
RULES	FOR	REGION	9A	ED	FUND	REIMBURSEMENTS	(rev.	2/25/2025)	

ELIGIBILITY	

Members	in	UAW	Region	9A	may	apply	for	and	may	be	eligible	for	reimbursement	of	payments	
for	educa:on,	subject	to	the	following	annual	limits,	guidelines	and	restric:ons:	

Generally,	an	eligible	member	may	apply	for	reimbursement	up	to	$1,000	per	calendar	year	for	
educa:onal	expenses.	

Eligible	 members	 enrolled	 in	 an	 degree	 or	 cer:ficate	 program	 at	 an	 accredited	 college	 or	
university	 may	 apply	 for	 reimbursement	 of	 up	 to	 $2,500	 per	 calendar	 year	 for	 tui:on	 and	
mandatory	fees	for	classes	which	begin	on	or	aKer	January	1,	2025.		

The	member	must	be	in	a	parGcipaGng	local	and	employed	by	a	parGcipaGng	employer	during	
half	or	more	of	the	course	of	study	for	which	reimbursement	is	sought.	

The	member	must	not	be	on	probaGon	and	must	not	have	been	on	proba:on	during	half	or	
more	of	the	course	of	study	for	which	reimbursement	is	sought.	

The	 expenses	 for	 which	 reimbursement	 is	 sought	must	 be	 payments	 for	 actual	 instrucGon	
(whether	 in	 person	 or	 online,	 but	 involving	 an	 instructor	 in	 real	 :me).	 Tax	 and	 transac:on	
charges	on	the	payment	of	 instruc:on	will	be	 included	 in	 the	reimbursable	amount,	but	non-
tui:on	 student	 fees	 will	 not.	 Other	 incidental	 costs	 such	 as	 books,	 other	 course	 materials,	
lodging,	or	transporta:on,	are	similarly	not	reimbursable.	

The	instrucGon	for	which	reimbursement	is	sought	must	be	primarily	and	most	directly	for	the	
sake	 of	 developing	 knowledge	 and/or	 skills	 (whether	 u:litarian	 or	 ar:s:c),	 notwithstanding	
that	the	end	goal	of	the	member	in	taking	the	course	may	not	be	the	prac:cal	applica:on	of	the	
knowledge	or	skills	gained.		

Classes	for	the	acquisi:on	of	u:litarian	skills,	such	as	driving	or	swimming	instruc:on,	including	
skills	 applicable	 to	 the	 member’s	 job	 du:es	 (if	 not	 primarily	 for	 the	 employer’s	 sake	 as	
described	below),		qualify.	A	literature,	history,	or	poVery	class	taken	for	fun	also	qualifies.	

Ac:vi:es	 which,	 despite	 a	 class	 or	 course	 format,	 are	 designed	 primarily	 to	 promo:ng	 the	
physical	 or	 emo:onal	 wellness	 of	 the	 par:cipant	 will	 not	 qualify.	 For	 example,	 a	 gym	
membership	 or	 the	 services	 of	 a	 personal	 athle:c	 trainer	 would	 not	 qualify,	 nor	 would	
individual	or	group	therapy	with	an	instruc:onal	format.		

For	example:	Training	to	be	cer:fied	as	a	yoga	instructor	qualifies,	while	yoga	classes	primarily	
for	 the	 sake	 of	 staying	 fit	 do	 not	 qualify,	 notwithstanding	 the	 necessary	 acquisi:on	 of	 some	
knowledge	of	yoga	posi:ons.	

The	reimbursement	sought	must	not	be	for	courses	primarily	for	the	benefit	of,	or	required	by	
the	employer,	e.g.	con:nuing	legal	educa:on	(CLE)	or	other	professional	training.	

Payment	of	tui:on	from	the	proceeds	of	a	student	loan	or	other	indebtedness	is	reimbursable.		



Reimbursement	will	 be	 charged	against	 a	member’s	 annual	 allocaGon	 for	 the	year	 that	 the	
instrucGon	actually	takes	place	rather	than	the	year	payment	 is	made.	Reimbursement	for	a	
course	or	classes	that	start	 in	one	year	and	con:nue	into	the	next	will	be	prorated	between	a	
member’s	alloca:on	for	those	years.		

DOCUMENTATION	

An	applicant	must	submit,	with	their	applicaGon,	documentaGon	demonstraGng:	

●Proof	of	 actual	 and	 successful	 aVendance.	Classes	 for	which	 the	member	paid	but	did	not	
aVend	and/or	from	which	the	member	did	not	acquire	skills	or	knowledge	to	the	sa:sfac:on	
of	the	instructor	do	not	qualify.			

●Proof	 of	 payment	 of	 the	 amount	 actually	 paid	 for	 the	 instruc:on.	 	 Documenta:on	 is	 not	
adequate	if	it	shows	that	an	amount	was	charged	but	not	necessarily	paid,	or	if	it	shows	that	
an	 amount	was	paid	but	 not	 that	 the	 en:re	 amount	was	 aVributable	 to	 the	 instruc:on	 in	
ques:on.	

Successful	aXendance	may	be	shown	by:	

●A	 cer:ficate	 of	 comple:on	 with	 leVerhead	 and	 signature	 or	 comparable	 indicia	 of	
authen:city,	

●A	transcript	from	the	school/provider	indica:ng	a	passing	grade,	or		

●A	 leVer	 or	 email	 from	 the	 provider,	 with	 leVerhead	 and	 signature	 or	 evidence	 of	 sending	
from	 the	 provider’s	 email	 account	 or	 comparable	 indicia	 of	 authen:city,	 aVes:ng	 to	 the	
member’s	aVendance	and	successful	comple:on	of	instruc:on	sessions.		

DocumentaGon	of	payment	may	be	one	or	more	of	the	following:	

●A	receipt	showing	actual	payment.		If	the	document	says	it	is	a	receipt	rather	than	an	invoice,	
this	is	some	evidence	of	actual	payment,	but	it	is	more	disposi:ve	if	the	amount	is	shown	as	
“paid”,	 and/or	 a	 charge	 and	 a	 zero	 balance	 are	 shown,	 and/or	 a	 method	 of	 payment	 is	
shown.		If	these	things	are	all	missing,	the	document	should	be	supplemented	with	others	on	
this	list.		

● 	A	canceled	check.		

●A	bank	or	credit	card	statement	showing	payment.	 	Account	numbers	and	unrelated	 items	
should	be	redacted.	

●An	adequate	combina:on	of	the	above.		

Obtaining	adequate	documenta:on	is	the	sole	responsibility	of	the	applicant.	Where,	however,	
some	part	of	the	above	is	unavailable	through	no	fault	of	the	member,	the	Director	may,	in	their	
sole	 discre:on,	 accept	 such	 other	 proof	 persuasively	 demonstra:ng	 that	 instruc:on	 was	
completed	and/or	payment	was	made.


