limited-use FSA can be used to cover 
dental and vision expenses and can be used in conjunction with an I ISA. 
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You can establish your own account by setting aside a portion of your wages on a pre-tax 
basis, during the annual open enrollment process conducted each Fall preceding the calendar 
year. If you elect to participate in this account, you must indicate so during the open enrollment 
and decide how much to contribute during that year. Contribution limits will be consistent with 
federal laws and regulations. 

To make sure you put the right amount of money in your account during open enrollment, 
you need to estimate your expenses for the next year. To the extent you have money remaining in 
your FSA at the end of the year, you can carry-over up to $500 for use in the following year. Any 
amount beyond $500 will be forfeited; notwithstanding that you have ninety (90) days after the 
end of the year in which to file receipts for services that were rendered in that year. See the BIW 
Benefits Department for a complete list of eligible and ineligible expenses. 

You can only make changes outside of the open enrollment process during the year under 
certain rules. For those rules, see the "Changes During The Year" section under the Healthcare 
Program. 

Dependent Care Flexible Spending Account (FSA): 

This is a special account where you can be reimbursed dependent day care or elder care 
expenses that meet certain requirements on a tax-free basis. 

An annual open enrollment process will be conducted each fall preceding the calendar 
year. If you elect to participate in this account, you must indicate so during the open enrollment 
and decide how much to contribute during that year. Contribution limits will be consistent with 
federal laws and regulations. 

To make sure you put the right amount of money in your account during open enrollment, 
you need to estimate your expenses for the next year. If you put more money into the account 
than you have expenses for, any money remaining in your account by the end of the year will be 
forfeited; notwithstanding that you have ninety (90) days after the end of the year in which to file 
receipts for services that were rendered in that year. See the BIW Benefits Department for a 
complete list of eligible and ineligible expenses. 

You can only make changes outside of the open enrollment process during the year under 
certain rules. For those rules, see the "Changes During The Year" section under the Healthcare 
Program. 

Commuter Flexible SpendingAcco11nt (FSA): 

This is a special account where you can put aside money from your paycheck in a pre-tax 
account to pay for qualified commuting and parking expenses. 

You can enroll in this benefit at any time during the plan year. You must enroll by the 
J(lh of the month for the benefit to start the following month. For example, if you want to 
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utilize this benefit in April, you will need to sig,r up by March JO'h. There is no annual "use it 
or lose it" rule as long as you remain employed by GDBIW. 

Section 9. Dental Insurance 

Through December 31, 20 l 7, you are el igiblc to participale in a dcnlal progffilll. The 
program provides for diagnostic and preventive care, basic services, major services, aRd 
orthodontia. Your options duriag opeR enrollment 'Nil-!-ttieklae;. 

• ii-Jo coverage 
• Employee only 

• Employee and Spouse 
--Employee and ChilefreRj 
• Employee and family 

If you eleet the dental program you 'Nill pay the full cost of the program, which may 
change from year lo year. This cost ·.viii be deduoted from your paycheck. To the extent 
13rovided by law these costs will be deducted befure taxes are withheld. 

Effeotive January 1, 20 I 8. a A dental insurance plan will be offered through the union 
payroll deduction in accordance with Section 3, Article Ill (3). 

Section 10. Personal Lines of Insurance 

You are eligible to receive a free no-obligation rate quote from an insurance carrier that 
BIW chooses for several different types of personal insurance coverage (i.e., automobile, home). 
Each employee who chooses to apply and is accepted for one or more coverages would be 
individually underwritten and rated, and will also have the option to have premiums 
automatically deducted from paychecks in equal amounts each pay period. 

The insurance carrier reserves the right to not offer this Program in certain stales, and may 
not underwrite certain high-risk individuals. 
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Section 1. Banked Sick Leave 

ARTICLE XIX (19) 
Retirement 

(a) Any employee retiring or resigning hls *their employment from a BMDA represented 
position having attained age fifty-five (55) with ten ( 10) or more years of service shall 
receive compensation at ms *tlteir rate of pay in effect at that time for eighty percent 
(80%) of ms *tlieir banked sick leave banked as of January l, 2013. 

(b) Any employee retiring or resigning ms *tl,eir employment from a BMDA represented 
position having attained age fifty-five (55) with ten (10) or more years of service shall 
receive compensation at hls *their rate of pay in effect at that time for 100% of ms 
*their banked sick leave banked on or after January I, 2014. 

(c) Any employee who is eligible to retire under subsection (a) and/or (b) above who dies 
before retiring, shall have ms *t/reir banked sick leave paid to ms *tlteir beneficiary in 
accordance with subsection (a) and/or (b). 

( d) If you are age 62 or older and voluntarily terminate employment on any date that falls 
between September 18, 2017 and March 31, 2019, you shall receive compensation 
equivalent to the provisions in (a) and/or (b) without regard to your years of service. 

Section 2. Vacation 

(a) An employee will be entitled to receive all accrued vacation entitlements upon 
retirement in accordance with Article XV. 

(b) Any employee who is eligible to retire tmder this article who dies before retiring, shall 
have all accrued vacation and banked vacation entitlement paid to ms *tlieir 
beneficiary in accordance with Article XV. 

Section 3. Insurance 

An employee who retires directly from active service with at least fifty-five (55) years of 
age and ten ( I 0) years of service will be eligible to purchase healthcare benefits unti l age 65 and 
be eligible for BIW paid life insurance (Refer to Article XVIII) . 

Section 4. Basic Pension Plan 

( a) Retirement: 

I) The employees' pension plan now in effect entitled "Bath Iron Works Corporation 
Pension Plan for Hourly Employees" shall be amended as follows: 
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a. For employees retiring on or after March 16, 2013, tht: monthly nom1al 
pension payment shall be equal to the product of (I) fifty-four dollars 
($54.00) multiplied by (ll) the number of years and tenths of a year of 
employee's credited service. 

b. Effective January I, 2002, employees who were represented by other BfW 
bargaining units and did not receive Past Credited Service in the 
International Association of Machinists Pension Plan shall receive the 
BMDA multiplier for their previou bargaining unit credited service. 

c. The interest of employees ofBIW who have five (5) or more full years of 
seniority as defined in Article VII shall be vested. 

d. An employee shall be able to retire under the early retirement plan at age 
fifty-five (55) with a minimum of ten ( 10) years of service. The early 
retirement benefit wilt be reduced by 3 .6% for each year (prorated for 
partial years) between age sixty-five (65) and the date the benefit begins. 

e. Employees whose uninterrupted, continuous service began on or after 
January l, 20 14 are not eligible for the Pension Plan. 

2) The pension plan as agreed to between BIW and BMDt\ shall be contingent upon 
continuing approval of the [nlernal Revenue Service as a qualified plan under the 
Internal Revenue Code and subject to being in compliance with all applicable 
provisions of the Employee Retirement Income Security Act of 1974 (ERISA), as 
amended, and any other laws affecting qualified retirement plans and the 
regulation and orders issued pursuant to such laws. BIW shall make whatever 
amendments or changes to the pension plan and its operation necessary to assure 
continued compliance with the law and continuation as a tax qualified plan. 

(b) TotaJJDcapacitation of Emplove : 

!) The employees' pension plan shall provide that an employee thirty-five (35) years 
or age or over with ten ( l 0) or more years of service with BIW who is total ly 
incapacitated from performing work in a shipyard or who has been determined to 
be totally incapacitated for Social Security purposes shall be eligible for full 
retirement benefits in accordance with the provisions of the plan, and that hours 
not worked but paid by BIW in accordance with the provisions of Articles XIV 
and XV will be allowed as actual hours worked for the purposes of determining 
the cun-ent service credit in any calendar year. 

( c) Premature Death of EID.P..IQY~C: 

I) Effective January 1, 1976, and not prior thereto, when an employee who has 
seniority rights under this Contract and who has ten ( l 0) years or more of 
seniority under the provision of this Contract dies before h+s *tJ,eir normal 
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retirement age, survived by a spouse, such spouse shall, beginning the month 
following the month in which the employee dies, receive seventy-five percent 
(75%) of the monthly payment the deceased employee would have been entitled 
to receive if the deceased employee had been of retirement age at the time of 
death and had retired. Such payments to the spouse shall continue until the death 
or remarriage of the spouse, provided, however, that if the employee had attained 
the age of sixty (60) at the time ofhls *their death, remarriage of the spouse will 
result in no forfeiture of benefits to the spouse. 

(d) Years ofService: 

1) Years of continuous service for early retirement shall be ten ( I 0). 

2) Employees who are working beyond age sixty-five (65) will receive benefit 
accrual for such service. 

*Administrative Changes 
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ARTICLE XX (20) 
Jury, Witness and Military Duty 

Section 1. An employee shall be excused from work and paid an adjustment for each regular 
working day during the normal workweek he *they serves on a jury. The amount of the 
adjustment for each day he *they serves shall be the difference between hts *their regular hourly 
base rate times eight (8) hours, less the payment-he *they receives for jury duty. An employee 
will be entitled to an adjustment while serving on a jury only if-he *they makes application 
therefore to BIW and presents a statement in writing from the court as to the period of time 
served and the amount of payment made. 

Section 2. An employee who is subpoenaed to appear in a Federal court or a State of Maine 
court as a witness in a criminal action in a matter as to which the Company has no adverse 
interest shall receive, for each day of service on which-he *they otherwise would have worked 
not to exceed three (3) days in a calendar year, the difference between eight (8) times-hls *their 
regular hourly base rate of pay and the payment-he *they receives as a subpoenaed witness. The 
employee must make application to BIW for such payment and provide evidence in writing from 
the court of the date(s) served and the amount of the witness fee received. 

Section 3. An employee who is required to report for active duty training in the National Guard 
or an Armed Forces Reserve Unit shall receive the difference in pay between the gross amount 
received in pay and allowances ( with the exception of mileage and receipted expenditures 
covered by allowances) for ten (I 0) days of such training and the amount would have received 
for the corresponding ten ( l 0) normal workdays at-his *their normal rate; in the case of advance 
training requirements, the BIW will reimburse the difference for up to twelve ( 12) normal 
workdays. To be eligible to be paid under this provision, the employee must submit the record of 
service and pay completed by-hts *their commanding officer or other authorized person. 

*Administrative Changes 
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ARTICLE XXI (21) 
Noo-BMDA Personnel Performing BMDA Work 

Section 1. The parties to this Agreement recognize that it is in the best interest of each to 
promote efficiency and productivity which in the long run will maximize jobs. The construction 
of this Article and subsequent interpretations are based on that premise. Work referenced in this 
Article does not exclude any current practices permitted by the Labor Agreement or by trade 
custom and usage. It is not the intent of the parties to have this Article be the reason or vehicle 
for transferring BMDA work to non-bargaining unit employees to erode the bargaining unit. 

Section 2. Non-BMDA per onnel shall not be permitted to perform work normally performed 
by BMDA employees except in the following types of situations: 

(a) In emergencies when BMDA employees are not readily available. 

(b) In the instruction, training, or assistance of employees. It is not intended that non
BMDA personnel will perform the BMDA work in this process. 

( c) In the selective checking and verifying of work. 

(d) Authorized employees may record small amo1mts of data incidental to witnessing a 
formal test procedure where there is no data analysis required during the test; 
accordingly, salaried engineers may operate automated data acquisition systems. 

( e) In performing work which is incidental to basic tasks, such as minor corrections to a 
sketch, minor editorial corrections to text, page numbers, and minor format 
corrections, so that the overall work is performed in the most productive and efficient 
manner. 

(f) Hardings *Strttctural Fabrication , Department 50, will be allowed to develop 
templates and sketches to support lifting operations for fabrication of foundations and 
miscellaneous assemblies. These sketches and templates are informal for shop use on 
a one-time basis supplementing the basic drawing information. 

(g) To prevent duplication of effort, any employee will be allowed to identify a 
production design problem, reduce that identification to writing and provide readily
apparent recommended corrections (if known) to the appropriate design section. 

Section 3. Computers, terminals, test equipment, other electronic equipment, and software 
programs such as Desktop Publishing, may be used by both BMDA and non-BMDA employees 
to perform their functions. Any such equipment introduced as a result of a technological change 
shall be introduced in accordance with the provisions of Article XXV. 

Section 4. Annually, no more than eight (8) salaried engineers within their first year of BIW 
employment for purposes of yard training and experience may perform testing, design, or yard 
liaison functions normally performed by BMDA-represented employees. Such work shall not 
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exceed ten ( 10) working days in total for each employee. Such work shaJ I not occur when there 
are BMDA-represented employees on layoff with the skill and the ability to perform the work. 
BMDA shall be given seven (7) calendar days' notice of each such assignment. 

Section 5. As BIW continues to assume responsibility for engineering and functional design 
work for new contracts or for work previously accomplished by subcontractors, it is recognized 
that it may become necessary to utilize salaried engineers to develop original functional 
drawings and prepare associated data input forms, to make major changes to functional 
drawings, and to develop on-line calculation drawings. However, this does not include 
subsequent maintenance or revisions. 

*Administrt1tive Changes 
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ARTICLE XXII (22) (NO CHANGE) 
Saving Clause 

Should any part hereof, or any provision herein contained, be rendered or declared illegal 
or an unfair labor practice by reason of any existing or subsequently enacted legislation, or by 
any decree of a court of competent jurisdiction, or by the decision of any authorized 
governmental agency, including the National Labor Relations Board, such invalidation of such 
part or portion of this Agreement shall not invalidate the remaining portions thereof, provided, 
however, upon such invalidation the parties agree to meet immediately and negotiate substitute 
provisions for such parts or provisions rendered or declared illegal or an unfair labor practice. 
The remaining parts or provisions shall remain in full force and effect. 
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ARTICLE XXIII (23) (NO CHANGE) 
Governmental Regulations 

The provisions of this Agreement shall be subject to all applicable laws, regulations and 
directive orders, Local, State and Federal , now or hereafter issued or enacted and the 
interpretation thereof by the appropriate governmental agency. 

86 



ARTICLE XXIV (24) 
Probation Period - CHANGE - BMDA Cou11ter Proposal 

Section 1. Any person hired by BIW without seniority as determined by Article VII of this 
Agreement may be separated from the employ of BIW at any time within his their probationary 
period of four l,undred and eigltty (480) !tours worked (to include overtime as actual hours 
worked) sixty (60)* working days, starting with the date of his employment if BIW desires to 
discontinue ms their employment. , eKeept that the probationaey period shall be forty fi,.,e (45)* 
caleadar days if such person shall have been a meml:,er of the BMDA as deseribed in Artiele I for 
a eoatinuous period ofat least oae (1) year during the ten (10) year-period immediately 
preceding his date of hire. '.\lhole day absences during the probationary period shall eKtend the 
probatioH period on a day for day basis. 

There will be no probationary period for employees transferred into the BMDA unit who 
have previously completed a probationary period within BIW. Employees transferring into tl,e 
BMDA during t/reir BIW probation period shall have tl,eir previous /,ours worked taken into 
consideration towards completio11 of their BMDA probation. 

Tl,ere will be no probationary period for individuals who were a member of the BMDA as 
described in Article I for a continuous period of at least one (1) year during tlte five (5) year 
period immediately preceding their date of /tire. 

*t<or e•1aluatioa purposes oRly. For purposes of benefits employees are required te complete 45 
•.i,rorki:ng days of their probationary period (net to eKeeed 90 ealendar days) frem date of hire. 

Section 2. You will be evaluated in writing according to the provisions of Article XXVI. You 
and your Union will receive copies of your evaluation. ff BIW decides to discontinue your 
employment during your probation period, that decision is grievable if the decision to 
discontinue such employment is discriminatory, arbitrary, and/or capricious. 

Section 3. Management is encouraged to engage union representatives to attempt to correct 
attendance, engagement., job knowledge, safety, work practice, attitude, productivity, and/or 
quality deficiencies when such deficiencies become apparent. Any unsatisfactory evaluation 
resulting in termination will be reviewable by the Department Head at the request of the Union. 
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ARTICLE XXV (25) (NO CHANGE) 
Technological Changes 

Section 1. The parties recognize that significant changes to our present manner of producing 
ships are required to become competitive. To accommodate these changes, adjustment of 
traditional jurisdictional lines may contribute to the successful implementation of new work 
processes. The purpose of this article is to allow the parties to successfully implement those 
technological changes which will make us competitive world-wide in the ship design/building 
market. It is not the intent to have this Article be the reason or vehicle for transferring BMDA 
work to other classifications in the BMDA or to non-bargaining unit employees. 

Section 2. In the event of proposed "technological changes", such as the introduction of 
automated machines, new processes, software, changed customer requirements, or changed 
processes which may impact work across jurisdictional lines, BIW agrees to meet and discuss 
such changes with the BMDA. ls ues arising from impending technological changes shall be 
addressed by the Technological Change Committee. Should the committee be unable to resolve 
jurisdictional issues because they involve non-BMDA groups, these issues will become the 
subject of a memorandum of agreement mutually developed by BIW and the involved groups. It 
is agreed that work created by introduction of new technology or new processes will be 
developed to gain the most overall efficiency, cost and quality considerations. Redundancies and 
duplications will be eliminated wherever possible. The implementation of new business 
processes may require the use of multi-discipline teams to gain maximum efficiency and quality. 
Team members may include both hourly and salaried employees of different job classifications 
from different departments. 

Section 3. Any work or jobs created by virtue of the new changes which are within the scope of 
the pres nt bargaining unit will be filled by bargaining unit employee subject to meeting the 
intent and objectives of Section 2. In the event it becomes necessary to train employees to 
qualify for such jobs, BIW agrees to institute a training program as part of their assignment for 
the employees retained on the job. Any placements or displacements caused by such changes 
shall be made in conformity with the terms of this Agreement. 

Section 4. The Technological Change Committee shall be formed and the meetings of the 
committee will be utilized to foster the communication and planning for the implementation of 
technological change in accordance with the intent of this Article. The committee's membership 
will change, based on the topics being discussed, but will include the appropriate department 
head(s) and manager(s), and no less than two (2) BMDA officers. Additional management and 
BMDA members may be invited as necessary to participate in the discussions. The committee 
shall meet within five (5) days after notice to the appropriate division head by either party to 
discuss current and future technological advances and/or problems arising from such. At a 
minimum, the committee will meet bi-monthly to discuss the implementation of previous 
technological changes or other topics of similar nature. 
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ARTICLE XX.VI (26) 
Performance Evaluation - BMDA Cou11ter Proposal 

Section 1. The purpose of the performance evaluation is to evaluate employees in a fair and 
consistent manner, provide the basis for discussion of performance at regular intervals and 
provide the basis for promotion within the terms of this Contract. Each BMDA member, except 
those at the top rate within their classification, will be evaluated semi-annually, during the 
months of January and July with any adjustments resulting from the review effective on the 
second Monday of the following month. 

Section 2. The employee shall receive his *their evaluation form at least three (3) days prior to 
the interview. Supervision will discuss each performance evaluation with the individual 
employee. A summary of the evaluation shall be in writing and furnished to the employee. The 
employee may write comments as a permanent part of his *their record. Interviews will be 
completed prior to any raise being placed into effect. 

Section 3. Nothing in this Agreement shall be construed as restricting the right of Bl W to make 
individual performance evaluations and/or merit increases at other times. 

Section 4. All performance evaluations shall include consideration for attendance at work within 
:he evaluation form and be a factor in the granting of any merit increase/promotion. In no event 
.vill any employee receive a merit increase where absentee discipline has been invoked. If a 
Jromotion was earned, the increase will not take effect until the disciplinary action expires. 

,ection S. BMDA Performance Evaluation Procedure 

l. ELIGIBILITY: 

1.1 All BMDA-represented employees who have been employed by BIW six (6) months or 
longer will be eligible for performance evaluation in accordance with this procedure. 

1.1.1 All employees who are at the top rate for their respective classification will not 
receive a formal Performance Evaluation unless they have received formal 
counseling in accordance with this article. 

1.1 .2 Employees who are at NOT l AA or above will be progressed in accordance with 
the MOA dated 8/28/13 *11/6/2019. 

1.2 Employees who are disciplined for attendance in accordance with Article XXXV, Rule 
13 of the BMDA contract, will not be eligible for merit promotion. A performance 
evaluation is still required. A note will be added to the supervisor' s comments that 
"progression is withheld due to disciplinary action." 

1.3 Employees who are laid off then recalled will get a performance evaluation following the 
recall in accordance with Section 4.6. 
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2. PERFORMANCE EV ALUA Tl ON PERIOD AND SCHEDULE: 

2.1 Semi-annual evaluations will be conducted for all employees during the months of 
January and July. (See l .1.1) 

2.2 New Probationary employees shall be evaluated in writing 011, or before, completing 
tliree lrundred and sixty (360) hours worked. This probationary evaluation shall not 
count toward progression/promotion. will have a probationary review within fifteee ( l 5) 
working days prior to the end of their probation peri&d. Upon completion of probation, 
the first perfom1ance evaluation for new employees progression/promotion will occur in 
accordance with Section 4.6. 

3. EVALUATION CRITERIA: 

3.1 The individual's performance will be judged against the expected levels of performance 
of the specific classification, level, and step. It is the intent of the Company to provide 
advancement opportunities so long as the employee has demonstrated capacity to perform 
more complex work. 

3.2 Two (2) performance review factors shall be used to review an employee. Those factors 
are KNOWLEDGE (K) and PERFORMANCE ON TASKS (PT). The PT factor is the 
employee's overall performance considering all aspects, such as: quality, supervision, 
judgment, quantity, initiative, teaming, learning ability and application. 

3.3 The factors shall be rated as Satisfactory or Unsatisfactory on the evaluation form. 

3.4 The KNOWLEDGE factor is to be rated against the following general K factor criteria. 
3.4.1 Associate Engineers, Designers, Technicians and Technical Clerks in first class 

rates are expected to be proficient in original work of a creative/innovative 
nature, complex problem solving, or the review/check of other employee's 
work. 

3.4.2 Designers, Technicians and Technical Clerks in second class rates are expected 
to be proficient in moderate to moderately complex development work or 
problem solving, or review/check of other employee's work. 

3.4.3 Designers and Technicians in third class rates are expected to be proficient in 
work of a repetitive nature. 

3.4.4 Designers and Technical Clerks in the "number" rate are considered to be 
learners. The skill level of these employees is considered to be entry level or in 
development. 

3.4.5 Employees are required to meet the K factor criteria of the next higher level 
prior to promotion to that level. Example: employees at the top of the second 
class level need to meet the first class knowledge criteria prior to promotion to 
first class. Supervisors are expected to set detailed expectations to provide these 
employees with reasonable opportunity for advancement. These employees 
shall receive satisfactory rating in K factor providing they are making 
acceptable progress toward the next level. 
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3.5 Only work accomplished by the specific individual during the review period will be 
considered in rating the PERFORMANCE O TASKS factor. 

3.6 Satisfactory performance includes acceptable, average and above average performance. 

3.7 Unsatisfactory performance is performance be low the minimum expected for the 
employee's classification, level and step. 

3.8 No employee will receive an Unsatisfactory rating without first having received 
documented counseling from ~ *their Supervisor during the rating period in 
accordance with the MOA on performance counseling dated July 19, 2000. An 
Unsatisfactory performance review shall make reference to the documented counseling in 
the supervisor comments area of the evaluation form. 

3.9 An employee who receives Unsatisfactory ratings in both evaluation factors will be 
placed on a Performance lmprovement Plan (PIP). The PIP shall be reviewed/updated bi
weekly or as needed in accordance with Section 5.6 of this Article. The normal PIP will 
be 3-6 months in length. Unsatisfactory progress on the PIP will result in application of 
Rule 21. Nothing in this Section shall preclude Management from disciplining under 
Rule 21 in day-to-day incidents oflow production or poor quality of work. 

3.10 Employees who are assigned to perform work content that is significantly different, 
such as discipline to discipline or manual design to CAD shall be afforded a one (1) year 
grace period on their evaluation assessment. The factor ratings for this period shall 
remain as assessed on the last prior evaluation. If, during the grace period, the assessed 
factor ratings are equal to or greater than the last prior assessed rating, the grace period 
shall be discontinued. 

3.11 Failure to comply with the specifics of this evaluation process may be considered an 
arbitrable grievance under Article V of the BMDA contract agreement. Evaluation ratings 
and/or content shall not be subject to grievance or arbitration 1mlessfo11nd to be 
discriminatory, arbitrary, atul/or capricious. 

4. PROGRESSlON: 

4. t Employees will progress through the pay steps within a job classification providing they 
receive consecutive Satisfactory reviews in each review and factor period. Progression 
from pay step to pay step shall be as follows: 

4.1.1 Every six (6) months Designer 2 - 3A, NOT/Lab Tech. 3£ - 3A, Technical 
Clerk 2 - 2A. 

4.1.2 Every twelve (12) months - Associate Etzgineer E-AA, Designer 2C-
1MM, NDT/Lab Tech. 2C-1AM, Technical Clerk 10-lAA. 

4. l .3 E•;ery eighteen ( I 8) months Associate Engineer g AA, Designer l E I AA, 
NOT/Lab Tech. 1 E 1 A, Technical Clerk l A I AA. 

4.1.3-4 NDT lAA - NOT 3 will be per MOA dated 8/28/ 13 *1116119. 
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4.2 Criteria and requirements for AE AAA are provided under separate MOA dated 
8/20/2013. 

4.3 An Unsatisfactory rating in either evaluation factor shall constitute an Unsatisfactory 
review. 

4.4 When an employee has progressed through the pay steps of hislfl:ef *their classification 
level and has received the sufficient number of satisfactory reviews required for the next 
level, he/she *they shall be promoted to the lowest pay step of the next highest job 
classification level. Example: a M JAdesigner will need eighteen (18) months of two (2) 
Satisfactory evaluations to progress to ~regression time to progress to -1--E; 2Cdesigner. 

4 .5 Employees may be advanced more rapidly than the established time increments with 
Department Head approval. 

4.6 Attendance during a performance period: 
4.6. J An employee who works seventy five percent (75%) or more of the scheduled 

production calettdar hours normal •.vorking ho1:1rs (to include overtime as 
actllal hours worked 8*cluding evertime) during a 6-month review period shall 
receive a perfonnance evaluation. 

4.6.2 An employee who works less than seventy five percent (75%) of the scheduled 
productio11 calendar hours normal VIOrking eo1:1rs will have his/her *their 
evaluation deferred until the next scheduled 6-month review or until the 
employee has worked seven hundred fifty (750) hours since their last review 
whichever is sooner. Any adjustments re.vultingfrom this review will be 
effective 0,1 the seeoml Me.·,flay ef t&efel!owillg menth the pay period six (6) 
weeks from rewew achieving seven hundred fifty (750) hours worked. 

4.6.3 An employee who receives an evaluation partway thro11gh tlie performance 
period shall /rave t/,e remaittder of tlte performance period to work the seventy 
five percent (75%) of the scheduled production calendar hours (to include 
overtime as actual hours worked) in order to receive an evaluation for that 
period. In the evettl tire employee does not work the required hours, their 
evaluation sit all be def erred to the next scheduled per/ ormance period. 

5. SUPERVISOR/MANAGER REVIEW: 

5.1 The performance evaluation will be accomplished by the employee's direct supervisor. 
The supervisor shall complete the evaluation form two (2) weeks in advance of the due 
date, sign the form and forward to h:i&hef *their immediate supervisor. 

5.2 If an employee has had multiple supervisors during the rating period, each of the 
supervisors will participate in the evaluation. The supervisor comment block will indicate 
all supervisors who participated. The current supervisor has final decision authority. 
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5.3 All evaluations arc to be reviewed and approved by the cognizant manager. The purpose 
of this review is to maintain overall consistency and fairness within the evaJ uation 
process. The manager will sign the evaluation form and forward to the Department Head 
for approval. 

5.4 A formal face-to-face interview is to be held between the supervisor and employee during 
the two (2) weeks following the employee's receipt of the evaluation. The manager can 
be in attendance. 

5.5 After the formal interview, the employee may make comments he/she feels *they feel are 
appropriate. Comments are to be included on the official record version of the evaluation 
verbatim without editing by the supervisor or the manager. 

5.6 Employee counseling will be accomplished in a private setting and in accordance with the 
MOA on performance counseling dated July 19, 2000. The supervisor should indicate that 
counseling is being done in accordance with this procedure and specific details of problem 

performance should be provided. The employee should also be given constructive guidance 

on how to achieve a satisfactory performance rating. Formal counseling will be documented 
and placed in the employee's file. The BMDA Union office will be notified in advance of 
each formal counseling action taken. A BMDA Union Official will be present for each 

formal counseling action taken, unless the employee notifies the Union they decline the 

presence of a Union representative. 

*Administrative Clianges 
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Page l of the Performance Evaluation 
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ARTrCLE XXVII (27) (NO CHANGE) 
Contract Employees and Temporary Employees 

Section 1. Temporary Employees 

BIW may employ college students on a temporary basis during the vacation months. Such 
students will not be con idered employees within the scope of this Agreement and, therefore, are 
not included in the eniority provision of this Agreement. Such college students shall not be so 
employed or maintained in employment when there are regular employees on layoff who are 
available to perfonn the work. BIW will notify the BMDA when they decide to hire summer 
students. 

Section 2. Contract Employees 

BTW may employ contract employees up to ten percent (I 0%) of the number of regular 
employees in the bargaining unit when and only to the extent there are insufficient qualified 
regular employees, either actively employed or on layoff status, who are available and qualified 
to perform the work. Should B [W desire to hire contract employees in excess of ten percent 
(10%), BIW and the BMDA will discuss the matter and reach mutual agreement. Contract 
employees shall be subject to the provisions of Article III of this Agreement. BIW will notify the 
BMDA when they decide to hire contract employees. BIW will consider BMDA retirees as a 
source of contract labor pursuant to this Section. 

Section 3. Wages. Fringes, Per Diem Allowance 

Contract employees performing work in the Bath/Brunswick area shall receive wages equal 
to, but not in excess of, wages and fringe benefits costs (excluding administrative costs) provided 
to first-year employees in the same classification and skill levels under this Agreement, 
including: 

(a) Applicable Wage Rate. 
(b) Vacation. 
(c) Sick Leave. 
(d) Holidays. 
( e) Applicable retirement benefit. 
(f) Group fnsurance. 
(g) Miscellaneous (jury, military, call-in, time paid not worked, bereavement, etc.). 

In addition thereto, contract employees not hi red from the local labor market shall receive a 
per diem allowance, not to exceed a figure mutually agreed upon from time to time by BIW and 
BMDA. 

Wages for contract employees hired to work in any of the Off-Site offices shall be 
determined based on the competitive rate for designers in that particular area. In addition thereto, 
these contract employees may receive a per diem allowance not to exceed a figure mutually 
agreed upon from time to time by BIW and BMDA. If BfW desires to hire contract employees 
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outside of the rates provided for in Article X, (including applicable wage and fringe benefits 
costs) such offers will be discussed and agreed upon by BIW and the BMDA prior to 
contracting. 

No contract employee shall receive any financial fringe benefits provided under this 
Agreement. 

Section 4. Overtime Work 

Contract and temporary employees may be granted ove11ime work when the overtime work 
involved relates specifically to their straight-time work assignments. Preference on overtime 
work shall be given to regular employees to the extent practicable. 

Section 5. Length of Contract 

Individual contract employees shall not be retained in the employ of BIW on a continuous 
basis for a period in excess of one ( l) year, unless mutually agreed to. lt is specifically 
understood that the terms of this section cannot be avoided lhrough the granting of a Company
approved leave. The Vice President of Engineering and the Union President or their designees 
shall meet and discuss regularly, but no less than quarterly each year, the business need for 
contract employees and any contract employee approaching one (1) year of continuous contract 
employment. 

Section 6. Contract Employees Hired as Regular Employees 

BIW shall have the right to hire as regular employees current and future contract 
employees, and such contract employees shall have the right to apply for regular employment at 
BIW. 

Section 7. Hiring, Discipline and Discharge 

BfW shall have the exclusive right to hire, discipline or discharge for cause contract 
employees, which actions arc not subject to the provisions of Article V. 

Section 8. Loaning of Non-BMDA Employees 

Employees from outside the bargaining unit may only be loaned into the BMDA by mutual 
agreement of BIW and BMDA. 

Section 9. Loan Agreement 

BIW may temporarily assign BMDA-represented employees who agree to perform work 
generally associated with other classifications within the bargaining unit for up to thirty (30) 
workdays, unless mutually extended by the parties, for purposes of peak workload leveling. 
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Section 10. Temporary Assignment of Injured Employees 

B[W may temporarily assign injured or ti! BMDA-represented employees who have work 
capacity to perform work generally associated with other classifications within the bargaining 
unit in order to keep them productively employed. 

Section 11. Notification Requirements 

BIW shall notify the BMDA (providing the following information: names, dates of service, 
where they are working and the work being performed) of on-loan employees before they start 
perfonning BMDA work. This Section applies to all personnel in this Article. 
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ARTICLE XXVIII (28) 
Temporary Assignment to Off-Site Locations 

Section I. BIW and the BMDA recognize that it is necessary from time to time to assign 
BMDA-represented employees to business locations out-of-state. When assigning to out-of-state 
locations, BIW will only assign volunteers. BIW will keep polling records of all assignment 
requests. 

BIW will provide advance notification to the BMDA of any pending change to the 
following standard procedures while the BMDA reserves the right to bargain over any change 
involving a term or condition of employment in the following Standard Procedures: 

• SP 08-11: Business Travel Policy and Expense Reimbursement 
• SP 02-20: Salaried Employee Temporary Expatriate Relocation 
• SP 02-21: Salaried Employee Short-Tenn Temporary Offsite Relocation 
• SP 02-22: Salaried Employee Long-Term Temporary Offsite Relocation 

Section 2. For out-of-state work, an employee' workday shall commence and conclude at the 
job ite. This provi ion excludes the initial day of travel to the out-of-state work area and th day 
ofretum travel to Maine. On the day of travel the employee's time starts upon leaving lw.:i *their 
home and ends upon arriving at the hotel. On the day ofretum travel, the employee's time starts 
upon checkout from the hotel and ends upon his *tlzeir return to hts *tl,eir home. If the employee 
reports to the worksite on the day of return travel pay does not include interruptions in travel to 
the worksite for meals or other non-busine s related reasons. 

Section 3. An employee traveling on a Saturday or Sunday shall receive no more than ten ( 10) 
hours ' pay at his *their appropriate overtime rate. 

Section 4. For employees assigned to out-of-state work, BIW will attempt to negotiate terms 
with its customers which will allow for single-occupancy accommodations. However, in order to 
support BI W's ability to be competitive, employees may be required to share accommodations. 
[fit b comes necessary to double-occupy. BMDA employees will be given the option of 
receiving their accommodation allowance in cash and making their own accommodation 
arrangements. If BMOA employees arc double-occupied, personal issues such as smoking ver us 
non-smoking will be considered. 

Section 5. Employees who volunteer for assignment to locations out-of-state, will be required to 
work the schedule of local custom. This may, for example, require revision to normal overtime 
payment policies. Such issues will be agreed to by the BIW and BMDA on a case basis. The 
B1W and BMDA agree to work together to establish necessary terms that meet the needs of the 
employee and allow us to be competitive. 

* Administrative C/1a11ges 
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ARTICLE XXIX (29) 
Bereavement Pay 

Section 1. An employee who is absent from work due to a death in llis *their family which 
requires-hls *their absence from work on any regularly scheduled working day(s) during the 
normal workweek shall be paid a maximum of eight (8) times-ms *their regular hourly base rate 
for each day of absence from work, not necessarily consecutive. If an employee is on regularly
scheduled vacation at the time of the death, he *they will be allowed to change the vacation to 
bereavement pay. 

Section 2. An employee who is absent due to the death of a spouse, Domestic Partner who has 
met the registration requirements of Title 22, Section 2710 of the Maine Revised Statutes, (step) 
parent, or (step) child shall be paid for a maximum of six (6) days' absence. 

Section 3. An employee who is absent due to the death of a, (step) sister, (step) brother, 
grandparents, grandchildren, guardian or (step) parents of spouse shall be paid for a maximum of 
three (3) days' absence. 

Section 4. An employee who is absent due to the death of a spouse's grandparent, brother-in
law, sister-in-law, son-in-law, or daughter-in-law shall be paid for one (l) day's absence. 

Section 5. An employee shall receive pay for death-in-the-family benefits by notifying-ms 
*tlleir supervisor who will obtain a form which will be signed by the department head and turned 
over to Payroll. Bereavement may be used within one (!) year from the date of death. 

Section 6. An employee absent, as provided hereinabove, may elect to take up to four (4) 
consecutive additional days off (unpaid) as Code 040 with advance notice. 

Employees may be granted more than four (4) additional days off (unpaid) upon request. 
Any additional time granted beyond four (4) days must be pre-approved by the Company. 
Approval will not be unreasonably withheld. 

*Administrative Changes 
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ARTICLE XXX (30) 
Union Business 

Section 1. BIW shall provide a fflCffl hour charge of four thousand (4000) hours straight-time 
rate per year for use by BMDA officials, at the discretion of the BMDA, for the conduct of union 
business both on premises and off. Two (2) officers of the BMDA may work full time on union 
business, at the discretion of the BMDA, but the Company shall not be required to pay for more 
than four thousand (4000) hours per year to the BMDA. Meetings called at the request of BIW 
will not be charged against the above charge, but will have a separate charge. BIW will only be 
required to pay two (2) union representatives at any meeting between the parties, except for 
Division Head level grievance meetings and arbitration hearings (see Article V). A BMDA
authorized union official who is required to come in to work early or stay beyond the end of his 
*tlteir regular shift to represent bargaining unit employees may charge the union business time to 
the union business charges, as applicable, at his *tlteir straight-time regular hourly rate. Any 
overtime premium caused by union activities, other than Company called-meetings between the 
parties, will be paid by the BMDA. Any Union representative that works more than sixty percent 
(60%) of their time at work on Union business shall be assigned to a central point of contact for 
purposes of time accounting coordination. 

Section 2. The BMDA President or authorized representative, upon leaving his *tlteir job, shall 
first report to his *their supervisor or to the office of his *their department head and make 
notification to BIW that he-is *they are off his *their job. Immediately prior to returning to ms 
*their job, he *they shall make notification to BIW in the same manner. 

Section 3. An employee desiring to communicate with union officials during working hours 
shall first report to his *their immediate supervisor prior to leaving the assigned work place and 
upon return. Similarly, union officials that desire to pull employees off the job for discussions 
during working hours must first report to the employee's immediate supervisor. The employee 
shall report to the supervisor upon return to work. 

Section 4. Any employee of BIW who is elected by the membership of BMDA as its President 
to a full-time Union position shall be granted a leave of absence without pay. Any employee 
granted such leave of absence by BIW shall, upon return to work, have the same seniority rights 
as he *they would have enjoyed if he *they had been at work within the bargaining unit during 
the period of such leave. 

Section 5. Representatives of the International Union shall be allowed access to the shipyard 
with escort to support administration of the collective bargaining agreement. Nothing in this 
section shall be interpreted as limiting BIW' s right to direct the workforce or regulate use of its 
equipment and property. 

*Administrative Changes 
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ARTICLE XXXI (31) 
BMDA Apprentice Program - CHANGE 

Section 1. It is the intent of the Company and the Union to have a BMDA Apprenticeship 
Program. 

Section 2. T!,e Parties agree that the Apprenticeship shall be admil,istered in accordance with 
all governing MOAs and the Standards of Apprenticeship registered with the state of Maine. 
The Parties agree tliat the Standards of Apprenticeship registered with the state of Maine shall 
be treated as an MOA and subject to 11egotiation prior to any c/1ange(s). 

Section 3 a. A Joint Apprenticeship Committee (JAC) shall consist of four (4) members from 
the BMDA and four ( 4) members from management for the purpose of administering the 
Apprenticeship program. in aecordanoe with this agreement aaa the Staedards of Designer. Noa 
Destruoti•;e Testing (NDT) Teelmioian and Lahomtory Teoh.n:ioian AppFeatieeskip. The 
Committee shall meet as--,eqHi1e,lat least quarterlv. as required. The Chairman of the 
Committee shall be the Manager of Training or appointed designee. In case of a tie vote, the 
Vice President of Engineering will l,ave the deciding vote. 

Seetien 3. The hiring of Designer apprentices in any one (1) year shall be limited to ten (l 0). Up 
to three (3) additional AppreAtices may be htred each year in each ef the classifications of NDT 
Teelmicioo and Laboratory Technician. ,i\pprentiees shall have tep seniority rights in theiF 
elassifieation for purposes of layoff. This seniorit)' shall apply to the fottr (4) calendar years t.he 
appreHliee is i.:R the program. 

During the selectioa process for purposes of a tie breaker, given substantially equal 
qualifieatioas, consideration shall first be gi·1en to the members of the barga.ining unit. first 
preference will be given to a eae.didate wl:lo is a .B.MDA memher on the aeti:'>'e, ,..,,orkiag payroll, 
theft-te-a-oondidate who is a BMDA member on Jay off with aeti,.•e recall rights. 

Seetien 4. Upon completion of four (4) ca!eedar years to iaolude a .minimum. of six thousaad 
eight hundred (6800) ·n•orking hours, including classroom hoUFS, apprentices entering the 
program at a rate of pay less thaa that ofa designer lB, shall recehre a rate of pay eq1:1al to a 
designer l E. Apprentices enteri eg the program at a rate of pay equal to or abo¥e that of a 
designer IE, shall reeei•;e a one (1) step merit incFease upon completion of the program 
pro..,iding they are a.et already at tl1e top pay grade. 

Seetien S. BMDA employees enteriag the A.pprentice Program shall continue to Fecei\1e their 
ourrent rate of pay lillless their rate of pay is below Designer 3F, in which ease they ·uill be 
promoted to Designer 3F. Wea BMDA employees enteriag the Apprentice Program trom within 
BIW shall receive their ow.Tent rate of pay rou11ded Yp to the closest BMD.•\ rate of pay 1:mt not 
eefo1n< the Designer 3F mte. Noa BMDA empleyees entering the Apprefltiee Program from 
outside BIW shall enter the Appreatiee Program at the Designer 3F rate. All apprentiees below 
the Designer 2B rate 't'lill get a one step increase every six (e) ealendar moaths from the start of 
the program wttil they reach the Designer 2B rnte. Apprentices entering the program at the rate 
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of pay equal to or above that of a designer l E shall maintain their wage rate for the duration of 
the progral'l't 
Seetioe a. It is management's intent to work all apprentices within the guidelines of the 
Standards of Designer, NDT Technician and Lab Technician Apprenticeship. Every selectee 
shall be given a copy of the Standards of Designer, NDT Technician and Lab Technician 
Apprenticeship and an opportunity to read them before his signature is affixed to the apprenM-ee 
agreement. 

Seetioe 7. In addition to the above, the following is agreed to: 

(a) Employees hired into the Apprentice Program will be given credit for shipyard 
~e:Aee,Where applicable to·Nard the required hours for shipyard or shipyard 
st1pport m<perience. The Joint Apprenticeship Commitree-wi-l-l-mak-e-st1ch 
determinations on a case basis: 

(b) The Desig11: Joint Apprenticeship Council will update the Standards of Designer, NDT 
~--antl-bab Technician Apprenticeship annually. 

(c) [n the event a requirement is generated for taking a course of instruction away from 
~mpany will reimburse-tile apprentice for travel and the cost of the course: 
+i-me spent in class .for such courses s,viU be credited toward the minimum si.* 
thousand, eight hundred (6800) hours. 

(d) During the first two calendar years of the apprenticeship an apprentice will not be 
assigned as a Work Leader, Trainer, Mentor, Design Lead, or be a•,ailable for offsite 
assignments.,. 

(e) Failure from the program after the completion of the pFOootionary period will resuk-i-n 
termination of employment at BIW. 

(t) An apprentice has the right to grieve conditions of employment and work 
ev-aluations/course grades ,Yhich result in course faikife.:. 

A-probationary period independent of a regular probation as a newl-y-hired bargaifling unit 
member will be served by all apprentices; probation ·,viii ee in effect from tke beginning of 
academic classes until completion of the first academie trimester plus one calendar month. 
During this period, the apprentice agreement may be canceled by either paFty thereto by 
notification, in writing of such a desire. Due notice will be given to the Maine State 
Apprenticeship Council. In the eveFtt of the cancellation of an apprentice agreement, original 
BMDA members will ~rior BMDA status. Return to prior status in etheF 
bargainiRg units within BIW ·.vill be dependent on the provisions of those agreements. Salaried 
j3Elffi0Atlel •Nill return to salaried positions and apprentices hired from outside the Company wiH 
have their employment tennina:ted-, 
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GENERAL DYNAMICS 
Bath Iron Works 

MEMORANDUM OF AGREEMENT 
Behveen 

BA TH IRON WORKS CORPORATION (the "Company") 
And 

BATH MARINE DRAFTSMEN'S ASSOCIATION Local 3999, UAW (the "Union") 

BMDA Apprenticeship Program 

1. Description of the Program 
The Design Apprenticeship shall consist of two (2) programs, Basic and Advanced. 

Successful completion of the Basic Program and Advanced Program shall each require 
completion of all respective academics and four thousand (4000) working hours, to 
include classroom hours, in addition to successful completion of all academics. 

Completion of the Basic Program is a prerequisite for admission into the Advanced 
Program. 

2. Hiring Process 
a. Apprenticeships shall not be offered in the Designer classification if there are any 

BMDA employees involuntarily laid-off at the time of the posting. 
b. The Design Apprenticeship program is only available to internal BlW employees, to 

include those on layoff with recall rights. 
c. Standardized testing shall be offered free of charge to all applicants. Applicants may 

submit their standardized test score for up to four ( 4) years in the event they are not 
selected for the Apprenticeship Program. 

d. Applicants who meet or exceed the minimum required score (as determined by the 
Joint Apprenticeship Committee) shall be eligible for an interview. 

e. The top scoring applicants, in order of descending cumulative test score, shall be 
offered an interview. All applicants with the same test score are considered equal; 
therefore, if one person with a given cumulative test score is interviewed, all persons 
with the same test score must be interviewed. 

f. BMDA members of the JAC may participate in the interview for Apprentices and 
provide input to Management prior to Management selecting candidates. 
Management retains the right to make all hiring decisions in accordance with Article 
IV (4) of the CBA. 

g. Candidates for the Basic Program shall be selected based on the applicant's 
standardized test and interview scores. 

h. In the event applicants for the Basic Program have equal test and interview scores, 
first consideration shall be given to members of the bargaining unit, including laid-off 
employees with recall rights. 

1. The candidates with the highest average interview score will be offered the first 
apprentice position; with open positions fil led in order of descending interview score. 
Candidates may request specific disciplines. 

J. Candidates for the Advanced Program shall be selected based on the applicant's 
academic grade point average, OJT evaluation, and interview scores. 

k. Graduates of the Basic Program within the previous four (4) years shall have equal 
consideration for admission into the Advanced Program. Applications submitted by 
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graduates of the Basic Program after this four (4) year period must be submitted in 
writing to the JAC and approved by the Vice President of Engineering. 

l. Every selectee shall be given a copy of the Standards of Apprenticeship and an 
opportunity to read it before their signature is affixed to the Apprentice Agreement. 

m. If the candidate pool is insufficient to fill the available positions, those positions may 
remain unfilled. 

3. Wages 
a. BMDA employees entering the Apprenticeship Program shall continue to receive 

their current rate of pay. 
b. Apprentices shall receive Performance Evaluations and any resulting 

progression/promotion in accordance with Article XXVI (26) while in the 
Apprenticeship Program( s ). 

c. Non-BMDA employees entering the Apprenticeship Program from within BIW shall 
receive their current rate of pay rounded up to the closest BMDA rate of pay. 

1. ln the event the employee's rate of pay exceeds the BMDA wage rate that 
they would otherwise have been hired under based on their qualifications, they 
will be evaluated against the expectations for the latter BMDA rate and will 
not receive progression/promotion until the number of satisfactory evaluations 
promotes them above their actual rate of pay. 

d. An Apprentice in the Basic Program shall not be assigned as a Work Leader, 
Instructor, or Design Lead. 

4. On-the-Job Work Experience 
a. Apprenticeship is a first shift assignment. The hours of work for Apprentices shall be 

the same as the other BMDA represented employees in the same crew, area, or 
facility. 

b. Each Apprentice within the Basic Program will remain in the core design discipline 
of their assignment upon accepting the Apprentice position. 

c. Each Apprentice within the Advanced Program will rotate through the available 
major work processes. 

d. OJT progress reports will be issued by the training department every eight (8) weeks 
for the sole purpose of engaging the Apprentice and their Supervisor in the review 
and assessment of the Apprentice's exposure to, and proficiency in, their design 
discipline competencies. 

i. Apprentices are encouraged to provide comments on all OJT progress 
reports. 

e. It is understood that the availability of work during the Apprenticeship will determine 
the order in which these work processes are undertaken. In the event a major work 
process or phase becomes unavailable, such omission will in no way affect their 
recognition as a skilled journeyman upon completion of the term of Apprenticeship. 

5. Academic Requirements 
a. Apprentices must maintain a minimum trimester and cumulative grade point average 

(GPA) of 2.0 on a 4.0 point scale. 
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b. If an Apprentices' trimester GPA falls below 2.0, the Apprentice will be placed on 
academic probation through the following trimester. The Apprentice will have until 
the end of the probationary trimester to reach the above defined cumulative minimum 
with outcomes defined as follows: 

1. If the Apprentice falls below the required GPA in the probationary 
trimester of the program, or should it be determined that it is 
mathematically impossible for the required average to be achieved by the 
end of the probationary trimester, the Agreement will be terminated 
immediately. 

c. Failure of any academic course during the Program(s) will result in termination of the 
Apprentice Agreement. Course failure shall be defined by the administering academic 
entity and course failure criteria shall be provided to all Apprentices. 

6. Completion 
a. Successful completion of an Apprenticeship Program shall occur when all academic 

courses have been completed, with at least the required minimum GPA, and four 
thousand (4000) hours have been worked (including overtime as actual hours worked 
and classroom hours). 

b. Upon successful completion: 
1. Employees completing an Apprenticeship Program at a rale of pay less 

than Designer 2C shall be progressed/promoted to Designer 2C upon 
completion. Employees completing an Apprenticeship Program at the rate 
of pay equal to or above Designer 2C shall receive a one-step 
progression/promotion upon completion. This progression/promotion 
shall be in addition to any other merit increase(s) due to them at that time. 
Future progression/promotion shall continue from the rate of pay 
conferred upon completion. 

11. Graduates of the Basic Program shall receive a certificate of completion 
from BTW, the State of Maine, and a Certificate of Marine Design from 
Southern Maine Community College. 

iii. Graduates of the Advanced Program shall receive a certificate of 
completion from BIW, the state of Maine, and an Associate Degree in 
Marine Design from Maine Maritime Academy. 

7. Termination/ Withdrawal 
a. In the event an Apprentice hired from within the BMDA is terminated from the 

Program or elects to withdraw from the Program prior to completion they shall 
continue their employment as a Designer at their current rate of pay and subject to all 
provisions of the CBA. 

b. In the event an Apprentice hired from outside the BMDA is terminated from the 
Program or elects to withdraw from the Program prior to completion, they shall 
continue their employment as a Designer at the rate of pay they would otherwise have 
attained based on their experience and qualifications and subject to all provisions of 
the CBA. 

c. Apprentices leaving the program prior to completion will return or pay for all 
Apprentice tools, texts, or other material provided by BfW. 
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8. Apprentices Applying for Other Positions 
Apprentices will not be considered for other positions while the Apprentice 

Agreement is still in effect unless an individual is within two weeks of completion or has 
received notification of layoff. 

9. General Apprentice Expectations 
a. Travel to class from their job site will be on their regular home department charge. 

Travel from class back to their job site will be on the Apprenticeship work charge. 
Travel between facilities from CROF, The Technology Center, Outfit Fabrication or 
Structural Fabrication to Bath for classes is expected to take no more than 0.5 hours. 

1. Apprentices are to travel directly from facility to facility without stopping 
unless the travel is on the Apprentice's own time. To avoid mischarging, 
Apprentices should not show up for class more than 10 minutes early. 

11. Apprentices are expected to ingress/egress when traveling between facilities, 
from location to location. This includes the offsite classrooms when possible. 
Apprentices are required to keep their supervisors notified of any class 
schedule changes or other Apprenticeship meetings. 

b. Apprentices shall not do homework, or otherwise study at work, while on any 
production charge. Classroom labor charges shall only be used for scheduled classes. 

10. In addition to the above, the following is agreed to: 
a. In the event a requirement is generated for taking a course of instruction away from 

BIW, the Company shall reimburse the Apprentice for travel and the cost of the 
course. Time spent in class for such courses shall be credited toward the minimum 
hours necessary for successful completion. 

b. An apprentice has the right to grieve conditions of employment and work 
evaluations/course grades which result in course failure. 

AGREED to and APPROVED by the undersigned. 

For the Union: 

_ZD;/~L«.,C..1...~""----'¥--01((>4,..:.p.c.;.u~ 
Trent VeJlella Da(e 
President, BMDA Local 3999 UAW 

II. "J){).,~ -sJLtlz..z 
~ Pepm Dafe 
Secretary, BMDA Local 3999 UAW 
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u; tat//)( 2 Y - , 
Kelly Eager 
Manager, Labor Relations 

a&~ :!,/LJJ~ 
Allan Deane Date 
Sr. Specialist, Labor Relations 



ARTICLE XX.XII (32) (NO CHANGE) 
Subcontract Work 

It is the intent of the Company to follow its historical practice with regard to subcontracting 
work. The Company shall utilize bargaining unit employees to accomplish work normally 
assigned to members of this bargaining unit to the maximum extent possible. The Company may, 
however, subcontract work which does not directly result in the layoff of any regular, full-time 
employee represented by the BMDA. Both parties recognize the need, on occasion, for the 
Company to subcontract work to outside agencies based on business needs related to cost, 
schedule or technical expertise, even when BMDA-represcntcd employees may be on layoff In 
the event that subcontracting becomes necessary, the Company will notify the BMDA by 
providing specific information regarding BMDA employees impacted, skills required for the 
subcontracted work, dates the subcontracting begins and ends, all types of work to be performed, 
and other relevant infonnation, and discuss with the Union the appropriate specifics of the 
subcontracting proposal as early as practicable during the planning for such subcontracting. 

Furthermore, if subcontractor representatives are to be collocated with BMDA-represented 
individuals, BlW and BMDA agree to mutually develop a Memorandum of Agreement 
addressing associated issues ( e.g., location plans, physical set-up, hours of work, reporting 
structure, dues and initiation fees, etc.). 

For the purposes of this agreement, collocation of subcontractors with BMDA-represented 
individuals is defined a5 an arrangement where subcontractor representatives are located within 
the same work areas as BMDA members, and are sharing the same work nonnally assigned to 
BMDA members. 

Co-location does not refer to arrangements where subcontractor representatives arc located 
on Company premises, but with physical separations such as walls, different Ooors, etc. 
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40J(k) and .fOJ(k) Roth 

ARTICLE XXXIII (33) 
General Dynamics 40I(k) Plan 

You are eligible for this Plan upon your hire date. 

Currently you are eligible to defer up to 50% of your base pay, before Federal and State income 
taxes are withheld. This is subject to IRS and DOL maximum limits, including limits to "highly 
compensated employees.,, 

The BIW matching contribution in the 40l(k) Plan of eighty fi·,e oents ($0.8~ one dollar 
($1.00) on every dollar ($1.00) you defer up to the first 5% of straight time pay will continue 
unchanged through the end of December 31, 2{)+1.2022. Effective the first paycheck in January 
2,0-1-& 2023. BIW' s matching contribution on every dollar you defer up to the first§ 6% of 
straight time pay will be increased to one dollar ($1.00) remain unchanged through tire end of 
December 31, 2026. 

Effective with plan year beginning January I, 2023, employees will also have the option to 
contribute to a 40I(k) Roth. 

BIW will defer pay for all hours in which you are paid, on a straight-time basis, up to a 
maximum of 2080 hours in a calendar year. 

All matching contributions, both retrospective and prospective, will be I 00% vested. 

Tilrough December 31, 2017, new hires aAd rehires will be auto eArolled vrith a contribution of 
3% into the defin11t iAvestmeAt fund selected by the Plan Administrator for auto eArollrneAt 1:tRder 
the Plan. 

Effeeti•re Through January 1, 2018 December 31, 2022, new hires and rehires will be auto 
enrolled with a contribution of 5% into the default investment fund selected by the Plan 
Administrator for auto enrollment under the Plan. 

Effective Ja11uary I, 2023 new hires and rehires will be auto enrolled in the 40I(k) with a 
contrib11tion of 6% into the default investment fund selected by the Plan Admbiistrator for 
auto enrollment under the Plan. 

Noll-Co11tri/J11torv Retirement Co11tributio1t (NCRC) 

Effective wit/1 plan year beginning January I, 2023, eacli year BIW will contribute an 
additional non-elective contribution to the 401 (k) plan on behalf of BMDA covered employees 
who are not eligible to accrue credited service under the terms of the pension as defined in 
Article XIX (19). 
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BIW will contribute an amount equal to 1 % of base pay earned wliile represented by tlie 
BMDA during calendar years 2023 - 2024. Beginni11g in January 2025, this amount will 
increase to 2% of base pay. 

For tlie purposes of the NCRC, base pay will be defined as the first hours in which you are 
paid, on a straight time basis, up to a maximum of 2080 hours during a calendar year. 

NCRC contributions made on your behalf to the General Dynamics 40/(k) Plan will become 
100% vested after you !,ave completed 3 years of continuous service from date of hire. To tlte 
extent you already have 3 years of continuous service with the Company your NCRC will be 
vested upon deposit. 

Tlte NCRC contribution will be credited to your account in the next cale11dar year a11d the 
amount contributed to your account is not forfeited (at seperation) provided you are vested. 
BIW will make contributions on your behalf no later than October 15 following the close of 
the calendar year, with the first contribution being made in 2024 for the 2023 401 (k) Plan 
Year. 

Eligible employees do ,wt have to contribute to the Plan to receive the NCRC contrib11tion. 
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ARTICLE XX.XIV (34) 
Attendance at Work 

Section l. The parties recognize that certain absences from work may be unavoidable. In this 
regard, certain absences are excused from discipline and listed in Table l below: 

Table 1: Excused Absences 

Reason Absence Code 
Holidays 
Earned Holiday Usage EHL 
Banked Holiday Usage BHL 
Floating Holiday FHL 
Employee Health Passout IF 
Compensated Sick Leave IP 
Compensated Sick Leave FMLA lPL 
Company Excused (Permitted at the sole discretion of 03 
Management, not subject to the provisions of Article V.) 
Compensated Family Sick Leave 4P 
Compensated Family Sick Leave FMLA 4PL 
Family Death Unpaid 40 
Family Death Pay Expected 4DP 
Personal Business (Excused by Medical) 06 (M) 
Company Closed Weather Day 7W 
Yard Injury 09 
Yard Injury FMLA 09L 
No Work in Department 10 
One (1) Grace Period of One-Half (1/2) Hour each per 11 
Month for Late (for each of the months of November 
through April) 
Suspension 12 
Union Business 13 
Scheduled Day Off 14 
Vacation 15 
Vacation FMLA ISL 
Leave of Absence 16 
Jury Duty 17 
Military Duty 18 
Family Military Leave 18F 
Split Shift 20 
Company Paid Witness Duty 22 
On-Call Fireman 23 
FMLA Uncompensated Time Off 24 
FML, A&S, Workers ' Compensation Banked Sick Leave lLP 
Paid Supplement 
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Reason Absence Code 
Crime Leave Act 25 -- -
Accident & Sickness Covered Time 26 
Accident & Sickness FMLA 26L 
Company Paid Union Business 44 
Unpaid Union Business 46 
Late for reasons directly attributable to BIW-fumished 

03 
bus transportation delays will be excusable 
Elected Officials** 21 

Selectmen, City Counsel, or State Representative - unpaid and for official business only, 
with prior approval from the Director of r ,abor Relations or their designee. 

Section 2. All other absences from work during the normal workweek will be considered 
unexcused and subject to the progressive disciplinary steps set forth in Article XXXV, Rule 13. 
Employees must recognize that such lost time may impact the flexible workweek privileges in 
Article XXXVI, Section 4 and will be a factor that is viewed negatively in the performance 
evaluation process. Unexcused absences are listed in Table 2 below; 

Table 2: Unexcused Absences 

Reason Absence Code 
Sick Without Pay 01 
No Report 02 ---- -
Family Sick Without Pav 04 
Personal Business 06 
Late (other than grace period) l l 

Section 3. No excuse for any unexcused absence will be considered or accepted except for 
prolonged absences where sickness or injury of five (5) consecutive working days or more is 
incurred. An employee absent for five (5) working days under these conditions must provide the 
Medical Department, on the first day of his *their return to work, a valid medical report as 
required by Article XXXV, Regulation VIII. 

Section 4. An employee with an illness or injury requiring continuous medical treatment will 
not have such absence(s) count for disciplinary reasons providing the Medical Department 
concurs with the absence(s). 

Section 5. [tis the employee's responsibility to know hls *their lost time status. Unexcused 
codes will not be changed to excused codes retroactively in order to excuse lost time unless the 
employee supplies acceptable documentation of the need fo r the absence to the Medical 
Department (medical issues) or his *their department management (other issues) within three (3) 
days of return to work. 

*Admi11istrative Changes 

113 



ARTICLE XXXV (35) 
Rules and Regulations - CHANGE - BMDA Counter Proposal 

Section 1. As used in this Article, the term "Company premises" shall be understood to include 
BIW plant facilities, as well as Navy or commercial ships in new construction or repair, 
subcontractor facilities, and any other location which is the jurisdiction and/or responsibility of 
BIW. 

BIW shall seek to broadly communicate through methods such as bulletin boards, memos 
to employees and crew meetings any changes or clarifications made to its policies and 
regulations. 

Section 2. Regulations 

I. This plant operates on a basic eight (8) hour day and a basic forty ( 40) hour week. Until 
further notice, this plant will work five (5) days per week, eight (8) hours per day. 
Employees will be expected to work any shift to which they may be assigned in 
accordance with Article VIII. 

No employee will be admitted to company premises without an identification badge 
prominently displayed on hls their person. An employee who forgets his tlteir badge 
will lose the time necessary to obtain it or have it replaced. The first badge issued to an 
employee will be at the Company's expense; any subsequent replacements will be at the 
employee's expense. However, worn or damaged badges will be repaired at the 
Personnel Department without cost. 

Employees will be paid each Thursday for the time worked through the previous 
Sunday. Pay checks will be placed in time card racks or otherwise distributed at the 
Company's discretion. 

An employee who is unable to work on a Thursday, or who for any reason is 
otherwise unable to get his their pay check, may apply for it through his their supervisor. 
An employee's pay check will not be delivered to another person without the 
written consent of the employee. 

Time worked is figured in periods of six ( 6) minutes. 
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IL After the start of shift or after lunch break, six (6) minutes will be deducted from the pay 
of any employee whose +AS WFM shows tardiness for each six (6) minute increment or 
fraction thereof. Unless overtime is authorized, pay periods will start and end at regular 
starting and quitting times. 

Every employee must clock-in before starting work at the beginning of his tlteir shift 
and clock-out after stopping work at the end of his tlieir shift. Ingress and egress swipes 
are required on +A8 WFM when entering or leaving a BIW facility during plant shift 
hours (excluding lunch period). Nothing in this provision is intended to allow employees 
to circumvent entering or exiting via badge swipe or showing badges to BIW Security 
personnel at open gates. The Company will meet and confer with the BMDA president 
or designee prior to changing entrance and/or exit protocol. 

BMDA-represented employees must remain productive until five (5) minutes prior to 
the end of shift. During these five (5) minutes prior to end of shift, an employee may 
clock-out at an MPT in their work area, utilize the time to clean-up the work site (e.g., 
log off systems, return drawings to vaults, secure personal belongings, etc.) and 
employees within the Main Yard may proceed to the gate. Each employee must ensure, 
prior to clocking ou~ that the time is within five (5) minutes of the end of shift. Any 
inadvertent clock-outs prior to this time may be treated as lost time if the employee 
does not enter a proper clock-out and notify a supervisor. 

An employee will be permitted to leave Company premises during hours of work only if 
lie tlley obtains permission from his their supervisor. 

III. An employee drawing tools from Company tool rooms or vaults will be held responsible 
for their return in good condition, normal wear and tear excepted. 

IV. Vacant (For historical tracking purposes). 

V. Employees must call in or otherwise report ( e-mails not accepted except for hearing 
impaired individuals as approved by the BIW Medical Department) an absence to his 
their supervisor or the Interactive Voice Recognition ([VR) call-in center prior to or 
within one (1) hour following the start of the employee' s shift where advance notice is 
not required or provided unless such call could not be made due to extenuating 
circumstances beyond the control of the employee. Failure to do so will result in that 
absence being listed as a "no report" (Code 02). 

EmpJ.eyees-wi+l-1:lttl-~e-the-new eaH ia system, whe1.~ it sesames a,;ailal:ile, aaEI tl:le QIW 
afla Hte BM9A: will eellal3era~e e¥er full im13lemet1tatieH. 

Vl. An employee taking company property off company premises must obtain proper 
authorization from management. 

VII. Vacant (For historical tracking purposes). 
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VIII. An employee must submit to a physical examination by the Company physician at such 
times as the Company may require as a measure of protection to employee and Company 
alike. Such examination will not be imposed in an arbitrary, capricious or discriminatory 
manner. 
An employee absent due to sickness or injury for five (5) consecutive days, or more, must 
first report to Employee Health on the first day of hi5 their return to work. Such 
absences Jlia/1 be excused if the employee provides and provide appropriate 
documentation on the day of return to work which describes the illness, treatment 
required, and verification that the employee was unable to work during this period of 
absence. This docwnentation must be written and signed by a health care provider who is 
authorized to provide certification of a serious health condition under the Family Medical 
Leave Act, and who is authorized to provide care in the location where they have 
provided care to the employee, and must be based on their personal observations made 
and treatment provided at the time the employee was sick or injured. Documentation 
issues will be resolved by the Company's Labor Relations Department. For details see 
Article XVI of CBA. 

IX. An employee must report any injury suffered in the course of hi5 their employment to 
their supervisor as soon as possible after having notice or knowledge o f the injury. 

X. Vacant (For historical tracking purposes). 

XL Each employee shall be primarily assigned to one (1) BIW facility. If an employee is 
required to go to another BIW facility for a portion of hi5 their regular shift, and use ffi5 
their personal vehicle for transportation, l:le their shall receive travel pay. Use of an 
individual ' s personal vehicle is voluntary. 

The Company will provide advance notification to the BMDA of any pending change to 
SP 08- l I: Business Travel Policy and Expense Reimbursement, while the BMDA 
reserves the right to bargain over any change involving a term or condition of 
employment. 

Section 3. Rules 

Discipline will not be imposed in an arbitrary, capricious, or discriminatory manner, but 
will be applied with just cause and uniformly amongst employees whose behavior or conduct 
warrants corrective action. 

BIW shall notify the Executive Committee of the BMDA of each disciplinary action taken 
through direct telephone conversation with a member of the Executive Committee at the Union 
Hall. BTW will attempt to provide this notice at least four (4) hours in advance of issuance. Such 
notice will provide the Union with the opportunity to be present for each disciplinary action 
taken, unless the employee notifies the Union they decline the presence of a Union 
representative. If the Union does not attend the meeting after receiving timely notice of at least 
four (4) hours, the supervisor may proceed with issuing the discipline. Where no second shift 
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representative is available, the Company will make a reasonable attempt to accommodate 
representation. 

A verbaJ warning shall be given prior to the first offense penalty of a written warning where 
marked by an asterisk(*). 

Disciplinary action will remain active on an employee's record for one (1) year from date of 
the issuance of discipline for the purpose of Rule 46 and progressive discipline. 
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OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
1. Falsification of personnel, Up to and 

medical, or other Company Including 
records or the omission of Discharge 
pertinent facts in connection 
therewith. 

2. Knowingly clocking-in for Up to and 
another employee, or having Including 
one's time entered by another Discharge 
employee. Unauthorized 
altering of time records. 

3. Willful mis-representation of Up to 3 Days Up to and 
facts to Management. Off Including 

Discharge 
4. Habitual failure to clock-in or *Written Up to 3 Days Up to and 

out (includes ingress/egress). Warning Off Including 
Discharge 

5. Unauthorized use of your, or Up to and 
another person's, badge. Including 

Discharge 
6. Refusal to show badge or Warning. If not Up to and 

identification pass at the heeded, Up to 5 Including 
request of any member of Days Off Discharge 
supervision, plant protection 
officers, or other authorized 
oersonnel, or altering badge. 

7. Interfering or refusing to Up to 5 Days Up to and 
cooperate with plant protection Off Including 
officers in the performance of Discharge 
their duties. 

8. Entering restricted areas *Written Up to 3 Days Up to and 
without proper authorization. Warning off Including 

Discharge 
9. Engaging in sabotage or Discharge 

espionage. 
10. Vacant (For historical tracking 

purposes). 
11. Intentionally or deliberately Up to 5 Days Up to and 

sleeping on job during working Off Including 
hours. Discharge 
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OFFENSES PENALTJES 
First Second Third 

Offense Offense Offense 
12. Absence for five (5) Discharge 

consecutive working days 
without report or satisfactory 
excuse. 

13. Unexcused absences from 
work: 

(a) In excess of five (5) unexcused Written 

absences in any six (6) Warning 

consecutive calendar months. In 
excess of twenty-four (24) 
hours in any six (6) consecutive 
calendar months. 

(b) Any unexcused absence while Written 
under a first written warning Warning 
under 13(a). 

(c) Any unexcused absence while Discharge 
under a first written warning 
under 13(b ). 

NOTES: 
(1) For each two (2) consecutive 

months of perfect attendance the 
one (1) year warning retention 
period will be reduced by two 
(2) months. 

(2) Unexcused absences which 
occur up to the date of a vaJid 
disciplinary step will be folded 
into that disciplinary action 
{roll-in}. 

14. Contributing to unsanitary *Written Up to 3 Days Up to and 
conditions, poor housekeeping, Warning Off Including 
and/or poor personal hygiene. Discharge 

15. Unauthorized possession of Upto and 
firearms or explosives of any Including 
type, or use or threat of use of Discharge 
firearms, explosives, or 
dangerous weapons on 
Company time or premises. 
This section will be enforced 
consistent with state laws 
regarding guns in vehicles on 
Company premises. 

119 



OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
16. Use or possession of another Written Up to 5 Days Up to and 

employee's tools or Company Warning Off lncluding 
tools (including system log-in) Discharge 
assigned to another employee 
without the employee's 
consent. 

17. Use of tobacco products per *Written Up to 3 Days Up to and 
Company policy. Warning Off Including 

Discharge 
18. Use, possession with the intent Up to and 

to distrib11te, distribution, sale, Including 
or offering for sale, of Discharge 
narcotics, dangerous illicit 
drugs including marijuana, or 
alcoholic beverages on 
Company premises at any time. 

19. tJ.se,-pPossessionfor personal Up to 5 Days Up to and 
use of, or being on Company Off Including 
premises under the influence Discharge 
of: alcohol, narcotics, or 
dangerous illicit drugs 
including marijuana, or 
refusing to submit to a test 
administered by the Medical 
Department to determine if 
under such influence. 

The Company will provide 
advance notification to the 
BMDA of any pending change 
to SP 07-01: Substance Abuse 
Policy, while the BMDA 
reserves the right to bargain 
over any change involving a 
term or condition of 
employment. 

20. Immoral conduct or indecency Up to and 
including sexual harassment of Including 
a severe or pervasive nature. Discharge 

21. Low production or poor quality *Written Up to 3 Days Up to and 
of work. Warning Off Including 

Discharge 
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OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
22. Mistakes due to neg! igence or Written Up to 5 Days Up to and 

disregard of instructions. Warning Off Including 
Discharge 

23. Mistakes due to negligence or Up to 5 Days Up to and 
disregard of instructions which Off Including 
affect the safety of any person Discharge 
or property on Company 
premises. 

24. Deliberately restricting output. Up to and 
Including 
Discharge 

25. Failure to be on the job at the *Written Up to 3 Days Up to and 
start-of-work whistle at the Warning off Including 
beginning of shifts or Discharge 
following lunch periods. unless 
otherwise specifically 
approved. 

26. Wasting time, unintentional *Written Up to 3 Days Up to and 
dozing, loitering, quitting work Warning Off Including 
before the authorized time or Discharge 
leaving job area during 
working hours without 
permission. 

27. Provoking, instigating, or Up to 5 Days Upto And 
engaging in a disturbance Off Including 
during working hours or on Discharge 
Company premises. 

28. Threatening, harassing, or Up to And 
intimidating, any person on Including 
Company premises. Discharge 

29. Physical assault, fighting or Up to and 
taking any action that could Including 
result in iajury to any person Discharge 
on Company premises. 

30. Making disparaging 0f *Written Up to 5 Days Up to and 
aegaffi'e statements concerning Warning Off Including 
the Company's products or Discharge 
services, or making 
maliciously false statements 
concerning the Company-6f 

- I 

-·J --'J -- · 
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OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
31. Any fonn of gambling during Up to 5 Days Up to and 

working hours. Off Including 
Discharge 

32. Willful destruction or damage, Up to and 
theft, attempted theft, or Including 
removal from Company Discharge 
premises without proper 
authorization of any property, 
belonging to the Company, the 
government, a subcontractor, 
or any other person, including 
flagrant theft of services that 
result in mischarging. 

33. Misusing Company property, Written Up to 5 Days Up to and 
or services or the property or Warning Off Including 
services of any person. Discharge 

34. Leaving Company premises Written Up to 5 Days Up To And 
during work shift without Warning Off Including 
oermission. Discharge 

35 .(a) Failure to physically report *Written 2nd Written Up to 3 Days 
within 30 minutes for agreed Warning Warning Off 
upon overtime unless excused 
at the Director Manager level 
for a legitimate unforeseen 
reason beyond the employee's 
control. Fourth 

35.(b) Failure to complete agreed Offense 
upon overtime unless excused Up to and 
at the Director Manager level Including 
for a legitimate unforeseen Discharge 
reason beyond the employee's 
control. 

NOTE: An employee who wishes 
to cancel their overtime 
commitment must do so before 
the lunch period on the 
workday preceding the 
scheduled or prearranged 
overtime. 
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OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
36. Engaging in horseplay, *Written Up to 3 Days Up to and 

running, scuffling, or throwing Warning Off Including 
things. Discharge 

37. Vending, soliciting, or *Written Up to 3 Days Up to and 
collecting contributions for any Warning Off Including 
purpose at any time on the Discharge 
premises, unless authorized by 
management. 

38. Posting or removal of any *Written Up to 3 Days Up to and 
matter on bulletin boards, or Warning Off Including 
distributing written or printed Discharge 
matter of any description on 
Company premises, unless 
approved by the Director of 
Labor Relations or hls their 
representative. Union 
authorized communications to 
its members may be distributed 
during non-work times or 
posted on Union bulletin 
boards. 

39. Participating in union activities on Written Up to and 
Company premises during Warning lncluding 
working hours, except as Discharge 
otherwise provided for in 
currently existing Labor 
Agreement. Nothing in these rules 
shall be construed to prevent the 
distribution of printed material by 
employees to employees or the 
solicitation of employees by 
employees during non-work times 
in non-working areas in the 
exercise of rights guaranteed by 
Section 7 of the National Labor 
Relations Act. In no event shall 
the exercise of such rights 
interfere with oroduction. 

40. Insubordination, i.e. direct **Immediate Up to and 
refusal or failure to carry out Warning. If not Including 
reasonable orders. heeded, Up to 5 Discharge 

Days Off 

123 



** No Union representation required when communicating an immediate warning. An immediate 
warning will include a direct order followed by a forewarning that failure to carry out the direct 
order will result in a 5-day suspension. Union representation as required under Section 3 before 
5-day suspension imposed. 

OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
41. A course of unreasonable Up to 5 Days Up to and 

conduct which interferes with Off Including 
the rights of other employees Discharge 
or impedes production, by 
causing annoyance or 
inconvenience to others or the 
Company. 

42. Failure to wear required safety *Written Up to 3 Days Up to and 
equipment. Warning Off Including 

Discharge 
43. Failure lo observe fire, health, *Written Up to 3 Days Up to and 

pollution, and other safety Warning Off Including 
mies. Discharge 

44. Utilization of sick leave for Up to 5 Days Up to and 
other than a bona fide non- Off Including 
occuvational illness or injurv. Discharge 

45. Violation of any Company *Written Up to 3 Days Up to and 
Regulations, cited in Section 2, Warning Off Including 
not expressly covered by Rules Discharge 
cited in Section 3. 

46. An accumulation of any four Up to and 
( 4) penalties, for one (1) or Including 
more offenses during a twelve Discharge 
( 12) month period. 

47. Chronic behavior that creates *Written Up to 3 Days Up to and 
disharmony. Warning Off Including 

Discharge 
48. Accessing, displaying, Up to 5 Days Up to and 

distributing, or possessing Off Including 
sexually explicit or other Discharge 
material that would be 
offensive to a reasonable 
person on Company property. 

49. Conduct considered *Written Up to 3 Days Up to and 
inappropriate or offensive to a Warning Off [ncluding 
reasonable person that is not Discharge 
directed at any individual/s. 
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OFFENSES PENALTIES 
First Second Third 

Offense Offense Offense 
50. Conduct considered Upto3Days Upto5Days Up to and 

inappropriate or offensive to a Off Off Including 
reasonable person that is Discharge 
directed at an_v individuaUs. 
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Effeeti1;1e ApFil l, .2018 
2013 2Q 17 CBA Language to Apply PFieF te that Time 

ARTICLE XXXVI (36) 
Flexible Workweek - BMDA Counter Proposal 

Section 1. The pParties agree that the options contained within this Article must be pre-arranged 
and will be authorized at Management's discretion based on business need., as defined and set 
forth vfithin the Key Objectives, oa a ct=ew, program or departmental basis. It is further 
understood that the intent of this program is not to unreasonably withhold an employee from 
utilizing the options contained within this Article. 

Key Objectives are as follows: 

• To give options that may improve employee's quality of life. 

• To develop alternatives that wou]d be appealing to a cross section of BMDA-rcprcsented 
employees. 

• To allow as many people to enjoy flexible work shift options as possible without 
disproportionate individual use and without compromising BIW's business needs.-ethef 
items set forth in these Key Objeeti•,·es. 

• To develop alternatives that would not add unworkable levels of administrative 0f 

supervisory burden. 

• To develop an approach that allows managers teams to meet aJl staffing, costs, schedule, 
and quality goals. Md promotes meaningful opportunities for employee interaction 
collaboration, and meatoring al all le11els. 

• All flexible options require pre-approval at the Supervisor and/or Manager level. 

• To reduce lost time (Codes 01 , 02, 04, 06, 11). 

Section 2. Flexihilih· Opti&fts Flexible Schedule Parameters 

1) All options shall allow an itidivid11al to modify the start of their shift in one-half (J/2) 
hour increments between the following times: 

pt Shift= 6:00am to 9:00am 
2nd Shift= 2:00pm to 5:00pm 

2) All options shall require an individual to end their shift by the following times: 
pt Shift = 5:30pm 
2nd Sl1ift = I :OOam 
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3) All options shall allow for a flexible lu11ch break to be used simultaneously in any 
thirty (30) minute timeframe i11 the middle three (3) hours during P 1 shift, or in any 
twenty (20) minute timeframe during the middle three (3) ltoursfor the 2nd shift paid 
lunch break. This must be pre-approved as part of the request for that week. 

4) All flexible workweek requests must be submitted no later than tlte lunch period on the 
Monday prior to the start of the requested flexible workweek. Approval or Denial of 
flexible workweek requests shall be provided to the employee no later than the lunch 
perio,I 011 the Thursday prior to the start of the requested flexible workweek. In the 
event a flexible workweek request is denied by Management the employee and their 
Supervisor will discuss what a/temative schedule may work. 

5) Cancellation of flexible workweek requests must be made by the employee by the end of 
their shift 011 the preceding Tliursday. In the event a flexible workweek request is 
cancelled by the employee, their schedule shall revert to the Hours of Work identified 
in Article XL (40). f,i the event a flexible workweek request is denied by Management 
the employee and their Supervisor will discuss what alternative schedule may work. 

6) If unforeseen circumstances arise, an employee may be allowed to change their work 
schedule during the week, with manager-level approval. This should be the exception 
not the rule. 

Section 3. Flexible Workweek Options 

I) Flexible Workweek. lt is intended to provide schedule options that would allow one to 
deviate from the standard five (5), eight (8) hour workdays. This option would allow for 
an individual to work variable hour workdays so long as they total forty (40) hours 
Monday through Friday. This option does not allow for full days off. Overtime would 
apply after forty ( 40) hours in accordance with Article Xll. All work performed on 
Saturday, other than work performed as part of an employee' s regularly scheduled shift 
started in the preceding day, shall be paid for at the time-and-one-ha! f rate subject to the 
overtime provisions in Article XII. Sunday work shall be paid for at the double-time rate, 
subject to the overtime provisions in Article XII. 

I. Flexible Workweek Requests. FleK requests shall be submilled by no la!er thafl 
the lunch peFiod on the Monday nvo (2) weeks in advance and appro•1al of the 
requested shift will not be gmnted until the week prior to the requested shift. 
Gensistent with the stated intent of this Article, indi•tidual req1:1ests shal I balance 
the need to effeGtively run the b1:1siness and the need to pro..-ide employees with 
reasonable flexibility options. Appro'lal shal l net be uareaoonably det-HeEb 
follo•.ving consideration of the Key Objectives. 

a) Employees must work a minimum of eight (8)four (4) hours per day Monday
Friday. Bmployees cannot deviate by more than one (1) hour from their normal 
start of shift in one half (1 /2) hour increments. Tltis request may he submitted to 
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alter one's shift until another request is submitted. Requests that are submitted 
"until further notice" shall continue to be reviewed and approved or denied by 
Supervision on a weekly basis. 

b) Employees may pre-arrange to leave a11d return to work during the workday for 
purposes of improving their quality of life/or up to two (2) occurrences not to 
exceed hvo (2) hours in total per day. 

e.}-8exible Workweek Deviations. The Company shall revie,.v requests for F'lexible 
W&l:'!tt-veek-eeviatioA:S--en a. case by ease basis in order to accommodate employee 
liA, events, recognizing that there may be exceptions based on an employee's 
speeifie circumstances where a shift between six (6) and eight (8) hol:lfS-i.s 
permissible. Requests for shifts of a duratioR belv.reen six (6) and eight (8) h0tlf5 
shall not be unreasonably denied, follo•.ving eonsideratioa of the Key Objeetives, 
the employee's speeific eireumstaflces, and the nature of the request. Examples of 
appr-fWa:ale excepti-eM-H'!elude, but are not li-mitee-te,tt1e-f0Uowing: 

a. I lealthcare related appointments fer the employee or family (e.g. doe£or, 
dentist, lab-weFk}: 

b. Employee educational courses/events of a limited duration. 
c. Handling of employee personal business related to Company lravel, where 

normal shift schedules aad tfavel are back to back. 
d. Special family e,.'ents (e.g. graduations, special recognitions). 
e. Child/family member care. 
f. Funerals and established religious holidays/events. 
g. AppointmeRts and/or appearances fur life e·.,ents which are not. expected to 

recur on a regular basis (e.g., legal. personal finance, OMV. civic 
obligations, teacher conferences). 

Where evidence ofa pattern of excessive wse exists, employees may be required 
lo provide the GompaRy with reasonahle-Elocumealation lO support the basis for-a 
fleKible workweek deviation request or assignment. In the event an employee 
declines to provide the CompaRy vvith the basis for his or her request or 
FeaS&nable documeRtation, the assignment or requesl may be terminated or 
denied as-the ease may be,. 

2) 4 X 10 Workweek Option . A variant of the Monday through Friday, five (5)- day, eight 
(8) hour a day work week schedule. With appreval, eEmployees would be able to work 
four ( 4), ten ( I 0)-hour days with a selected day off within the Monday through Friday 
workweek. This flexible workweek option will be allowed eight (8)fifteen (15) times per 
calendar year per employee and cannot be used during a holiday week where separate 4 
X IO holiday workweek options exist. Per the first four (4) ·Neeks of 4 X l 0, the da)' off 
shall be al the employee's election. For any additional workweeks of 4 X I 0, the day off 
must be a T1:1esday WeEi-Resday or Thursday. The provisions associated with a 4 X l 0 
shift will be as follows: 
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a) Emplo;•ees shall enter their sehedule in the tlex v,iork¥1eek database or, OA a ease 
by case basis, fill out a schedule request form, choosing which day of the week 
iliey-pFefer-1&-have off. First shift employees may eieet to start up to oAe (I) hoor 
before oHt:fteF-lhe regular faoil ily shift start. Second shift employees may only 
eleot to start up to one (I) hour before the regular faeility shift star-t. 

a) A flexible hmch break may be uti.l ized simultMeouslyto the 4 X 10 alternate 
work shift and may be taken in any lhirty (30) minute timeframe in the middle 
three (3) hours of the first shift. for 2nd shift, the tv.ienty (20) minute paid 11:H'lSh 
break-may-als0-be-taken----HH1:--S-i-mi--l-al'--th-.ree--t3+-hoof-WifldeW:-T-h:is-mt1st-a+se-be 
pre arranged on a daily basis. 

a) When an employee is working a 4 X 10 schedule, they must have the same start 
and stop times each day. 

b) Employees shall be paid straight time for ten (10) hours. All work in excess of ten 
( I 0) hours in any one (1) day or forty ( 40) hours in any one ( l) week shall be paid 
at the rate of time-and-one-half. All work performed on Saturday, other than that 
work performed as part of an employee's regularly-scheduled shift started in the 
preceding day, shall be paid for at the time-and-one-half rate subject to the 
overtime provisions in Article XII. Sunday shall be paid for at the rate of double
time subject to the overtime provisions in Article XII. 

c) If the Supervisor can accommodate overtime on the employees scheduled day off, 
this is allowed. 

a. All time worked on regularly scheduled days off shall be at the time-and
one-half rate. 

d) All time worked on regularly scheduled days off shall be at the time and one half 
rate;. 

d) Benefit time Where the vacation accrual schedule refers to days, it is understood 
that the term "days" is based on an eight (8) hour day. 

e) For employees working four (4), ten (10)-hour days, vacation time, lost time, and 
sick time will be based on a ten ( I 0)-hour day. A full day absence will count as 
ten ( 10) hours. 

f) For bereavement, employees will be compensated for forty-eight ( 48) hours 
where the contract calls for six (6) days and twenty-four (24) hours where the 
contract calls for three (3) days off, in accordance with the existing contract. 
Additional time off may be charged against the regular vacation entitlement or 
Code 04D, if elected. 

g) It is mutually agreed that when referring to discipline that includes suspension, 
days off will be calculated in hours (i.e., three (3) days equals twenty-four (24) 
hours). 

h) AR employee who receives an injury cattsing said employee to lose time shall be 
paid for the full shift on which they receive the inj ury. 

h) The definition of a basic workday and week (as defined in the first paragraph of 
Article XXXV, Section 2, Regulation l) will include the four ( 4), ten (I 0)-hour 
day workweek as detailed in this Article. 

i) If the Supervisor can accommodate overtime on the employees scheduled day off 
this is allowed. 
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j) When an employee is worlting a 4 X IO they must ha,;e the same start and stop 
times each day. 

k) If yoli--are-&lrea4y-HH<:>-y(H-lf---S~eduled 4 X l 0-weFkweek-ftflEHl:fl:-Uflf&FeSeeH 
circumstance arises, yott may be able to change your scheduled day off, with 
manager level appro•.ial before the eAd of the-emp,!oyee's prior shift. This sheuki 
be the exception and not the rule. 

I) 4 X IO requests shal I be submitted by no later than the lunca period on the 
Monday t·No (2) \'<'eeks in advance. 

3) Alternate Shift Start . +nis option would allo\.\' an iadividual to modify the start of their 
shift by as much as one (I) hour iR one half(l/2) hour increments to accom.mooate 
personal needs. This will require the same schedule for the entire week. Alternate 8hift 
S ta11 req1:1ests shall be submitted by no later than the lunch period on tke Monday t~ 

weeks--iA:-aa-vaRee. This request may be submitted to alter one's shift until another request is 
submitted or busiAess Aeed dietales a change. Requests that are submitted "until f urther 
notice" shall co11tinue to be reviewed atid approved or de11ied by Supervision on a weekly 
basis. 

4) Flexible Lunch Breaks. Additionally, and in an effort aimed at maintaining work 
momentum and/or supporting an employee's personal business, allowing individuals to 
work through their normally scheduled lunch period is recommended. With approval from 
the supervisor, individuals may be allowed to continue working on a project during their 
normal lunch break to maximize efficiencies and/or supporting customer(s) high-priority, 
immediate needs. This option does not cover working through lunch in order to leave work 
early at end of the shift. Individuals will be required to take lunch break in the middle three 
(3) hours of their shift with supervisor approval. Individuals can take a one (1) hour lunch 
break by working .5 hours beyond the usual ending time. Supervisors will be required to 
adjust actual lunch breaks in WFM +AS. 

An employee may adjust the lunch break to other than the normal shift lunch break on a 
daily basis with Supervisor approval. 

Employees who are extending their lunch need to input charges/hours up to the time they 
leave and egress on an MPT when leaving and ingress and input charges (when doing job 
starts) on the return to work. 

:ection 4. Clarifications 

(a) Supervisor Coverage. It is the approving Supervisor's responsibility to assure that there 
is appropriate Supervisor/Management coverage for their employees. This doesn ' t 
mean that there has to be a Supervisor/Management type in the immediate area, there 
could be coverage in a different Bay or Floor so long as it is coordinated between the 
Supervisors . 
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(b) Clock Out Times. In accordance with Article XXXV, Regulation H, employees may 
clock out five (5) minutes prior to the end of their shift. Employees must still remain in 
their immediate work area until the end of their shift. (Main Yard employees may 
proceed to the gate during the five (5) minute timeframe.) 

(c) Company Travel. When employees are on Company Travel they are not able to 
participate in the Flexible Workweek Program while on travel. Company travel 
includes Sea Trials. Employees may pre-arrange flex time for those workdays outside 
of Company travel in the workweek (before leaving on or upon return from Company 
travel) in accordance with Section 2 provided that the Company does not incur 
overtime as a result of the pre-arranged tlex time hours. 

(d) Ho · eks. The only option not available during a holiday week is the 4 X I 0 
option. Se13arate 4 X 10 options eMist for a holiday week under Artiele XIV. , Seetions 9 
and 10. 

( d) Ne'f't' Hires Probationary Employees. A newly hired Probationary employees is are 
not eligible for the Flexible Workweek Program until after completing their 
probationary period, with the exception of working a 4X 10 workweek during the 
special holiday workweeks specified in Article XIV, Section 9, if the employee does 
not meet the thirty (30) calendar day requirement specified in Article XIV, Section 5. 
The four (4) ten (10)-hour days will be paid at straight time rates and are exempt from 
overtime. This will count towards one of the eight (8) ooe1:1rreHees allowed 1:1ndeF 
8eetion 2(b) of this Article. Transfers into the bargaining unit who do aot serve a 
probationary period are eligible for the Flexible Worki.veek Program upon transfer. 

At the discretion of the Department IIead, an employee on probation may be granted 
the option of using the provisions of the Flexible Workweek Program to avoid a lost 
time occurrence. 

(e) Second Shift Paid Lunch. If a Second Shift employee utilizes the Flexible Workweek 
Program and is not on the job at the time of their regular lunch period, the employee is 
entitled to take their twenty (20)-minute paid lunch upon their return. The employee 
needs to specify when they will be taking their lunch when they submit their Flexible 
Workweek sheet. 

(f) Flexible Workweek Committee. The Flexible Workweek Committee, shall be 
comprised of three (3) BMDA representatives and three (3) members of management, 
with one (I) representative from Labor Relations to facilitate discussion if necessary . 
The Committee will meet at least every other month or at the request of either party for 
the purpose of reviewing flexibility option utilization, approvals/denials of flexibility 
option requests, and any other areas of concern. The Committee will mediate and/or 
attempt to resolve any issues that arise from the flexible Workweek Program. 

The Committee is intended to ensure that the Key Objectives of this Article are being 
adhered to and appropriately balanced, as set forth in Section I. Additionally, the 
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Committee is intended to provide an opportunity to resolve issues as they arise, prior to 
the filing of a formal grievance. In the event the parties cannot agree, the matter shall 
be subject to the grievance procedure. 

(g) The liti lizntion of flex time after I :00 a.m. w-iil-Rol be offere&:-

(h) At the Eiiscretion of the Department Head, an employee Of! probatioR may be granted 
the option of using the pro•;isions of the Flexibl.e Workweek Program to aYoid a lost 
time occurrence. 

(g) For emergent needs emplo)•ees may request For employees not utilizing a flexible 
workweek option, emergent requests to flex their time within a given week and the 
request will be considered at the sole discretion of the Department Head. Such requests 
will only be considered due to emergent, unforeseen and/or unavoidable circumstances 
beyond the employee's control whereby the employee would otherwise have to use 
vacation, personal business, or family sick time to cover their emergent absence. It is 
understood that in accommodating such requests the employee would be subject to the 
terms and conditions of this article including ovc1timc applying after forty ( 40) hours. 
In no case would the Company incur overtime premium costs as a result of 
accommodating the employee's request. 
1. Requests will be processed as quickly as possible. In the event a member of BIW 

Management needs to call an employee to inform them whether or not such an 
approval has been granted, such call does not qualify for call-in pay (or any other 
form of compensation). 

Section 5. Suspension of Flexible Workweek Privileges 

(a) Flexible workweek privileges will be suspended for the remainder of the calendar year 
when an employee exceeds a total of sixteen ( 16) hours Jost time ( codes O 1, 02, 04, 06, 
11) for that calendar year, or 

(b) Flexible workweek privileges will be suspended while an employee is under discipline 
for Jost time related rules (Rules 13, 25 or 44) for the duration of the active discipline. 

Section 6. Hardship Claims 

Any hardship claim will be addressed, by mutual agreement, on a case-by-case basis by the 
Division Functional Organization VP and Union President or their designees. rf the parties are 
unable to reach agreement, the Company may implement its decision subject to the grievance 
procedure. 
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ARTICLE XX.XVII (37) (NO CHANGE) 
Permanent Off-Site Engineering Facilities 

Section J. The BIW and BMDA recognize that due to customer requirements and to seek new 
work, that it may be necessary to staff Engineering/Design Facilities in various locations 
around the world. 

Section 2. 
(a) BIW will post job openings for permanent facilities both internally and externally. In 

staffing a permanent facility, BIW will give consideration first to both active BMDA 
members and members who have recall rights. BIW reserves the right to hire locally 
in the event it detennines it is more cost effective to do so. BIW agrees to notify the 
Union of its election to hire locally if there are BMDA members who have applied for 
the position. 

(b) The Company will provide advance notification to the BMDA of any pending change 
to SP 02-19: Employee Pennanent Off-Site Transfer/Relocation, while the BMDA 
reserves the right to bargain over any change involving a te1m or condition of 
employment. 

Section 3. BIW recognizes the need to have a dedicated Supervisor of Designers at each Off
Site Facility where practical. This Supervisor will be someone with previous design experience 
and will ensure that all technical work procured by the Company will be distributed to the design 
force in accordance with Articles I and XXI of the Collective Bargaining Agreement. 

Section 4. Overtime 

In accordance with Article XII, Section 2 of the labor agreement it is the intent of the 
Company and the Union that all Designers at each Off-Site Facility will be given equal 
opportunity for overtime assignments. Pre-scheduling of job assignments throughout the year 
will be made with this in mind. 

Section 5. Seniority 

The parties recognize the importance of facilitating the pennanent staffing ofBIW's 
facilities, such as those located in Norfolk, VA, Mayport, FL, and San Diego, CA, in order to 
promote employment and business opportunities in these homeports. To this end, separate 
layoff lists will be maintained for BMDA represented personnel at each Off-Site Facility. All 
other BMDA represented employees shall reside on the layoff list utilized for employees in 
Maine. These layoff lists shall operate as follows: 

(a) Layoffs will be implemented at the BIW facility that has the lack of work based on 
the local layoff list (i.e., Maine facilities or any of the Off-Site Facilities). 

(b) All BMDA represented employees that had BMDA seniority privileges as of March 
15, l 998, that work at or transfer to the Off-Site Facilities, will be eligible for 
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employment at B[W's Maine facilities in the event of layoff at the Off-Site location 
(providing sufficient seniority to withstand employment in view of layoffs in 
Maine). Relocation and expense entitlement will be in accordance with all applicable 
Transfer/Relocation Standards and Procedures. Employees in Maine have no right to 
displace Off-Site employees if laid off from the Maine list. 

(c) All BMDA represented employees that had no BMDA seniority privileges as of 
March 15, 1998 will be entitled to employment at other BIW facilities in the event of 
layoff (providing sufficient seniority to withstand employment in view of layoffs at 
the new location). Relocation expenses would not nonnally be paid by RIW in these 
cases. Laid off employees will have no right to displace employees at other facilities. 

(d) 8IW may hire new employees in Maine or at any of the Off-Site locations even 
when there arc BMDA rcpre ·ented employees on layoff at other locations. 

(e) Laid off employees that refuse an opportunity to relocate shall not lose their recall 
rights at the facility where they were laid off. 

Upon relocation, BMDA seniority will apply to the local layoff Ii, t. 

Section 6. I nsurancc 

BIW employees who are repre ented by the Bath Marine Draftsmen 's A sociation and 
reside in areas where non-represented salaried employees are offered healthcare options in 
addition to, or in lieu ot: the options offered to employees residing in Maine, will be offered the 
same healthcare options as salaried employees in that particular Off-Site office. The weekly 
contributions deducted from their paychecks for these Off-Site healthcare options will be set by 
BlW's consulting actuaries such that the employee's total cost sharing for these options (payroll 
deductions plus in-plan cost shartng) will be actuarially equivalent as the HMO plan offered in 
Maine. 

Section 7. Additional Compensation 

(a) Designers permanently assigned from Maine to one of the Off-Site Facilities who 
perform the normal design and/or design support function shall receive their 
applicable rate in accordance with Article X, plus any applicable "location adjustment 
based on cost of living differential" and business considerations in effect at the time 
of the designer's assignment. The differential in effect at the time of the designer's 
assignment will continue without adjustment throughout the tenn of the designer's 
assignment to the Off-Site Facility. 

(b) Designers at the IE clas ification or above assigned to one of the Off-Site Facilities 
who perform the function of On-Site Representative (OSR) shall receive the while 
assigned Work Leader pay differential pursuant to Article X, Schedul.e of Wages, 
Note I and 2. 
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(c) For Off-Site locations only, B[W's wage rates for a new hire in any designer 
classification shall range from a minimum of the wage rate in this Agreement for that 
classification up to the maximum paid to a designer in the same classification who 
would be relocated to that Off-Site location from Maine. If a new hire's wage rate in 
that location is greater than any other designer in that same classification at that Off
Site location, then those designers shall have their wage rates increased to be the 
same as the new hire, notwithstanding the methodology under (a) above. 

Section 8. Roles and responsibilities of Off-Site BMDA represented employees will be detailed 
in program specific MOA's negotiated by the parties. 
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ARTICLE XXXVIII (38) 
Duration of Agreement 

This Agreement shall remain in effect from the +&"' day ef September 2017, to and 
ifleh1ding the 20th day of March 2022 21st day of March 2022, to and i11cluding the 22nd of 
March 2026. It shall automatically renew itself for a period of one (I) year and from year to year 
thereafter, unless written notice of desire to terminate or modify any portion or any of the tenns 
thereof is given to either party by the other at least sixty (60) days prior to the expiration of any 
such annual period. 

IN WITNESS WHEREOF, BlW and the BMDA have caused this Agreement to be signed 
by their respective representatives thereunto duly authorized. 
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ARTICLE XXXIX (39) (NO CHANGE) 
New Business Opportunities 

Section 1. Purpose 

The parties recognize that significant changes to BIW's present manner of providing 
design/engineering services may be necessary in order for the Company to compete successfully 
for new work opportunities and to insure jobs for our people at BIW. The purpose of this article 
is to establish a process whereby the parties, working together, subject to review by an arbitrator, 
can acquire new work. This article is not intended to supersede any existing provisions of the 
collective bargaining agreement governing the performance of existing work, except by 
agreement and/or arbitral determination. 

Section 2. Scope and Mutual Commitment 

The BMDA agrees to support these efforts in good faith and BIW commits to make a good 
faith effort to acquire new work for the bargaining unit without unnecessarily invoking this 
procedure. BIW anticipates, at this time, that such efforts could encompass, one or more, of four 
forms: 

A. Teaming Arrangements 

The parties recognize that it may be necessary for BIW to team with other companies in a 
bid or competition for new work. The Union understands that not all work resulting from a 
teaming arrangement may be allocated to the BIW bargaining unit. The company will provide 
notice to the BMDA of any teaming arrangements in advance of submitting a bid involving such 
teaming and confer in good faith over all aspects of any such teaming arrangements, including 
but not limited to the selection of teammates and allocation of work between teammates. 
Compliance with this subsection shall be subject to the grievance and arbitration process in 
Article V. 

B. Subcontracting Arrangements 

The Parties recognize that in a bid or competition for new work, it may be necessary to 
place a bid at a rate anticipating subcontracting certain amounts of the BIW scope of work. In the 
event BIW is awarded new work based on a bid placed with such anticipated subcontracting 
incorporated, such subcontracting will be deemed to have satisfied all the requirements of Article 
XXXII. The parties agree that they will work together to minimize the use of subcontractors and 
maximize the bargaining unit work that can be retained considering relevant facts and 
circumstances. 

C. Expanded Use of Contract Employees 

The parties recognize that, in some cases, and for some contract opportunities, the use of 
additional contract employees above the percentage limits of Article XX.VII, at competitive 
market rates, may help shape a successful bid. 
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D. Collective Bargaining Agreement Adjustments 

The parties recognize that competition for new work may require adjustments in existing 
tenns and conditions of employment to successfully win the work in question. The Company 
agrees to invoke this subparagraph only as a last resort and only to the extent necessary to 
compete realistically for the work and only after other alternatives have been reviewed in detail 
and exhausted with the Union. 

Section 3. Process 

The parties agree to work together to secure new work for BIW under the conditions 
described in Sections 2(A), 2(8), 2(C), and 2(0) above. In the event the Company seeks to 
invoke this procedure, the Company will infonn the Union as soon as practical prior to bidding 
on the work. The parties agree that upon such notification, they will promptly meet and 
negotiate in good faith over the decision to utilize the alternative, or combination of alternatives, 
which would position BIW to secure the new work. BIW agrees to supply the Union with 
information relevant to the discussion and both parties agree to enter into a signed confidentiality 
agreement to protect any business, confidential, proprietary, competitively sensitive, strategic 
information and/or information subject to pre-existing nondisclosure commitments. The parties 
agree to negotiate in good faith on the effects and implementation of any proposal. 

Section 4. Second Level Review and Arbitration 

If the parties are unable to reach agreement after thirty (30) days from date of notification, 
the Company shall provide the Union with five (5) days notice that, in its opinion, continued 
discussions are unlikely to lead to agreement on one or more of the arrangements described in 
Sections 2(8), (C), and (D) above. The Union may elect, upon notification, to refer the matter to 
the Union President and the BIW Vice President of Engineering who shall have an additional ten 
(l 0) days from the notification, to review the matter and resolve the issue. In the event the 
parties cannot agree, the matter shall be subject to referral directly to expedited arbitration. 
Under expedited arbitration, the parties agree to a hearing within five (S) days, present their 
cases to the arbitrator in one day, submit post hearing briefs in five (5) days, and receive a 
decision from the arbitrator in five (5) days; to be followed by an opinion from the arbitrator in 
ten ( 10) days if requested by either party. For this limited purpose, the arbitrator will be charged 
with handing down a decision approving or rejecting the Company' s last proposal based on the 
Company's competitive justification, the parties ' underlying desire to minimize the use of these 
procedures and maximize the use of BMDA represented employees to perfonn bargaining uni t 
work under the tenns and conditions of the collective bargaining agreement as well as the 
Company's prospect for obtaining new work. The arbitrator may take into consideration the 
good faith efforts of either party to reach resolution in this procedure. 

The time frames cited above may be accelerated if necessary to meet a bid submission 
deadline. In addition, in the event the Parties have initiated, but not completed, the entire 
negotiation and arbitral process defined in Sections 3 and 4 of this Article prior to a bid 
submission deadline through no fault of the Company, and failure to make a timely bid would 
result in loss of consideration of the Company's bid by the customer, the Company shall be 
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pennitted to submit its bid prior to full completion of the process. Submission of this bid shall .in 
no way diminish the Company's continuing obligations under this Article. 

Section 5. Effects Bargaining 

If the implementation of section 2(0) above results in changes to the terms and conditions 
of employment then the Company and Union shall meet and negotiate over the effect of such 
adjustments on the employees engaged in or affected by the work in question. 
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ARTICLE XL (40) 
Hours of Work 

Section 1. Hours of Work Table 

Bath James *Technology 
Center 

1st Shift: 
Start 7:00am 7:00am 
End 3:30pm 3:30pm 
2nd Shift: 
Start 4:00pm 4:00pm 
End 12:00am (Midnight) 12 :OOam.(Midnight) 

HaFdiegs *Structural EBMF *Outfit 
Fabrication Facility FabricaJion Facility 

1st Shift: 
Start ~7:00am ~7:00am 
End ~3:30pm ~3:30pm 
2nd Shift: 
Start ~4:00pm ~4:00pm 
End 1 l :00 pm J 2:00 am 11 :30 pm 12:00 am 

(Midnight) (Midnight) 

Lab Tech Groul! 
1st Shift: 
Start 6:00am 
End 2:30pm 
2nd Shift: 
Start 2:00pm 
End 10:00pm 

ALL 
3rd Shift: Al:J:, 

Start 11:30pm 
End 7:00am 

Section 2. Lunch breaks shall be as follows: 

a. The first shift shall have a thirty (30) minute unpaid lunch break. 

CROF 

7:00am 
3:30pm 

4:00pm 
12:00am (Midnight) 

b. The second and third shifts shall have a twenty (20) minute paid lunch break. 
c. Lunch periods will be taken in accordance with historic practice at each facility. 

*Administrative CJ,anges 
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